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MINUTES OF THE MEETING OF THE BOARD OF REGENTS 
Murray State University 
May 11, 1988 
The Board of Regents of Murray State University met May 11, 1988, in 
regularly quarterly session in the Board of Regents Room, Wells Hall, Murray 
State University. The meeting was called to order at 2:40p.m., C.D.T., by 
Chairman William E. Beasley. Rev. Nowell Bingham, Minister of First United 
Methodist Church, Murray, gave the invocation. 
Upon roll call, the following were present: Mr. William E. Beasley, 
Mr. Robert C. Carter, Dr. James Hammack, Jr., Dr. Billy G. Hurt, Mr. Willie 
Kendrick, Mrs. Irma LaFollette, Mr. Chris McNeill, and Mr. Frank Nichols. 
Those absent were: Mrs. Virginia Strohecker and Mr. C. Waitman Taylor, Jr. 
The Chairman stated a·quorum was present to conduct business. 
Present for the meeting were Dr. Kala M. Stroup, President of the 
University; Mrs. Patsy R, Dyer, Secretary of the Board; Vice President for 
Academic Affairs Dr. James Booth; Vice President for Student Development 
Dr. Frank Julian; Vice President for University Relations and Development 
Dr. David W. Perrin, Dr. Robert R. Ramsey, Treasurer of the Board and Vice 
President for Finance and Administrative Services; Dr. Lanette Thurman, 
Assistant to the President; Mr. James 0. Overby, University Attorney; 
Mr. Eddie Allen, President of the Student Government Association; Mrs. Donna 
Herndon, President of the Staff Congress and of Alumni Affairs; Mrs. Sandra M. 
Rogers, members of the news media; and visitors. 
Agenda 
The following agenda was presented for the meeting: 
AGENDA 
MEETING OF THE BOARD OF REGENTS 
MURRAY STATE UNIVERSITY 
May 11, 1988 
2:30p.m. 
1. Roll Call 
2. Election of Officers Mr. Beasley 
3. Minutes of the Meetings of the Board of Regents held February 17, 
1988, and February 27, 1988 
4. Report of the President Dr. Stroup 
5. Report of the Chairman Mr. Beasley 
6. Report of the Treasurer Dr. Ramsey 
(Financial and Investment Reports for 7/1/87-3/31/87) 
7. Report of the MSU Alumni Association Mr. Ben Hogancamp 
8. Personnel Changes Dr. Stroup 
A) Recommendation on Dean for Fine Arts 
and Communication 
B) Recommendation on Dean of Continuing Education 
C) Recommendation on Acting Chair and Interim Chair, 
Department of Special Education 
D) Recommendation on Acting Chiar, Department of 
Foreign Languages 
E) Recommendation on Director of Food Services 
F) Leaves of Absence without Pay 
G) Early Retirement Contract 
H) Summer Professional Development Grants and 
Instructional Improvement Grants 
I) Recommendation on Chair, Department of Sociology, 
Anthropology, and Social Work 
J) Special Faculty Improvement Leave Contracts 
9. Report of Dean of Admissions and Records Dr. Stroup 
(May 1988 Graduates) 
10. Promotion Recommendations Dr. Stroup 
11. Tenure Recommendations Dr. Stroup 
12. Executive Session 
13. Committee Reports/Recommendations 
A) Academic Affairs Mr. Taylor 
(1) Outcomes Assessment 
2. 
(2) Affiliation with Lincoln International 
Business School, Paris, France 
B) Athletic Dr. Hammack 
( 1 ) Intercollegiate Athletics - Proposed 
Reorganization and 1988/89 Budgets 
C) Buildings and Grounds Mr. Carter 
( 1) Maintenance/Capital Projects 
D) 
(2) Resolution to Raze Building 
Development/Investment Dr. Hurt 
( 1 ) Report from Joint Investments 
Committee 
E) Faculty/Staff Affairs Dr. Hurt 
F) Finance/Audit Mr. Nichols 
( 1 ) Debt: Collection--Write-Off Policy 
(2) Payment from Medical Self-Insurance Reserve 
(3) Monthly Installment Payment Program 
(4) University Budget for 1988-89 
G) Student Life Mr. McNeill 
( 1) City Auto License Tax on Students 
14. Resolution of Appreciation Mr. Beasley 
--MSU Basketball Team 
--MSU Rifle Team 




15. Reaffirmation of Affirmative Action Plan Dr. Stroup 
16. Oath of Office to Eddie Allen 
Election of Officers 
Chairman Beasley reviewed the Bylaws for the election of officers. 
For the Office of Chairman, the Secretary alphabetically called the roll 
for nominations. Mr. Nichols nominated Mr. Beasley. All other members passed 
in support of the nomination. The Secretary reported one nomination for 
Chairman: Mr. Beasley. The Chairman declared nominations closed. 
William E. Beasley was elected chairman for 1988-89. 
For the Office of·Vice Chairman, the Secretary alphabetically called the 
roll for nominations. Mr. Beasley nominated Mr. Carter. Mr. Hurt seconded 
the nomination of Mr. Carter. All other members passed. There being no other 
nominations, the Secretary reported one nomination for Vice Chairman: 
Mr. Carter. The Chairman stated Robert C. Carter elected Vice Chairman for 
1988-89. 
For the Office of Secretary, the Secretary alphabetically called the roll 
for nominations. Mr. Beasley nominated Sandra Rogers. Dr. Hurt passed in 
concurrence of the nomination. There being no other nominations, the 
Secretary reported one nomination for Secretary: Mrs. Rogers. The Chairman 
stated Sandra M. Rogers elected Secretary for 1988-89. 
For the Office of Treasurer, the Secretary alphabetically called the roll 
for nominations. Mr. Beasley nominated Dr. Ramsey. There being no other 
nominations, the Secretary reported one nomination for Treasurer: Dr. Ramsey. 
The Chairman stated Robert R. Ramsey elected Treasurer for 1988-89. 
Dr. Hurt expressed appreciation to Chairman Beasley for his 
representation of the Board at the numerous functions and events on campus. 
Minutes of the Meeting of the Board of Regents held on February 17, 1988, and 
February 27, 1988, Approved 
Mr. Nichols moved that the Minutes of the Board meeting held February 17, 
1988, and February 27, 1988, be approved as received. Mrs. LaFollette 
seconded, amd the motion carried. 
Report of the President 
President Stroup distributed NCAA basketball shirts to members of the 
board, 1988 yearbooks, and "Thanks to the Winners" full page ad which appeared 








She also shared the Murray Ledger and Times Profile, a special section of the 
Murray Ledger and Times. 
The President distributed the President's Quarterly Report, including 
upcoming events to note and news releases of interest. Dr. Stroup stated that 
the Year-End Report will be prepared by the end of June or first of July. 
Highlights included in her report were: 
1. Governor Wallace Wilkinson's Visit 
President Stroup stated that Governor Wallace Wilkinson, his 
Cabinet Secretaries, and several staff members will be in Western 
Kentucky May 15-17 for the "Capital to the Counties" program. 
The Governor and Tourism Cabinet Secretary Mary Ray Oaken will be 
on Murray State's campus Monday, May 16, to spotlight the National 
Museum of The Boy Scouts of America National Museum as a tourist 
attraction. Area leaders and campus administrators will join the 
Governor and his staff for lunch. 
Budget Director Kevin Hable and his staff will also meet with 
MSU finance administrators and deans involved with the Industry 
and Technology Building and the Center of Excellence. In 
addition, Executive Director Paul Borden of the Kentucky Higher 
Education Assistance Authority will meet with MSU's student 
development staff and local bank presidents to discuss new 
legislation affecting the student loan market and other student 
financial aid issues. 
2. Study of the Student Development Area. 
Staff Congress, Faculty Senate, Student Government 
Association, and the Student Development area appointed members 
to a task force to study the Vice President for Student 
Development position. This type of study has been part of our 
evaluation process in each of the areas: University Relations 
and Development and Academic Affairs were reviewed by campus 
committees and reorganized in 1983-84 and Finance and 
Administrative Services in 1985. The committee was 
charged with the responsibility of making recommendations to the 
President concerning the need for a vice president in this area, 
the title responsibilities and duties of the administrator. 
Members of the committee were: Dr. Willis Johnson, Chair, 
Dr. Sally Duford, Dr. Dianne O'Brien, Dr. Farouk Umar, Dr. Steve 
Jones, Mr. Chris McNeill, Mr. Rufus Harris, Mr. Keith Skinner, 
Mr. Randy Wilson, Dr. Bill Allbritten, Mr. Johnny McDougal, 
Dr. Bonnie Higginson, and Ms. Cynthia Lanier. 
The committee studied various components of the area and 
solicited opinions and recommendations from deans, departmental 
chairs, student development personnel, alumni affairs staff, 
students, vice presidents, and other interested individuals. 
Dr. Frank Julian and members of the student development staff were 
commended for their efforts in establishing MSU as a leader in 
the area of student development. 
The committee report, submitted on April 26, 1988, presented 
recommendations which addressed issues in three areas: 
administrative and position qualifications, transfer of units 
from the student development area, and the addition of selected 
services. Basically, the committee recommended continuation of 
the position of Vice President for Student Development with the 
employment of an individual holding a terminal degree and a 
number of reorganization suggestions within the area. 
President Stroup stated that she has accepted the Committee's 
recommendation and will be putting together a position announcement 
for Vice President for Student Development and begin the search 
as soon as possible. 
4, 
3. Enrollment 
The number of new freshmen admitted as of May 1 for the Fall 
1988 semester (1,634) is up 32 percent compared to the number 
admitted by May l, 1987 (1,238). The number of applications for 
housing is the highest since 1974. Increases in new admissions 
for this time of year are evident in the number of in-state and 
out-of-state transfer students as well. The increases can be 
attributed to improvements in admission procedures and campus-
wide recruiting efforts, along with an increase in the number of 
college-bound students in Kentucky, We are cautiously optimistic, 
knowing that in January-February 1986 we also had a strong pool 
yet the fall enrollment was one of our lowest in several years. 
4, Development 
The Board of Trustees of the Murray State University 
Foundation held its semi-annual meeting on April 30, 1988. Major 
items of business included: acceptance of the Arthur Andersen 
audit report for 1986-87; approval of Arthur Andersen and Company 
to conduct the Foundation audit for 1987-88; and ratification for 
the "Operating Agreement Between Murray State University and 
Murray State University Foundation, Inc." In addition, the Board 
of Trustees approved operating procedures, developed jointly with 
the University accounting staff, for purchased, leased and 
donated vehicles; and appointed Vice President David Perrin as 
Executive Director of the Foundation. 
Murray State has received $808,933 in donations from 5,477 
donors for the period July 1, 1987 - March 31, 1988. 
We are in Phase II of our 8SA fundraising campaign with the 
overall goal of $2,5 million. We are to repay a $250,000 loan, 
due May 1, to the J. Graham Brown Foundation of Louisville. 
Because most pledges were restricted, we have generated only 
$25,000 which we will remit with an offer to pay the interest on 
the remainder. 
5, Academics 
As you will remember, our comprehensive four-year honors 
program was initiated in the Fall of 1986 for high achieving 
students. We are excited about having our first graduate of the 
honors program, Chris Gaddis of Owensboro, who will receive the 
honors diploma on May 14 during Commencement exercises. Her 
successful completion of the program, which required study 
abroad, illustrates the level of academic performance students 
enrolled in the Honors Program achieve. 
6. Accreditations 
The Continuing Accreditation Committee of the American 
Assembly of Collegiate Schools of Business (AACSB) has notified 
us that our College of Business and Public Affairs has made 
substantial progress in meeting reaccreditation standards. 
Although we will be reviewed again next year, the Committee was 
impressed with the progress we have made, especially in the 
research activity of the faculty. Murray State University 
remains one of only three universities in the Commonwealth to be 
fully accredited at both the graduate and undergraduate levels in 
business. 
Full accreditation of Murray State's Breathitt Veterinary 
Center (BVC) has been renewed by the American Association of 
Veterinary Laboratory Diagnosticians (AAVLD) accreditation team 
for the period 1988-93, The BVC was the first laboratory in the 
nation to be reaccredited by the AAVLD in 1970, an accreditation 
which has been reaffirmed for the fourth time. The Committee's 
report cited the BVC as "one of the finest diagnostic laboratory 








The American Society of Safety Engineering (ASSE) 
accreditation team visited Murray State's campus on April 21 and 
22 to evaluate our Safety Engineering and Health Program for 
possible accreditation. The three-member team of representatives 
from major safety and health organizations in the nation spent 
two days evaluating faculty, curriculum, facilities, and the 
libraries to determine whether the program meets accreditation 
standards. We are optimistic that MSU will receive a positive 
rating for provisional or full accreditation and become one of 
only three schools in the nation to be so recognized by ASSE. 
7. Awards and Honors 
Service award recipients and retiring staff members were 
recognized on April 13 at the Third Annual Staff Recognition 
Ceremony. Eight Murray State University employees were presented 
with Staff Excellence Awards of $500 each. 
Receiving Staff Excellent Awards were: Billie Burton, 
Coordinator of the Adult Outreach Program; Gigi Dawson, 
Administrative Secretary to the Dean of the College of Fine Arts 
and Communication; Frank Gude, Custodian in Carr Health Building; 
James Overby, University Attorney; Adell Perry, Custodian in 
Elizabeth Hall; Martha Pitman, Administrative Secretary in the 
Office of Cooperative Education and Placement; Patsy Watson, 
Campus Security Officer in the Department of Public Safety; and 
James Williams, Custodian in Price Doyle Fine Arts Center. 
Six faculty members will receive the 1988 Regents Awards for 
Teaching Excellence on May 14 as part of the Commencement 
ceremony. They are: Dr. A. C. Krizan, Office Systems and 
Business Education, College of Business and Public Affairs; 
Dr. Sam H. Minner, Special Education, College of Education; 
Mr. Charles G. Snead, Music, College of Fine Arts and 
Communication; Dr. Dieter Jedan, Foreign Languages, College of 
Humanistic Studies; Dr. Eddie R. Adams, Industrial Education and 
Technology, College of Industry and Technology; Ms. Jeanette P. 
Furches, Nursing, College of Science. 
Five alumni were named recipients of the Golden Horseshoe 
Awards at the Alumni Banquet on April 30. They are: Mr. James 
William (Bill) Carneal, Mrs. Lochie Hart, Mr. George (Scrappy) 
Sheridan., Dr. Richard Stout, and Governor Harry Lee Waterfield. 
This year's Distinguished Alumnus Awardees are: Dr. Douglas 
C. Harris, Vice President and Secretary of Knight-Ridder, Inc.; 
Dr. Wanda Durrett Bigham, President of Marycrest (Iowa) College; 
and Dr. Franklin C. Miller, Professor and Chairman of the 
Department of Obstetrics and Gynecology, University of Arkansas. 
Dawn Laverne Griffin and Gerald H. Hardin have been selected 
as co-recipients of the seventh annual Donald B. Hunter 
Distinguished Service Award at Murray State. The award is 
designed to recognize seniors in the College of Education who 
have demonstrated outstanding leadership in human service 
activities and academic excellence. The recipients will be 
honored during the annual Honors Day Program on May 13. 
B. Athletics 
The Ohio Valley Conference's 40th Anniversary Celebration 
Banquet will be held at the Stouffer Nashville Hotel on June 3, 
1988. Dick Schultz, NCAA Executive Director, will be the 
featured speaker. A special 40th anniversary edition of OVC 
TODAY will announce All-time Conference Teams, honor outstanding 
game officials, and highlight individual and team accomplishments. 
Dr. Stroup encouraged Board members to attend the Banquet June 3. 
(see Attachment #1) 
Chairman Beasley thanked President Stroup for her report. 
6. 
Report of the Chairman 
Chairman Beasley stated that at the February 27 meeting, the Board of 
Regents authorized him to proceed in studying the model program at Paducah, 
The group will be meeting Friday, May 13, on Murray State's campus. 
Appointments made in April were: Mr. Bill Beasley, Chairman; Vice President 
for Academic Affairs Dr. James Booth; President Don Clemens, Paducah Community 
College; Dr. Gary Cox, Executive Director, Council on Higher Education; 
Dr. Jim Hennessy, Paducah Community College; Dr. Jim Hammack, Faculty Regent; I 
Dr. Vi Miller, Dean of Continuing Education and Academic Outreach; Mayor Gerry 
Montgomery, Paducah; Mr. Marshall Nemer, Chairman of Paducah Community College 
Board of Trustees; and Dr. Charles Wethington, Jr., Chancellor of Community 
College Systems, University of Kentucky. 
Chairman Beasley reminded all members of the Honors Ceremony on Friday, 
May 13, at 3:30 p.m., and Commencement on Saturday, May 14, at 10:00 a.m. 
Chairman Beasley reviewed the meeting dates for 1988-89: September 2-3, 
1988; November 11-12, 1988; February 27-28, 1989; and May 1-2, 1989, 
Mr. Beasley asked that all members please review meeting dates for 1988-89 and 
indicate any conflicts. Mr. Carter stated that he might not be able to attend 
the September 2-3 meeting. Mr. Beasley asked everyone to let Mrs. Rogers know 
of any other problems with dates. 
Report of the Treasurer 
Dr. Ramsey presented the attached report of revenue and expenditures for 
the period of July 1, 1987, through March 31, 1988, There being no questions, 
Chairman Beasley thanked Or, Ramsey for the report. 
(See Attachment #2) 
Personnel Changes, Approved 
Or. Gary T. Hunt named Dean, College of Fine Arts and Communication 
President Stroup reviewed Dr. Gary T. Hunt's credentials. 
Mr. Nichols moved that the Board upon the recommendation of the President 
approve the appointment of Dr. Gary T. Hunt be named Dean of the College of 
Fine Arts and Communication and Professor of Communication with a joint 
appointment in the Department of Journalism and Radio-Television and the 
Department of Speech Communication & Theatre effective July 1, 1988, at an 
annual salary of $56,000, 
Dr. Hurt seconded and the following voted: Mr. Carter, yes; Dr, Hammack, 
yes; Dr. Hurt, yes; Mr. Kendrick, yes; Mrs. LaFollette, yes; Mr. McNeill, yes; 
Mr. Nichols, yes; and Mr. Beasley, yes. Motion carried. 
Dr. Viola Miller named Dean, Center for Continuing Education and 
Academic Outreach and Assistant to the Vice President for Academic 
Affairs 
President Stroup reviewed Or, Viola Miller's credentials. 
I 
Mr. Nichols moved that the Board upon the recommendation of the President 
approve the appointment of Viola Miller as Dean, Center for Continuing 
Education and Academic Outreach and Assistant to the Vice President for I 
Academic Affairs, effective July 1, 1988, at an annual salary of $49,000. 
Dr. Miller would retain her present faculty rank of Associate Professor. 
Dr. Hurt seconded and the following voted: Mr. Carter, yes; Dr. Hammack, 
yes; Dr. Hurt, yes; Mr. Kendrick, yes; Mrs. LaFollette, yes; Mr. McNeill, yes; 
Mr. Nichols, yes; and Mr. Beasley, yes. Motion carried. 
Dr. Elizabeth Blodgett named Acting Chair of the Department of Special 
Education 





Mr. Nichols moved that the Board upon the recommendation of the President 
approve the appointment of Dr. Elizabeth Blodgett, Assistant Professor of 
Special Education, as Acting Chair of the Department of Special Education, 
effective April 15, 1988, through June 30, 1988, and as Interim Chair of the 
department, effective July 1, 1988-June 30, 1989. 
Salary Adjustments: 
1. For Acting Chair -April 15-June 30, 1988: 
Dr. Blodgett will only be paid an annual 15% ($3,954.45) for 
Summer I responsibilities (1/2 teaching and 1/2 chair). 
2. For Interim Chair- July 1, 1988-June 30, 1989: 
Dr. Blodgett's 88-89 salary will be $35,750. 
Dr. Hurt seconded and the following voted: Mr. Carter, yes; Dr. Hammack, 
yes; Dr. Hurt, yes; Mr. Kendrick, yes; Mrs. LaFollette, yes; Mr. McNeill, yes; 
Mr. Nichols, yes; and Mr. Beasley, yes. Motion carried. 
Mrs. Suzanne Keeslar named Acting Chair of the Department of Foreign 
Languages 
President Stroup reviewed Mrs. Suzanne Keeslar's credentials. 
Mr. Nichols moved that the Board upon the recommendation of the President 
approve the appointment of Mrs. Suzanne Keeslar, Assistant Professor of 
Foreign Languages, as Acting Chair of the Department of Foreign Languages, 
effective August 1, 1988 through July 31, 1989. 
Dr. Hurt seconded and the following voted: Mr. Carter, yes; Dr. Hammack, 
yes; Dr. Hurt, yes; Mr. Kendrick, yes; Mrs. LaFollette, yes; Mr. McNeill, yes; 
Mr. Nichols, yes; and Mr. Beasley, yes. Motion carried. 
Mr. William J. Benriter named Director, Food Services 
President Stroup reviewed William J. Benriter's credentials. 
Mr. Nichols moved that the Board upon the recommendation of the President 
approve the appointment of Mr. William J. Benriter as Director of Food 
Services, effective May 16, 1988, at a salary of $2,750 per month 
($33,000/year), 
Dr. Hurt seconded and the following voted: Mr. Carter, yes; Dr. Hammack, 
yes; Dr. Hurt, yes; Mr. Kendrick, yes; Mrs. LaFollette, yes; Mr. McNeill, yes; 
Mr. Nichols, yes; and Mr. Beasley, yes. Motion carried. 
Leaves of Absence without Pay, Granted 
Mr. Nichols moved that the Board grant the following requests for a leave 
of ab~ence without pay for the period indicated: 
Assignment Effective 
Vaughn Vandegrift Chemistry 7/1/88--6/30/89 
This LWOP will cancel the previously approved Sabbatical for the 
Spring Semester 1989. Dr. Vandegrift has accepted a position as 
Dean of the School of Mathematical and Natural Sciences at 
Montclair State College, New Jersey. The LWOP will enable him to 
complete the NSF grant (Workshop for Regional Chemistry and 
Physical Science Teachers). 
Michael Clark University Libraries 7/1/88--6/30/89 
Work with the U.S. Government Printing Office as a member of the 
Inspection Team. 
Martha Erwin Nursing 8/1/88--5/30/89 
Enter University of 
LaVaughn Watson 
Louisville School of Law. 
Nursing 8/1/88--5/30/89 
Pursue the D.N.S. 
Terry Canerdy 
Return to role of 
remain current in 
at the University of Alabama. 
Agriculture/Breathitt Vet.Ctr7/l/88--6/30/89 
private practitioner which will enable him to 
the field of veterinary medicine. 
a. 
Bonnie F. Adams Dept. Secretary II 6/3/88-8/1/88 
Dept. of Educational 
Jerry M. Downey 
Leadership and Counseling 
Serviceman A 1/4/88-4/1/88 




Mary E. Hutson Dishroom Worker 2/19/88-8/16/88 
Food Services 
Sandra D. Lane Clerk/Typist II 1/5/88-4/28/88 
Admissions and Records 
Kenneth B. Newsome Small Engine Mechanic 3/4/88-5/9/88 
Motor Pool 
Audra C. Alexander Reference Libararian and 2/9/88-3/28/88 
Assistant Professor 
University Libraries 
Dr. Hurt seconded and the following voted: Mr. Carter, yes; Dr. Hammack, 
yes; Dr. Hurt, yes; Mr. Kendrick, yes; Mrs. LaFollette, yes; Mr. McNeill, yes; 
Mr. Nichols, yes; and Mr. Beasley, yes. Motion carried. 
Early Retirement, Granted 
Mr. Nichols moved that the Board of Regents approve the attached 
application for early retirement, effective with the 88-89 academic year: 
Dr. C. Robert Roulston, Professor of English 
(see Attachment #3) 
Dr. Hurt seconded and the following voted: Mr. Carter, yes; Dr. Hammack, 
yes; Dr. Hurt, yes; Mr. Kendrick, yes; Mrs. LaFollette, yes; Mr. McNeill, yes; 
Mr. Nichols, yes; and Mr. Beasley, yes. Motion carried. 
I 
Instructional Improvement Grants and Summer Professional Development Grants, I 
Approved 
Mr. Nichols moved that the Board of Regents approve the attached 
Instructional Improvement Grants and Summer Professional Development Grants. 
(see Attachment #4) 
Dr. Hurt seconded and the following voted: Mr. Carter, yes; Dr. Hammack, 
yes; Dr. Hurt, yes; Mr. Kendrick, yes; Mrs. LaFollette, yes; Mr. McNeill, yes; 
Mr. Nichols, yes; and Mr. Beasley, yes. Motion carried. 
Dr. Frank Elwell named Chair of the Department of Sociology, Anthropology. and 
Social Work 
President Stroup reviewed Dr. Frank Elwell's credentials. 
Mr. Nichols moved that the Board upon the recommendation of the President 
approve the appointment of Dr. Frank Elwell, Associate Professor of Sociology, 
as Chair of the Department of Sociology. Anthropology. and Social Work, 
effective July 1. 1988. 
Dr. Hurt seconded and the following voted: Mr. Carter, yes; Dr. Hammack, 
yes; Dr. Hurt, yes; Mr. Kendrick, yes; Mrs. LaFollette, yes; Mr. McNeill, yes; 
Mr. Nichols, yes; and Mr. Beasley, yes. Motion carried. 
Special Faculty Improvement Leaves. Granted 
Mr. Nichols moved that the Board upon the recommendation of the President 
approve Special Faculty Improvement Leaves for the following faculty: 
Department 
Elizabeth Powell Asst. Prof. Nursing 
Barbara Davis Asst. Prof. Nursing 
Wm. Anthony Oliver Visit. Lect.Computer Studies 
Holly Rudolph Lecturer Accounting 
Dates 
Fall Semester 1987 
Spring/Fall Sem. 1988 
88-89 Academic Year 






Dr, Hurt seconded and the following voted: Mr. Carter, yes; Dr. Hammack, 
yes; Dr. Hurt, yes; Mr. Kendrick, yes; Mrs. LaFollette, yes; Mr. McNeill, yes; 
Mr. Nichols, yes; and Mr. Beasley, yes. Motion carried. 
Report of the Dean of Admissions and Records 
Mr. Nichols moved that upon completion of all requirements, individuals 
recommended by the Dean of Admission and listed on the attachment be awarded 
the respective degree effective May 14, 1988. Dr. Hurt seconded and the 
motion carried. 
(see Attachment #5) 
Promotions, Approved 
Dr, Hammack moved that the Board approve the following faculty for 
promotion to the respective rank, effective with the 1988-89 contracts: 
Name Department Promoted to: 
Dr. Lillian Daughaday Sociology & Anthropology Assistant Prof. 
Ms. Susan Dunman Library Assistant Prof. 
Dr, Fred Miller Management/Marketing Associate Prof. 
Dr. Frank Julian Political Sci/Legal Studies Associate Prof. 
Dr. Pamela Rice Health, Phys, Ed/Recreation Associate Prof. 
Dr. Elizabeth Blodgett Special Education Associate Prof, 
Dr. Greg Prater Special Education Associate Prof. 
Dr. Gayne Nerney Philosophy/Religious Stud. Associate Prof. 
Dr. Bert Siebold Industrial Ed & Technology Associate Prof. 
Dr. Tom Timmons Biological Sciences Associate Prof. 
Dr. Crawford Rha ly Mathematics Associate Prof. 
Dr. Ronald Clement Management/Marketing Professor 
Dr. Phil Niffenegger Management/Marketing Professor 
Dr. Allan Beane Special Education Professor 
Dr. Richard Steiger English Professor 
Dr. Burton Folsom History Professor 
Dr. Wayne Be 11 Mathematics Professor 
Mr. Nichols seconded and the following voted: Mr. Carter, yes; 
Dr. Hammack, yes; Dr. Hurt, yes; Mr. Kendrick, yes; Mrs. LaFollette, yes; 
Mr. McNeill, yes; Mr. Nichols, yes; and Mr. Beasley, yes. Motion carried. 
Tenure, Granted 
President Stroup reviewed the tenure process and recommended the 
following faculty for tenure. 
Dr. Hammack moved that upon the recommendation of the President the Board 
of Regents grant tenure to the following faculty effective with the 1988-89 
contracts: 
Name Rank Department 
Dr. Marlene Campbell Assistant Prof. Computer Studies 
Dr. Kenneth Sutrick Assistant Prof, Computer Studies 
Dr. Fred Miller Assistant Prof. Management/Marketing 
Dr. Diane 0' Brien Assistant Prof. Health/Phys Ed/Recreation 
Dr. Pame 1 a Rice Assistant Prof, Health/Phys Ed/Recreation 
Dr. Dieter Jedan Associate Prof. Foreign Languages 
Dr. Gayne Nerney Assistant Prof. Philosophy/Religious Stud. 
Mr. Stanley Groppel Assistant Prof, Industrial Ed & Technology 
Dr. Bert Siebold Assistant Prof. Industrial Ed & Technology 
Dr. Tom Timmons Assistant Prof. Biological Sciences 
Dr. Stephen White Assistant Prof. Biological Sciences 
Ms. Barbara Davis Assistant Prof. Nursing 
Dr. Coy Harmon Associate Prof, Library 
10. 
Mrs. Lafollette seconded and the motion carried. 
Report of the Alumni Association 
For the President of the MSU Alumni Association, Executive Director of 
Alumni Affairs Donna Herndon presented the Association's report. 
Mrs. Herndon passed out pins and Alumni Banquet programs to Board members 
who were unable to attend the Banquet. 
Mrs. Herndon reported on the recent alumni chapter meetings in Paducah, 
Muhlenberg County, Huntsville, AL, and Frankfort. Mrs. Herndon reported that 
the Alumni Association is working with the administration on a credit card 
program. Credit card applications were passed out. This program will enable 
the Alumni Association to set aside some funding for an Alumni House. One 
percent of the total sales volume generated through this program will go to 
the Alumni House fund. The credit card will be available to students and will 
have the MSU logo on it. 
She stated that the Alumni Association is currently involved in the 
beginning stages of a new Alumni Directory which will be available in soft and 
hard copies. 
Mrs. Herndon conveyed regrets from Mr. Ben Hogancamp, President of the 
Alumni Executive Council, that he could not be present as he was out of town. 
Chairman Beasley complimented Mrs. Herndon and her staff on Alumni 
Weekend. 
Executive Session 
Mr. Nichols moved and Mr. McNeill seconded that the Board convene in 
Executive Session for the purpose of discussing personnel items. Upon call 
for the vote, the motion carried. 
The Executive Session began at 3:35 p.m. and ended at 4:30 p.m. 
Committee Reports/Recommendations 
A. Academic Affairs - Dr. Jim Booth 
1. Outcomes Assessment Program-- For the Academic Affairs Committee, 
Dr. Booth reviewed the Report of the Task Force on Outcomes Assessment. In 
the fall of 1986, a University-wide Task Force was formed for the purpose of 
studying student accomplishments and achievements in the academic area. Its 
charge was to determine how we can improve our academic programs and measure 
the level of competence attained by our students. The two part program 
includes general education and assessment of students' progress in their 
majors. 
He stated the recommendation was approved by the Academic Council in 
the spring; by the President in April and pre-testing was started two weeks 
ago with the Freshmen. 
This testing puts Murray State University clearly in forefront and is 
responsive to the Southern Association of Colleges and Schools (SACS) 
I 
I 
Institutional Effectiveness Section; it is consistent with guidelines of AACSB I 
and other accrediting agencies regarding outcomes assessment. Murray State 
University is the only university in the Commonwealth to design this program 
and be in position to implement the program this fall. 
(See Attachment #6) 
2. Affiliation with Lincoln International Business School, Paris, France 
Dr. Booth reviewed the cooperative relationship with Lincoln 
International Business School in Paris, France. 
Mr. Carter moved the the Board approve the recommendation that Murray 
State University enter into a cooperative relationship with Lincoln 





State to receive 20 senior-level LIBS ·business students each spring semester, 
beginning in 1990, for a semester of full time study in the College of 
Business and Public Affairs. Mr. Nichols seconded and the motion carried. 
(see Attachment #7) 
B. Athletic - Dr, Hammack 
Dr. Hammack stated that he had met with several individuals of the 
faculty and staff, Vice President David Perrin, and Athletic Director Mike 
Strickland to discuss the possibilities of reorganizing the Athletic 
Department and the possibilities of reducing expenditures and increasing 
revenues. Dr. Hammack presented the attached report. 
(see Attachment #8) 
C. Buildings and Grounds -Mr. Carter 
1. Maintenance/Capital Projects 
Mr. Carter moved that the Board approve the following list of major 
maintenance/capital projects in the Education and General area for funding (on 
the basis of availability of funds) from the University's Consolidated 
Education Renewal and Replacement Fund during FY 1988/89, The items are 
prioritized in order of relative importance. 
Proposed Major Maintenance/Capital Projects for Funding 
and Accomplishment During FY 1988/89 in the 
Education and General Fund Area 
*Blackburn Science Building roof replacement 
*Miscellaneous building demolition and removal 
*Ordway Hall roof replacement 
Emergency repair to Wells Hall roof 
*Wells Hall entrance steps 
Repair steam manhole at Ordway Hall 
Stewart Stadium concourse lighting 
Emergency call box system 
Exposition Center classroom area roof repair 
Special Education roof replacement 
Blackburn Science Building esthetic improvements 
Applied Science roof replacement 
*New Fine Arts roof replacement 
Physical Plant roof replacement 
Campus streets and parking lot paving 
Repair columns, seal and paint New Fine Arts building 
Telephone switchroom back-up HVAC 
Baseball Team shower and locker room 
Sandblast and coat Hart Hall exterior stairwalls 
Replace elevator door equipment 
Replace baseboard molding, Regents Hall 
Replace Woods Hall lighting 
























Dr. Hurt seconded and the following voted: Mr. Carter, yes; Dr. Hammack, 
yes; Dr. Hurt, yes; Mr. Kenrick, yes; Mrs. LaFollette, yes; Mr. McNeill, yes; 
Mr. Nichols, yes; and Mr. Beasley, yes. Motion carried. 
Mr. Carter moved that the Board approve the following list of repair and 
maintenance projects for the residence halls in the amount of $260,000 with 
funding from the Housing and Dining Repair and Maintenance Fund. 
Residence Hall Projects 
Replace Franklin Hall roof 
Replace Franklin Hall water lines 
*Paint two residence halls (to be determined) 





Replace White Hall Director's condensing unit 
Replace Woods Hall lobby condensing unit 
Carpet and floor tile (to be determined) 










Mr. McNeill seconded and the following voted: Mr. Carter, yes; 
Dr. Hammack, yes; Dr. Hurt, yes; Mr. Kendrick, yes; Mrs. LaFollette, yes; 
Mr. McNeill, yes; Mr. Nichols, yes; and Mr. Beasley, yes. Motion carried. 
Mr. Carter moved that the Board of Regents, upon the recommendation of 
the President, authorize the razing of the Metal Office Building located in 
the Land Between the Lakes and approve the attached resolution. 
(See Attachment #9) 
Mr. Nichols seconded and the motion carried. 
Mr. Carter moved that the West Kentucky Livestock and Exposition Center 
be closed May 30, 1988, through September 5, 1988, for repairs to the building 
and stated that the administration is to develop a utilization and management 
plan for the building. 
Mrs. LaFollette seconded and the motion carried. 
D. Development/Investment - Dr. Hurt 
Dr. Hurt presented the attached report from the Development Committee, 
(See Attachment #10) 
.E. Faculty/Staff Affairs - Dr. Hurt 
No report at this time. Dr. Hurt reported that he intended to regularly 
schedule Faculty/Staff Committee meetings in the future. 
F. Finance/Audit -Mr. Nichols 
Mr. Nichols stated that he had three items for the Board's attention: 
Debt: Collection--Write-off Policy, Payment from Medical Self-insurance 
Reserve, and Monthly Installment Payment program. 
Mr. Nichols moved that the Board of Regents approve the attached Debts: 
Collection--Write-Off Policy. 
(Attachment #11) 
Mr. Carter seconded the motion and the following voted: Mr. Carter, yes; 
Dr. Hammack, yes; Dr. Hurt, yes; Mr. Kendrick, yes; Mrs. LaFollette, yes; 
Mr. McNeill, yes; Mr. Nichols, yes; and Mr. Beasley, yes. Motion carried. 
Mr. Nichols moved that the Board of Regents approve the use of $250,000 
of the Medical Self-Insurance Reserve allocation of current fund balance to 
pay for some extraordinary medical claims experienced during the current 
fiscal year. 
Mr. Carter seconded the motion and the following voted: Mr. Carter, yes; 
Dr. Hammack, yes; Dr. Hurt, yes; Mr. Kendrick, yes; Mrs. LaFollette, yes; 
Mr. McNeill, yes; Mr. Nichols, yes; and Mr. Beasley, yes. Motion carried. 
Mr. Nichols moved that the Board of Regents approve the attached Murray 
State University Monthly Installment Payment Program. (See Attachment #12). 
This includes the approval of the $45 application fee and the associated 








Mr. Carter seconded the motion and the following voted: Mr. Carter, yes; 
Dr. Hammack, yes; Dr. Hurt, yes; Mr. Kendrick, yes; Mrs. Lafollette, yes; 
Mr. McNeill, yes; Mr. Nichols, yes; and Mr. Beasley, yes. Motion carried. 
Mr. Nichols presented the attached Proposed Budget Guidelines for 
FY 19B8-89 and moved for their approval. 
(Attachment #14) 
Mr. McNeill seconded and the following voted: Mr. Carter, yes; 
Dr. Hammack, yes; Dr. Hurt, yes; Mr. Kendrick, yes; Mrs. Lafollette, yes; 
Mr. McNeill, yes; Mr. Nichols, yes; and Mr. Beasley, yes. Motion carried. 
Mr. Nichols presented and moved for adoption the attached 1988-89 
University Budget, 
(Attachment #15) 
Mr. Carter seconded and the following voted: Mr. Carter, yes; 
Dr. Hammack, present but did not vote; Dr. Hurt, yes; Mr. Kendrick, yes; 
Mrs. Lafollette, yes; Mr. McNeill, yes; Mr. Nichols, yes; and Mr. Beasley, 
yes. Motion carried. 
G. Student Life- Mr. McNeill 
Mr. McNeill reported that in lieu of an earnings tax, the City Council of 
Murray has voted to increase the automobile tax to a user fee and annual tax 
of $35.00 per automobile. The City Council is willing to look at a compromise 
plan that will not charge students of Murray State University the full $35.00. 
There is a campus committee studying the tax plan. Mr. McNeill is chairman, 
and other members of the Committee are Joe Green, Director of Public Safety; 
Donna Herndon, Director of Alumni Affairs; Dr. Frank Julian, Vice President 
for Student Development; Dr. Bob Ramsey, Vice President for Finance and 
Administrative Services; and students Eddie Allen, Jimmy O'Donley, and Michael 
Pape. Mr. McNeill reported that the students had voiced a request that an 
Appeals Committee be formed with student representation to review fines that 
might be imposed on students. This committee will continue to work with the 
City Council on students' concerns. The issue has not been resolved. 
Mr. McNeill announced the formation of a new scholarship-- The Frank H. 
Julian Student Activity Scholarship -- sponsored by Student Government 
Association recognizing Dr. Julian for his efforts during the past fourteen 
years at Murray State University, especially in the area of student 
development. The scholarship is being funded by the sales of the Student 
Government's Campus Planner Date Book which is sold in the University 
Bookstore. 
Dr. Julian thanked Mr. McNeill and the Student Government Association. 
Resolutions of Appreciation, Adopted 
Dr. Stroup presented the attached resolutions honoring the OVC Champion 
Basketball Team, the NCAA Runner-up Rifle Team, the OVC Champion Men's Tennis 
Team, Retiring Faculty Members, and Retiring Staff Members. Dr. Hurt moved 
that the resolutions be adopted. 
Mr. Nichols seconded and the motion carried. 
Members of the Board commended Chris McNeill for his service on the 
Board. Mr. Carter moved that a resolution of appreciation be presented to 
Mr. McNeill. Mrs. Lafollette seconded. Motion carried. 
Members of the Board commended Mrs. Patsy R. Dyer, retiring Secretary of 
the Board, for thirty years of service, dedication, and devotion to the Murray 
State University Board of Regents. Mr. Beasley moved that a resolution of 
appreciation be presented to Mrs. Dyer. Mr. Carter seconded and the motion 
carried. 
Mr. Beasley asked that the Resolution be mailed to all past Board of 
Regents members. 
(See Attachments #16 A through G) 
14. 
Mr. Hurt moved that a suitable picture of Mrs. Dyer be framed and hung 
along with all former Board of Regents members in the Board Room of Wells 
Hall. Mr. Kendrick seconded and the motion carried. 
Dr. Hurt requested a list of Board Committees be included in each 
meeting's notebook at future meetings. 
Reaffirmation of Affirmative Action Plan 
President Stroup distributed a recommendation for the Reaffirmation of 
the Affirmative Action Plan. Because of the lateness of the hour, she asked 
that the recommendation be reviewed for voting at the next meeting. 
President Stroup stated that the Commission on Human Rights has asked us 
to reaffirm our commitment to University Desegregation. She reminded the 
Board that Dr. Lewis Liddell gave a full report at the last meeting on where 
the University is in meeting our goals. 
Oath of Office administered to Eddie Allen 
The Oath of Office was administered to Mr. Eddie Allen, Student Revent, 
by Dr. Frank Julian, Vice President for Student Development. Mr. Allen s term 
of office is July 1, 1988, to July 1, 1989. Mr. Allen is President of the 
Murray State University Student Government Association and being a resident of 
Kentucky qualified to serve as Student Regent. 
Meeting Adjourned 
There being no further business to come before the Board, the meeting 








COST REDUCTION STRATEGIES 
PRESIDENT'S REPORT 
TO THE 




The President's Cabinet has been meeting with the Executive 
Committee of the Faculty Senate to discuss expenditure reduction and 
revenue enhancement strategies in response to budget cuts and lowered 
state funding. Considerations include seasonal closing of facilities, 
increased class sizes, and reductions in the number of teaching 
positions, administrators, collegiate units, and non-teaching staff. 
GOVERNOR'S VISIT 
Governor Wallace Wilkinson, his Cabinet Secretaries, and several 
staff members will be in Western Kentucky May 15-17 for the "Capital to 
the Counties" program. We are pleased that the Governor and Tourism 
Cabinet Secretary Mary Ray Oaken will be on our campus Monday, May 16, 
to spotlight the Boy Scouts of America National Museum as a tourist 
attraction. Area leaders and campus administrators will join the 
Governor and his staff for lunch. 
Budget Director Kevin Hable and his staff will also meet with MSU 
finance administrators and deans involved with the Industry and 
Technology building and the Center of Excellence. In addition, Executive 
Director Paul Borden of the Kentucky Higher Education Assistance 
Authority will meet with our student development staff and local bank 
presidents to discuss new legislation affecting the student loan market 
and other student financial aid issues. 
STUDY OF THE STUDENT DEVELOPMENT AREA 
Staff Congress, Faculty Senate, Student Government Association, and 
the Student Development area appointed members to a task force to study 
the Vice President for Student Development position. This type of study 
has been part of our evaluation process in each of the areas: 
University Relations and Development and Academic Affairs were reviewed 
by campus committees and reorganized in 1983-84 and Finance and 
Administrative Services in 1985. The committee was charged with the 
responsibility of making recommendations to the President concerning the 
need for a vice president in this area, the title, responsibilities and 
duties of the administrator. 
Members of the committee were: Dr. Willis Johnson, Chair, 
Dr. Sally Duford, Dr. Dianne O'Brien, Dr. Farouk Umar, Dr. Steve Jones, 
Mr. Chris NcNeill, Mr. Rufus Harris, Mr. Keith Skinner, Mr. Randy 
Wilson, Dr. Bill Allbritten, Mr. Johnny McDougal, Dr. Bonnie Higginson, 
and Ms. Cynthia Lanier. -
The committee studied various components of the area and solicited 
opinions and recommendations from deans, departmental chairs, student 
development personnel, alumni affairs staff, students, vice presidents, 
and other interested individuals. Dr. Frank Julian and members of the 
student development staff were commended for their efforts in 





The committee report, submitted on April 26, 1988, presented 
recommendations which addressed issues in three areas: administrative 
and position qualifications, transfer of units from the student 
development area, and the addition of selected services. Basically, the 
committee recommended continuation of the position of Vice President for 
Student Development with the employment of an individual holding a 
terminal degree and a number of reorganization suggestions within the 
area. 
ENROLLMENT 
The number of new freshmen admitted as of May 1 for the Fall 1988 
semester (1,634\ is up 32 percent compared to the number admitted by May 
1, 1987 (1,238). The number of applications for housing is the highest 
since 1974. Increases in new admissions for this time of year are 
evident in the number of in-state and out-of-state transfer students as 
well. The increases can be attributed to improvements in admissions 
procedures and campus-wide recruiting efforts, along with an increase in 
the number of college-bound students in Kentucky. We are cautiously 
optimistic, knowing that in January-February 1986 we also had a strong 
pool yet the fall enrollment was one of our lowest in several years. 
DEVELOPMENT 
The Board of Trustees of the Murray State University Foundation 
held its semi-annual meeting on April 30, 1988. Major items of business 
included: acceptance of the Arthur Andersen audit report for 1986-87; 
approval of Arthur Andersen and Company to conduct the University audit 
for 1987-88; and ratification for the "Operating Agreement Between 
Murray State University and Murray State University Foundation, Inc.". 
In addition, the BOT approved operating procedures, developed jointly 
with the University accounting staff, for purchased, leased and donated 
vehicles; and appointed Vice President David Perrin as Executive 
Director of the Foundation. 
Mr. Chuck Ward, Director of Development, announced that gifts to 
the Endowed Chair by past and present trustees and regents have totaled 
$65,000 since April 1. A committee of trustees was appointed to meet 
with Mr. L. D. Miller concerning the Miller Memorial Golf Course and his 
continuing interest in clubhouse construction at that site. 
Four new trustees met with the Board for the first time: Mrs. 
Marilyn Reed Buchanon, Mr. H. Glenn Doran, Mr. James Garrison, and Dr. 
Charles Howard. Dr. Bill Read, who is retiring at the end of the 
current year, was recognized for his contribution to the Foundation as a 
faculty representative to the BOT, and a $2,000 gift to a scholarship in 





Murray State has received $808,933 in donations from 5,477 donors 
for the period July 1, 1987 - March 31, 1988. A breakdown of sources of 




Donor Number of Donors Amount --
Racer Club 443 $143,299 
Athletics 29* 34,493* 
Office of Development 5,477 ~808,933 
a. Alumni 2,762 240,944 
b. Friends 2,049 379,583 
c. Faculty/Staff 248 13,103 
d. Regents/Trustees 43 18,923 
e. Corporations 329 125,310 
f. Foundations 2 10,225 
g. Organizations 42 20,760 
h. **Other 2 85 
*These figures are also included in the Office of Development 
category. (No. 3 above) 
**This group includes donors not listed in other categories. 
We are in Phase II of our BSA fundraising campaign with the overall 
goal of $2.5 million. We are to repay a $250,000 loan, due May l, to 
the J. Graham Brown Foundation of Louisville. Because most pledges were 
restricted, we have generated only $25,000 which we will remit with an 
offer to pay the interest on the remainder. 
The Biennial Meeting of the National Council of Boy Scouts of 
America will be held in San Diego, May 17-20. On the morning of the 
19th, the Fundraising Steering Committee, National Dedication Committee, 
and the Museum Trustees Committee will meet. Museum Trustees will 
review reports and decisions made in the first two meetings and review 
plans for Summer 1988 programs as well as plans for renovation and 
construction in the museum building on our campus during the Fall and 
Winter of 1988-89. 
SEARCH UPDATE 
Five candidates have been interviewed on campus for the position of 
Vice President for Finance and Administrative Services. We have made an 
offer to one who declined, we could not meet the salary needs of 
another, and two have withdrawn. We have decided to continue to examine 
applications from other candidates in the pool. Most applicants earn 
higher salaries than the MSU position has budgeted, therefore, it is 






As you will ·remember, our comprehensive four-year honors program 
was initiated in the Fall of 1986 for high achieving students. We are 
excited about having our first graduate of the honors program, Chris 
Gaddis of Owensboro, who will receive the honors diploma on May 14 
during Commencement exercises. Her successful completion of the 
program, which required study abroad, illustrates the level of academic 
performance students enrolled in the honors program possess. 
DUAL CREDIT 
The Chief Academic Officers of state universities worked throughout 
much of 1987-88 to finalize guidelines and policies on dual credit 
offerings. The guidelines and policies adopted by the Council on Higher 
Education will ensure the integrity and quality of dual credit courses. 
The guidelines require stringent admission standards, identify the type 
and number of courses that can be offered, and assure that the academic 
quality of faculty teaching in dual credit programs meets the 
accreditation standards of the Southern Association of Colleges and 
Schools. An evaluation component and reporting system have also been 
developed. The new guidelines and policies go into effect for the Fall 
semester, 1988. 
EXTENDED EDUCATION 
The Council of Chief Academic Officers will review the Council on 
Higher Education's COORDINATING MECHANISMS FOR EXTENDED CAMPUS 
OFFERINGS during the Summer. The current policy on coordinating 
extended offerings, which has been in effect for several years, needs 
review and revision. The purpose of the review is to determine more 
clearly the specific responsibilities of community colleges and state 
universities and to identify the regions they need to serve. 
Ultimately, the policy revisions would insure broad access to higher 
education at the most economical cost to potential students. Revisions 
in the coordinating mechanism for extended campus offerings should 
result in renewed cooperation among community colleges and state 
universities and a more unified effort in serving off-campus areas. 
ACCREDITATIONS 
The Continuing Accreditation Committee of the American Assembly of 
Collegiate Schools of Business (AACSB) has notified us that our College 
of Business and Public Affairs has made substantial progress in meeting 
reaccreditation standards. Although we will be reviewed again next 
year, the committee was impressed with the progress we have made, 
especially in the research activity of the faculty. Murray State 
University remains one of only three universities in the Commonwealth to 
be fully accredited at both the graduate and undergraduate levels in 
business. 
Full accreditation of Murray State's Breathitt Veterinary Center 
(BVC) has been renewed by the American Association of Veterinary 
Laboratory Diagnosticians (AAVLD) accreditation team for the period 





accredited by the AAVLD in 1970, an accreditation which has been 
reaffirmed for the fourth time. The visiting team was very impressed 
with the research of the staff, the high quality teaching, the 
facilities, and the response time for lab tests. The Committee's report 
cited the BVC as "one of the finest diagnostic laboratory physical 
facilities in the nation." Recommendations or concerns were expressed 
in the areas of personnel and equipment. Specifically, the report by 
the AAVLD cited the need for an additional pathologist and a ''floating'' 
technologist to be trained in several areas of the laboratory. 
Equipment recommendations were made in the areas of virology-serology, 
microbiology and toxicology. 
The Committee on Allied Health Education and Accreditation (CAHEA) 
met in April to consider our application for continuing accreditation of 
the Medical Laboratory Technician-Associate Degree Program. The CAHEA 
decision, based upon the recommendation of the National Accrediting 
Agency for Clinical Laboratory Sciences (NAACLS), was to award the MSU 
program accreditation for five years at the marginal compliance level. 
Additional clinical components are necessary to insure unquestioned 
compliance. Clinical affiliates of our program are hospitals in 
Mayfield, Paducah, Murray, and Ft. Campbell. 
The American Society of Safety Engineering (ASSE) accreditation 
team visited Murray State's campus on April 21 and 22 to evaluate our 
Safety Engineering and Health Program for possible accreditation. The 
three-member team of representatives from major safety and health 
organizations in the nation spent two days evaluating faculty, 
curriculum, facilities, and the libraries to determine whether the 
program meets accreditation standards. We are optimistic that MSU will 
receive a positive rating for provisional or full accreditation and 
become one of only three schools in the nation to be so recognized by 
ASSE. 
AWARDS AND HONORS 
Service award recipients and retiring staff members were recognized 
on April 13 at the Third Annual Staff Recognition Ceremony. Eight 
Murray State University employees were presented with Staff Excellence 
Awards of $500 each. 
Receiving Staff Excellence Awards were: Billie Burton, Coordinator 
of the Adult Outreach Program; Gigi Dawson, Administrative Secretary to 
the Dean of the College of Fine Arts and Communication; Frank Gude, 
Custodian in Carr Health Building; James Overby, University Attorney; 
Adell Perry, Custodian in Elizabeth Hall; Martha Pitman, Administrative 
Secretary in the Office of Cooperative Education and Placement; Patsy 
Watson, Campus Security Officer in the Department of Public Safety; and 
James Williams, Custodian in Price Doyle Fine Arts Center. 
Six faculty members will receive the 1988 Regents Award for 
Teaching Excellence on May 14 as part of the Commencement ceremony. 
They are: Dr. A.C. Krizan, Office Systems and Business Education, 




Education, College of Education; Mr. Charles G. Snead, Music, College of 
Fine Arts and Communication; Dr. Dieter Jedan, Foreign Languages, 
College of Humanistic Studies; Dr. Eddie R. Adams, Industrial Education 
and Technology, College of Industry and Technology; Ms. Jeanette P. 
Furches, Nursing, College of Science. 
Five alumni were named recipients of the Golden Horseshoe Awards at 
the Alumni Banquet on April 30. They are: Mr. James William (Bill) 
Carneal, Mrs. Lochie Hart, Mr. George (Scrappy) Sheridan, Dr. Richard 
Stout, and Governor Harry Lee Waterfield. 
This year's Distinguished Alumni Awardees are: Dr. Douglas C. 
Harris, Vice President and Secretary of Knight-Ridder, Inc.; Dr. Wanda 
Durrett Bigham, President of Marycrest (Iowa) College; and Dr. Franklin 
C. Miller, Professor and Chairman of the Department of Obstetrics and 
Gynecology, University of Arkansas. 
Dawn Laverne Griffin and Gerald H. Hardin have been selected as 
co-recipients of the seventh annual Donald B. Hunter Distinguished 
Service Award at Murray State. The award is designed to recognize 
seniors in the College of Education who have demonstrated outstanding 
leadership in human service activities and academic excellence. The 
recipients will be honored during the annual Honors Day Program on 
May 13. 
Eddie Allen, a junior Occupational Safety and Health major from 
Graves County, Kentucky, has been elected President of the Student 
Government Association. He replaces Chris McNeill and will serve as 
student representative to the University's Board of Regents, beginning 
July 1. 
FACULTY/STAFF 
Dr. Frank Julian, Vice President for Student Development, will 
become a full-time faculty member in the Department of Political 
Science, Criminal Justice, and Legal Studies. Frank has made 
significant contributions to student life during his 14 years, and he 
has established Murray State's student life program as one of the 
strongest in the country. 
Dr. Harvey Elder, professor in the Department of Mathematics and 
Statistics since 1957, was honored at the Annual Alumni Banquet as the 
25th recipient of the Distinguished Professor of the Year Award. 
Mr. Johnny McDougal, Director of Financial Aid, is the recipient of 
the 1988 Herb Vescio Distinguished Service Award, the highest award 
presented by the Kentucky Association of Student Financial Aid 
Administrators (KASFAA). Johnny, a former President of KASFAA, has been 
an active member since its formation in 1967. 
Mrs. Patsy R. Dyer is retiring in June after 30 years as Executive 
Secretary to four presidents of Murray State University and Secretary of 
the Board of Regents, having worked with over 65 members of the Board. 





dinner and a gift--a trip to Europe. Over 170 friends attended this 
evening with Patsy Dyer and contributed approximately $3,800 for her 
trip. Patsy's husband, Joe, is also retiring after 22 years as Director 
of Food Services. Joe has established Murray State University's 
reputation in food services as unique and outstanding. His 
contributions are immeasurable. Both Patsy and Joe will be missed! 
Dr. Roger C. Schoenfeldt, Associate Professor in the Department of 
Management and Marketing, has been selected to participate in the 1988 
National Institute on Incorporating Japanese Studies into the 
undergraduate curriculum. 
Mr. Johnny Reagan, Murray State University's Baseball Coach, who is 
completing his 31st year of coaching at MSU, is approaching the coveted 
700-Career Wins plateau. His 692 wins include ten OVC Championships, 
and he has recently been inducted into the American Baseball Coaches 
Hall of Fame and named to the OVC Hall of Fame. 
Faculty selected to teach in the summer Governor's Scholars 
Program, June 19 - July 23, are: Dr. Mike Miller, Professor of English; 
Mr. Randy Black, Instructor in Music; and Ms. Melissa McMillan-
Cunningham, Adjunct Professor of English. Murray State will host 325 
high school juniors who are high achievers in academics and come from 
throughout Kentucky for the 1988 program. 
ATHLETICS 
Our Athletic Director has reported an inadvertent violation of NCAA 
rules in regard to the maximum number of women's basketball games which 
were scheduled for the 1986-87 season. The violation is related to 
scheduling and the incorrect assumption that 28 regular-season games, 
along with any additional games during the conference tournament, could 
be played within NCAA guidelines. However, our women's basketball team 
played 28 regular-season games and one conference tournament game during 
the 1986-87 season, for a total of 29 games. Since we have self-reported 
the violation, we expect fair and reasonable consideration in resolving 
the matter. 
Coach Steve Newton and the Murray State Racers finished the 1987-88 
season with a 22-9 record and many honors for the team and individual 
players. The Racers recorded the first win ever in the NCAA Tournament 
with a 78-75 defeat over nationally-ranked North Carolina State in 
first-round competition. In second-round competition, the Racers took 
eventual NCAA winner Kansas to the final seconds before losing by three 
points (61-58). 
The top five awards issued by the Ohio Valley Conference office 
also went to Murray State: Regular-season and Tournament Championships, 
Player of the Year Jeff Martin, Tournament Most Valuable Player Jeff 
Martin, and Coach of the Year. Jeff Martin and Don Mann received 
first-team All-OVC honors and were joined by senior Carl Sias on the OVC 
All-Tournament Team. Coach Steve Newton was named District 7 Kodak 
Coach of the Year and was among 15 considered for the national Kodak 





Jeff Martin is one of 93 players invited to the Olympic Basketball 
Team trials to be held May 18-24 in Colorado Springs, Colorado. Jeff is 
the first player in MSU history to be invited to the trials in 
basketball. 
Defending NCAA Individual Air Rifle Champion Deena Wigger will try 
out for the U.S. Olympic Rifle Team this summer. Deena, a junior from 
Colorado Springs, Colorado, is a key member of the Murray State Rifle 
Team which has consistently finished first or second in the NCAA Rifle 
Championships over the past four years. She has brought home numerous 
records and titles, including a gold medal in the 1987 Pan-American 
Games, a third-place finish in the 1986 World Championships, and a world 
record in the 1986 Junior Women's Air Rifle Championships.· 
Murray State University Men's Tennis Team won its ninth consecutive 
OVC Championship in a tournament held at MSU April 24 and 25. Tony 
Wretlund of MSU was named OVC player of the year for the second time 
with an individual first place in singles competition. 
The Ohio Valley Conference's 40th Anniversary Celebration Banquet 
will be held at the Stouffer Nashville Hotel on June 3, 1988. Dick 
Schultz, NCAA Executive Director, will be the featured speaker. A 
special 40th anniversary edition of OVC TODAY will announce All-time 
Conference Teams, honor outstanding game officials, and highlight 
individual and team accomplishments. The dinner will begin at 7:30p.m. 
and a cash bar will be available at 6:30p.m. For information on the 
purchase of tickets, you may call the MSU Athletic Office at 
{502) 762-4895. 
INCREASED AUTO STICKER TAX 
The City of Murray has increased the price of city auto stickers 
from $15 to $35 as a result of an ordinance passed by the City Council. 
This was necessary due to the loss of federal revenue sharing dollars to 
the city. Although it significantly affects faculty, staff and students 
employed by the University, it is less severe than an earnings tax would 
have been. The University is working with the City Council on a 
proposal which would lower the auto sticker tax for students. 
VISITORS ON CAMPUS 
Mr. Seiichi Mitani, Executive Director of the Mitsubishi Bank 
Foundation of Tokyo, Japan, was recently on our campus to present a 
lecture entitled "International Communication in Japanese-U.S Economic 
Relations''. His visit symbolizes the beginning of a much needed 
emphasis at Murray State University on Japanese language and culture 
studies. Mr. Mitani chose Murray State as one of only four schools to 
visit from a pool of 44. Ms. Etsuko Yamaguchi, a graduate student, will 
be on campus for two years to teach one section of Japanese. She is 
being trained by the Hokkaido Foundation which selects and prepares 
Japanese graduate students for placement to teach the Japanese language. 
While here she will also be enrolled in our MBA program. Murray State's 
first course in the Japanese lan~uage already has the maximum number of 




Four groups of middle school students have visited the MSU campus 
as part of Ashland Oil's Day on Campus Program. The schools were: 
Hopkinsville Middle, Christian County High, South Marshall, and Benton 
Junior High. A total of 320 students met with University administrators 
and faculty, toured various buildings on campus, visited three or more 
of our six colleges where they experienced ''mini-classes'', and had lunch 
in our T-room. The Day on Campus program, conceived as a way to 
motivate young people to work toward gaining college admission, offers 
capsulized experiences ranging from academics to athletics .. 
The Sixth Annual Golden 100 Program was held on the Murray State 
campus on March 27 and 28. During the scholastic competition, 
Kentucky's brightest high school juniors took nationally standardized 
tests in English, mathematics, and natural and social sciences. Golden 
100 applicants represented 72 of Kentucky's 120 counties. Murray State 
is proud to host Kentucky's most personable, articulate, and intelligent 
high school juniors. 
EVENTS 
The Annual Faculty/Staff Senior Breakfast was held on May 3 to 
honor graduating seniors and give recognition to faculty and staff. 
Mr. Mark Logan, a Biology major and Ms. Monica Hobbs, an Accounting and 
Computer Information Services major were named Outstanding Senior Man 
and Woman during the ceremony. This year marked 50 years for the Senior 
Breakfast on Murray State's campus. 
The annual Emeritus Club Luncheon was well attended with 26 of 
the 101 living members of the Class of 1938 present. Additional 
Emeritus Club members and other guests brought the total in attendace to 
over 115. Four former faculty members of the Class of 1938 were with 
us: Forrest Pogue, Alfred Wolfson, Mayrell Johnson, and l.J. Horton. 
Well over 500 attended the Alumni Banquet during which we announced the 
Distinguished Alumni Awardees and the Golden Horseshoe Award recipients. 
Ms. Yolanda King, the oldest daughter of civil rights leader Dr. 
Martin luther King, Jr., and Mrs. Caretta Scott King presented a lecture 
at Murray State University on April 16. 
Sea Chanters, the United States Navy Band chorus, presented a 
concert on Murray State's campus on April 15. as part of their national 
tour. The group appears frequently at the White House and its 
repertoire encompasses a variety of choral music. Four choral students 
from Calloway County High School performed with the Sea Chanters. It 
was an honor to have them visit our campus. 
Murray State.University presented Latin Awareness Week, 
February 28-March 3, which included plays, films, and discussions 
centered around Central and South American themes. latin American food 
and decorations were featured in Winslow Cafeteria during the week and 
residence hall bulletin boards displayed information, brochures, and 
posters about Latin American cultures. The keynote event of the week 
was a lecture by Francisco Villagran Kramer, former civilian Vice 
President of Guatemala, whose topic covered Central American peace 







Dr. Lewis Tyler, Executive Director of Latin American Scholarship 
Programs in American Universities (LASPAU), was also on campus during 
Latin Awareness Week to discuss the role of national policy in funding 
these schools and Murray State's involvement. LASPAU, based at Harvard 
University, is an independent agency originally funded by the federal 
government to administer scholarship dollars for Latin American graduate 
and undergraduate students for study in the U.S. 
The Foreign Language Festival was held recently on Murray State's 
campus. The competition involved students from 23 Kentucky high schools 
and middle schools competing for the right to advance to the state 
festival. 
On April 10 the International Student Organization and the Center 
for International Programs sponsored the 1988 International Buffet. The 
event featured food and entertainment from approximately 38 countries, 
including Korea, Kenya, Malaysia, and Thailand. 
There are 300-500 soldiers leaving the Army every month. from Ft. 
Campbell, and many of them are returning to school. This is a 
potentially significant recruitment pool for Murray State University. 
In an attempt to tap this market and provide interested parties with an 
opportunity to see the campus, visit with faculty to discuss areas of 
interest, and enjoy a meal in the Curris Center, free MSU campus tours 




DATES OF NOTE 
Honors Day Program, Curris Center, 3:30 p.m. 
Nursing Pinning Ceremony, Curris Center Ballroom, 7:30 p.m. 
ROTC Commissioning Ceremony, Stuart Stadium, 7:00 p.m. 
Commencement, Racer Arena, 10:00 a.m. 
Reception to follow 
Luncheon, Curris Center Ballroom, 1:00 p.m. 
Governor Wallace Wilkinson and State Tourism Office Visit, 
11:30 a.m. - 1:00 p.m. 
State Budget Office Visit, 1:30 - 4:00 p.m. 
State Higher Education Assistance Authority Visit, 
12:00 - 2:00 p.m. 
JUNE 14 & 15 
25 & 26 
JULY 16 & 17 
Summer Orientation Session I 
Summer Orientation Session II 
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Murray State University Murray, Ky. 42071 
May 11, 1988 
President Kala M. Stroup and 
Members of the Board of Regents 
Murray State University 
Murray, KY 42071 
Dear President Stroup and Members of the Board: 
Submitted herewith is the Third Quarter Investment Report for 
the period July 1, 1987 through March 31, 1988, which 
includes the following financial information: 
1. Summary of Investment 
2. Summary of Investment 
and Fund Accounts 
3. Schedule of Investment 
a. Current Funds 
b. Endowment Funds 
c. Plant Funds 
d. Loan Funds 
Respectfully submitted, 
t~fL. ~/'tt 
Robert R. Ramsey, Jr. (_) 
Interim Vice-President for 
Finance and Administrative 
Services and Treasurer 
nch 
Earnings by Fund 
Earnings by Fund 
Activity 
j)~r:J;f.0~ 
David R. Whitmire 
Director for Accounting 
and Financial Services 
MURRAY STATE UNIVERSITY 
Summary of Investment Earnings by Fund 
I 
For the Period July 1, 1987 through March 31, 1988 
Current Endollment Plant Loan 
Funds Funds Funds Funds 
............................. -------------- -------------- --------------
Investment Earnings 
to date (Mote 1) $591,331 $22,926 $397,709 $5,846 
I 
I 




MURRAY STATE UNIVERSITY 
Summary of Investment Earnings 
By Fund and Fund Accounts 
For the Period July 1, 1987 through March 31, 1988 
QJRRENT FUNDS 
Interest on Local Bank Accounts (Peoples Bank) 
Ceneral Investments 
Consolidated Educational Revenue Fund (Frankfort) 
Housing and Dining Revenue Fund (Frankfort) 
Total Current Funds 
ENDOWMENT F\JIDS 
Endowed Chair Investments 
Total Endowment Funds 
PLANT FUNDS 
Consolidated Educational Renewal and Replacement 
(Frankfort) 
Capital Construction 
Retirement of Indebtedness (Trustee·Cftfzens Fidelity) 
Consolidated Educational Sinking Fund 
Housing and Dining Sinking Fund 
Housing and Dining Repair and Maintenance Fund 
Total Plant Funds 
LOAN FUNDS 
NDSL Checking (Peoples Bank) 
Total Loan Funds 
Note 11 The earnings to date are reported on accrual basts. 
Earnings 
To Date 





















MURRAY STATE UNIVERSITY 
Schedule of Investment Activities 
For the Period July 1, 1987 through March 31, 1988 
aJRRENT FUNDS 




EDUCATIONAL AND <LNERAL 
---------------------------
Interest on Local Bank Accounts 
-----------------------------------
Peoples Bank continuous Dally rate per overnight 
Peoples Bank balances $ 187,650 
Total Trust and Agency Clearing Interest earnings to date 
General Investments 
-----------------------
Certificate of Deposit 
Certificate of Deposit 







Total Ceneral Investments interest earnings to date 
Consolidated Educational Revenue Fund (Frankfort) 
-----------------------------------------------------
Repurchase Agreement 09/16/87 239 days 5.80\ 
u.s. Treasury Bills 08/06/87 182 days 5.83\ 
U.S. Treasury Bills 09/03/87 177 days 5.90\ 
Repurchase Agreement 09/22/87 179 days 6.11\ 
U.S. Treasury Bills 10/08/87 183 days 5.91\ 
Repurchase Agreement 07/13/87 91 days 6.35\ 
Repurchase Agreement 08/10/87 60 days 6.95\ 
Repurchase Agreement 09/09/87 90 days 6.95\ 
Repurchase Agreement 11/09/87 91 days 6.81\ 
Repurchase Agreement 12/02/87 90 days 7.07\ 
Repurchase Agreement 11/20/87 59 days 7.30\ 
Repurchase Agreement 02/02/88 124 days 7.10\ 
Repurchase Agreement 11/06/87 30 days 7.70\ 
Repurchase Agreement 12/07/87 61 days 7.75\ 
U.S. Treasury Bills 02/04/88 120 days 7.11\ 
Repurchase Agreement 01/06/88 90 days 8.35\ 
Repurchase Agreement 02/08/88 91 days 7.30\ 
Repurchase Agreement 03/01/88 90 days 7.80\ 
Repurchase Agreement 02/05/88 60 days 8.~0\ 
U.S. Treasury Bills 03/31/88 85 days 6.00\ 
Repurchase Agreement 02/05/88 30 days 6.90\ 
Repurchase Agreement 05/05/88 90 days 6.57\ 
U.S. Treasury Bills 03/31/88 56 days 5.67\ 
Repurchase Agreement 05/09/88 90 days 6.67\ 






























































Schedule of Investment Activities 
For the Period July 1, 1987 through March 31, 1988 
Type of 
Investment Maturity 
CURRENT FUNDS (Cont' d.) 




EDUCATIONAL AND GENERAL (cont.) 
------------------------------------
Consolidated Educational Revenue Fund (Frankfort) (cont.) 
--------------------------------------------------------------
Repurchase Agreement 03/14/88 31 days 6.46\ 1 '100,000 
Repurchase Agreement 05/31/88 91 days 6.61\ 1,200,000 
Repurchase Agreement 0~/14/88 30 days 6.57\ 1,100,000 
Repurchase Agreement 04/15/88 30 days 6.61\ 1 ,ooo,ooo 
Repurchase Agreement 04/20/88 30 days 6.60\ 2,300,000 
Total Consolidated Educational Revenue Fund Interest earnings to date 
Total Current Funds Educational and Ceneral fnterest earnings to date 
AUXILIARY ENTERPRISES 
--------------------------
Housing and Dining Revenue Fund (Frankfort) 
------------------------------------------------
U.S. Treasury Bills 09/24/87 181 days 5.82\ $ 325,602 
Repurchase Agreement 11/23/87 60 days 7.25\ 325,000 
Repurchase Agreement 11/06/87 30 days 7.70\ 750,000 
U.S. Treasury Bills 02/04/88 120 days 7.11\ 996,710 
Repurchase Agreement 12/09/87 30 days 6.75\ 1150,000 
Repurchase Agreement 01/22/88 60 days 7.58\ 325,000 
Repurchase Agreement 03/08/88 90 days 7.80\ sso,ooo 
U.S. Treasury Bills 03/31/88 56 days 5.67\ 1 ,016,167 
Repurchase Agreement 03/14/88 31 days 6.46\ 500,000 
Repurchase Agreement 06/06/88 90 days 6.41\ 600,000 
Repurchase Agreement 04/15/88 31 days 6.57\ 500,000 
Repurchase Agreement 04/15/88 30 days 6.61\ 1 ,ooo,ooo 
Total Housing and Dining Revenue Fund Interest earnings to date 
Total Auxiliary Enterprises Interest earnings to date 
TOTAL CURRENT FUNDS Interest earnings to date (Note 1) 
Note 11 Earnings are reported on accrual basts. 





























Schedule of Investment Activities 








ENDOWED OiA I R 
------------------Repurchase Agreement 
Repurchase Agreement 
Certificate of Deposit 
Certificate of Deposit 
















Total Endowed Chair Investments Interest earnings to date 
PL»>T FUNDS 
Unexpended Plant Funds 
--------------------------
No Investments 
Consolidated Educational Renewal and Replacement (CERR) 
-----------------------------------------------------------
Repurchase Agreement 08/06/87 120 days 6.30\ 
Repurchase Agreement 08/14/87 60 days 6.85\ 
Repurchase Agreement 10/05/87 60 days 6.71\ 
Repurchase Agreement 11/12/87 90 days 6.80\ 
Repurchase Agreement 02/02/88 124 days 8.10\ 
Repurchase Agreement 03/11/88 120 days 7.10\ 
Repurchase Agreement 05/02/88 90 days 6.80\ 
Repurchase Agreement 05/10/88 60 days 6.65\ 
Total Consolidated Educational Renewal and Replacement 



















Total Capital Construction Interest earnings to date 
* Interest accrued as of March 31, 1988. 

















320,000 3,458 * 
440,000 1,566 * 
----------
$ 60,000 $ 275 
60,000 519 * 
20,000 173 * 







Schedule of Investment Activities 









RETIREMENT OF INDEBTEDNESS FUND 
-----------------------------------
Consolidated Educational Sinking Fund 
-----------------------------------------u.s. Treasury Bills 10/29/87 192 days 5.85\ $ 1,293,348 
u.s. Treasury Bills 10/29/87 182 days 6.80\ 518,555 
u.s. Treasury Note OV30/89 549 days 7.17\ 1 ,810,900 
u.s. Treasury Bills 04/28/88 119 days 5.95\ 1,482,699 
Money Market Securities 03/31/88 31 days 5.00\ 3,129 
Total Consolidated Educational Sinking Fund Interest earnings to date 
Housing and Dining Sinking Fund 
-----------------------------------u.s. Treasury Billa 08/06/87 195 days 5.26\ $ 
u.s. Treasury Bills 08/27/87 178 days 5.30\ 
u.s. Treasury Notes 08/15/89 740 days 7.62\ 
u.s. Treasury Notes 08/15/89 719 days 7.68\ 
u.s. Treasury Bills 09/01/88 211 days 6.25\ 
Money Market Securities 03/31/88 31 days 5.00\ 
Total Housing and Dining Sl nkl ng Fund Interest earnings to date 
Housing and Dining Repair and Maintenance Reserve Fund 
----------------------------------------------------------u.s. Treasury Bills 08/06/87 364 days 5.74\ $ 
U.S. Treasury Notes 08/15/89 740 days 7.57\ 
U.S. Treasury Notes 08/15/89 719 days 7.68\ 
Money Market Securities 03/31/88 31 days 5.00\ 
Total Housing and Dining Repair and Maintenance Reserve Fund 
Interest earnings to date 
TOTAL PLANT FUNDS Interest earnings to date (Note 1) 
Note 1: Earnings are reported on accrual basla. 





















1 ,931 * 
2,654 
.......................... 












Schedule of Investment Activities 










Checking (Peoples Bank) continuous Dally rate per overnight 
Peoples Bank balances $ 5,846 
Total NDSL Interest earnings to date 
TOTAL LOAN FUNDS Interest earnings to date (Note 1) 
Note 11 Earnings are reported on accrual basis, 
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Murray State University 
May 11, 1988 
Murray, Ky. 42071 
President Kala M. Stroup and 
Members of the Board of Regents 
Murray State University 
Murray, KY 42071 
Dear President Stroup and Members of the Board: 
Submitted herewith is the Third Quarter Financial Report 
for Murray State University for the 1987/88 fiscal year. 
The report covers the period July 1, 1987 through March 31, 
1988 and includes the following financial information: 
1. Summary of Budget Adjustments 
2. Statement of Current Unrestricted Funds 
a. Revenues by Source 
b. Expenditures by Function 
c. Other Changes 
3. Statement of Current Unrestricted Fund Balance 
a. Net Increase in Fund Balance--Current Fiscal 
Year 
b. Fund Balance, June 30, 1987 
c. Preliminary Fund Balance March 31, 1988 
d. Allocated Fund Balance (June 30, 1987 
Allocations) 
e. Unallocated Fund Balance March 31, 1988 
4. Detailed Schedule of Current Unrestricted Revenues 
a. Education and General 
b. Auxi 1 iaries 
5. Statement of Current Restricted Funds 
a. Revenues by Source 
b. Expenditures by Function 
Respectfully submitted, 
/~ /l. ~/~· 
Robert R. Ramsey, Jr. l/ 
Interim Vice-President for 
Finance and Administrative 
Services and Treasurer 
.])tkM·r/1?. t..Jb--:... 
David R. Whitmire 
Director for Accounting 




MURRAY STATE UNIVERSITY 
Summary of Budget Adjustmenta 
For the Period July 1, 1987 through March 31, 1988 
Revenues 
Educational & General 
Kentucky Teacher Retirement System 
Revolving Accounts 
Prior Year Carryover* 
Total Educational & General 
Auxflfary Enterprises 
Prf or Year Carryover* 
Total Auxflfary Enterprises 
Total Revenues 
Expend! tures 
Educational & General 
Kentucky Teacher Retirement System 
Revolving Accounts 
Prfor Year Carryover* 
Total Educational & General 
Auxflfary Enterprises 
Prfor Year Carryover* 


















$50,762,458 s 6,098,956 s 56,861,1114 
$114,133,890 
$ 1.191 ,976 
1,5110,758 
3,019,n5 
$114,133,890 s 5,752,509 s 49,886,399 
------------ ------------ -------------
s 6,628,568 
------------ ------------ -------------s 6,628,568 $ 346,1147 $ 6,975,015 
------------ ------------ -------------
$50,762,1158 $ 6,098,956 s 56,861,4111 
* Prfor Year Carryover fa equal to actual balances brought forward 
to ffaeal year 87/88 from 86/87 to date. 
I 
I 
IIJRRAY STAn: UNIVERSITY 
Statement of Current Unrestricted Funds 
Revenues by Source, Expenditures by Function, and Other Changes 
For the Period July 1, 1987 through March 31, 1988 
Revenues 
Educational and General 
Tuition and Foes (Note 1) 
State Appropriation (Note 2) 
Indirect Cost Reimbursement 
Sales and Services of 
Educational Departments 
Other Sources 
Prior Year Carryover (Note 3) 
Unassigned 
Total Educational and General 
Auxiliary Enterprises 
Food Servl co 
Housing Service 
Currf s Center 
Mfsce llaneous 
Vending 
Interest Revenue • Auxiliary 
Enterprl ses 
lntrafund Transfers (Note 5) 
Prior Year Carryover (Mote 3) 
Total Auxiliary Enterprises 
Total Revenues 
Expenditures and Transfers 








Operation and Maintenance 
of Plant 
Scholarships (Mote 1) 
Unassigned 
Educational and General 
Expenditures 
Mandatory Transfers fori 
Consolidated Educational 
Bond Sinking Fund (Mote 4) 
Total Educational and Cenoral 
Current Fiscal Year Actual 
Budget Actual \ Budget 
------------- ------------ ---------
$ 10,026,550 $10,183,391 102\ 
32,948,376 26,294,465 80\ 
222,016 8,659 4\ 
964,161 476,605 49\ 
2,105,521 1,833,n3 87\ 
3,019,775 0 0\ 
600,000 0 0\ 
------------- ------------ --------
s 49,886,399 $38,796,263 78\ 
------------- ------------ --------
s 3,268,718 s 3,195,066 98\ 
2,935,550 2,888,411 98\ 
117,300 93,865 80\ 
115,000 119,163 104\ 
0 73,966 N/A 
140,000 12,n2 52\ 
52,000 0 0\ 
346,447 0 0\ 
------------- ------------ --------
s 6,975,015 $ 6,442,613 92\ 
------------- ------------ --------
$ 56,861,414 $45,238,876 80\ 
$ 19,564,776 $12,596,088 64\ 
201,802 249,682 124\ 
2,588,554 1, 741,343 67\ 
1,602,376 1,164,089 73\ 
2,555,833 1,948,956 76\ 
4,ns,482 3,469,988 73\ 
5,995,025 4,150,686 69\ 
6,016,507 4,112,806 68\ 
2,619,012 2,496,055 95\ 








Statement of Current Unrestricted Funds 
Revenues by Source, Expenditures by Function, and Other Changes 
For the Period July 1, 1987 through March 31, 1988 
Expenditures and Transfers (Cont.) 









Mandatory Transfers for• 
Housing and Dining Bond Sinking Fund 
(Note 4) 
Total Auxlilary Enterprises 
Total Expenditures and 
Mandatory Transfers 
Other Transfers and Additions/Deductions 
Nonmandatory Transfers• 
Transfers from Consolidated Educational 
Renewal and Replacement Fund 
to Murray State University Current 
Unrestricted Funds 
Transfers from Unexpended Plant to 
Murray State University Current 
Unrestricted Funds 
Net Nonmandatory Transfers 
Current Fi seal Year Actual 
Budget Actual \Budget 
------------- ------------ ---------
$ 3,209,773 $ 2,216,269 69\ 
2,256,162 1,619,104 72\ 
~36,164 311,948 72\ 
17 ,ooo 8,151 48\ 
101,5n 47,152 46\ 
284,870 105,612 37\ 
0 14,21~ N/A 
------------- ------------ --------
$ 6,305,546 $ ~,322,~50 69\ 
669,469 627,086 94\ 
------------- ------------ --------
$ 6,975,015 $ 4,949,536 71\ 
------------- ------------ --------
65\ 
$ 0 $ 355,000 N/A 
0 113,672 N/A 
------------- ------------ --------
$ 0 ~68,672 NIA 
------------- ------------ --------
Net Increase (Decrease) in Fund Balance $ 0 8,483,000 N/A 
P~e3 
Statement of Current Unrestricted Funds 
Revenues by Source, Expenditures by Function, and Other Changes 
For the Period July 1, 1987 through March 31, 1988 
Note 1. Border County Incentive Grants of $1 1657,,61 have been Included 
as tuition revenue and scholarship expenditures. The amount 
for each session Is as follows: $35,196 for Summer II 1987, 
$896,9" for Fall 1987 and $810,155 for Spring 1988. 
Note 2. Kentucky Teacher Retirement System of $1,191 1976 Is reflected 
as state appropriation and Is distributed by functional cate-
gory based on actual expenditures for the fiscal year to dote. 
Note 3, Budget Revisions for Prior Year Carryovers ore based on actual 
balances brought fonoard to date from fiscal year 86/87 of 
$3,019,775 and $346,,47 for Educational and Cenerol and 
Auxiliary Enterprises, respectively.· The amounts ore only 
disclosed for management and budgeting purposes. 
Note 4. Additional debt services In the amount of $58,322 for Consoli-
dated Educational and $49,884 for Housing and Dining hove been 
paid from reserves held by our Trustee. 
Note 5, Outstanding encumbrances as of March 31, 1988 for Educational 
and Cenerol and Auxiliary Enterprises ore $829,740 and $13,35,, 
respectively. 
MURRAY STATE UNIVERSITY 
Current Unrestricted Fund Balance 
For the Period July 1, 1987 through March 31, 1988 
Current Unrestricted Revenues 
Current Unrestricted Expenditures 
Mandatory Transfers for Debt Service 
Non-Mandatory Transferal 
Transfers from Plant Funds (Note 1) 
Net lncrease/(Decrease) In Fund Balance •• Current Fiscal Year 
Fund Balance • June 30, 1987 (Per Audit) 
Fund Belance- March 31, 1988 (Preliminary) 
Allocated (Allocations as of June 30, 1987) 
Working Capital 
Encumbrances 
Reserve for Self Insurance 
Prior Year Account Belances 
Operating Budget of Subsequent Years 
Total Allocated 
Unallocated 






Note 1. The transfers from Plant Funds are as follows: 
A. From Consolidated Educational Renewal 
1 • Racer Arena Floor 
2. FAS Consultant Work 
3. Payroll Consultant Work 
B. From Unexpended Plant 
1. Hester He 11 
2. Elizabeth Hall 
3. Items previously capitalized, 
but reclassified per 
capitalization policy. 



















MURRAY STATE UNIVERSITY 
Schedule of Current Unrestricted Revenues 
For the Period July 1, 1987 through March 31, 1988 
Educational and General 
Tuition and Fees 
Fall Tuition 
Sprf ng Tuf tf on 
Summer I I 1987 Tuition 
Summer I 1988 Tuition 
Miscellaneous Tuition 
Student Activity Fees 
Other Course Fees 
Total Tuition and Fees 
State Appropriations 
Murray State University 
Breathitt Veterinary Center 
Kentucky Teacher Retirement System 
Total State Appropriations 
Indirect Cost Reimbursements 
Federal and State Indirect Cost Reimbursements 
Total Indirect Cost Reimbursements 
Sales and Services of Educational Departments 
Animal Health Technical Income 
Art Cosh Sales 
Art Workshops 
Biology Statton Income 
Chaykf n CPA Rev! ew 
Chemical Services 
Clinical Services 
Environmental Education Income 
Environmental Education Pre•Servfce Workshop 
Foreign Language Servf ces 
Hearing Impaired Services 
High School Journalism Workshop 
Keboard Recruiting 
Kl ES Consortium 
KIES Summer 87 
MSU News Advertising 
MSU X·Ray Lab 
Office of Training Services 
Office Systems Service Center 
Psychology Center 
Safety Engineering and Health Workshop 
SAT Activities 















































Schedule of Current Unrestricted Revenues 
For the Period July 1, 1987 through March 31, 1988 
Educational and Ceneral (Cont.) 




Total Sales and Services of Educational 
Departments 
Other Sources 
AI umnl Income 
Archeology Service Center 
Art Callery Sales 
Athletic Discretionary 
Athletic Insurance Reimbursement 
Athletic Miscellaneous Revenue 
Athletic Non-Discretionary 
Soy Scout Museum 
Breathitt Veterinary Center 
Campus Recreation 
Community Education 
Conferences and Workshops 
Consolidated Educational Revenue Fund Interest 
Contract Residuals 
Cooperative Education/Placement Income 
Counseling and Testing 
Duplicate Identification Cards 
Faculty Resource Center 
Faculty Resource Center Copier 
Facility Rental 
Festival of Champions 
Financial Aid Cost Reimbursement 
Fines 
Forensfca Team Income 
Fort Campbell 
Crants Equipment Revolving 
Interlibrary Loan 
Intermural• Income 
Lady Racer Basketball Camp 
Library Census Microfilm 
Library Copy Service 
Library Fines 
Library Other Income 
Livestock and Exposition Center 
locker Rental 
Miscellaneous Cash Reimbursement 
National Student Exchange 


















































Schedule of Current Unrestricted Revenues 
For the Period July 1, 1987 through March 31, 1988 
Educational and General (Cont.) 
Othar Sources (Cont.) 
Permita 
Post Office Box Rental 
Post Office Contract 
Pre•School Reimbursement 
Private Fund Raising 
Quad State 
Racer Basketball Camps 
Racer Football Camps 
Rentals 
Residence Kill Activity Fee 
Residence Kells Miscellaneous 
Return Check Charge 
Rodeo Income 
Sale of Surplus Property 
Student Covernment Association 





Trust and Agency Interest Revenue 
West Kentucky Donee Festival 
West Kentucky Environmental Education Consortium 
Wickliffe Mounds Gift Shop 
Wickliffe Mounds Research Center 
Total Other Sources 




Currf s Center 
Miscellaneous Auxiliary Revenue 
Vending Revenue 
Interest Revenue • Auxiliary Enterprises 
Total Auxiliary Enterprises 



































MURRAY STATE UNIVERSITY 
Statement of Current Restricted Funds 
Revenues by Source and Expenditures by Function 






Crants and Contracts 
Total Federal Funds 
State Crants and Contracts 
Other Crants and Contracts 
Total Current Restricted Revenues 
Expenditures 








Operation and Maintenance 
of Plant 
Scholarships and Other 
Financial Afd 

















































































Total Current Reatrlcted Expenditures $ 6,089,-\30 $ -,598,750 
Note 1. Outstendlng encumbrances as of March 31, 1988 for Current 




BOARD OF REGENTS: 5/11/88 
AGENDA ITEMS: 8 G 
RECOMMENDATION: 
That the Board of Regents approve the following application for early 
retirement, effective with the 88-89 academic year. 
Dr. C. Robert Roulston, Professor of English 
BACKGROUND: 
Dr. Roulston has requested early retirement effective with the 88-89 
academic year. The agreement will allow Dr. Roulston to work in a 
teaching capacity in the Department of English on a half-time basis at 
44% of his 87-88 academic year. salary plus any salary increment for the 
88-89 academic year as awarded in accordance with university policies 
and procedures for the academic years 1988-89, 1989-90, 1990-91,-and 
1991-92. Dr. Roulston will make himself available for related 
professional responsibilities in the area of research, service, 
counseling, and community activities consistent with his part-time 
status. 
This proposal has been recommended by his chair, dean and the Vice 
President for Academic Affairs. I am pleased to concur with ·this 
recommendation. 
RECOMMEND APPROVAL: 
Kala M. Stroup, President 
Submitted on __________ t.o the Board of Regents __________ __cCommittee 
COMMITTEE ACTION: Approved ___ Disapproved ___ Postponed ___ Amended __ _ 
BOARD ACTION ON S"/ /I I ~i': 
r ; 
BOR/4158aR 
Approved Y !Jisapproved · Postponed ---- ---- ----
l 
CONTRACT 
WHEREAS, PROFESSOR C. ROBERT ROULSTON of the Department of English has 
elected to make application for retirement benefits, and 
WHEREAS, the Kentucky Teachers' Retirement System permits a teacher to 
work for a limited period of time each year even though the employee has 
retired, and 
WHEREAS, MURRAY STATE UNIVERSITY is desirous of obtaining the 
services, on a limited basis, of PROFESSOR C. ROBERT ROULSTON after his 
retirement, 
NOW THEREFORE, in consideration of. the premises and the mutual 
promises contained herein, MURRAY STATE UNIVERSITY and PROFESSOR C. ROBERT 
ROULSTON have entered into the following contractual arrangement: 
A. MURRAY STATE UNIVERSITY AGREES: 
1. To provide employment for PROFESSOR C. ROBERT ROULSTON 
in the Department of English for the next four (4) succeeding academic 
years on a half-time basis. Specifically, PROFESSOR ROULSTON will be 
employed for a four-year term which shall be broken up into four (4} seg-
ments as follows: academic year 1988-89, academic year 1989-90, academic 
year 1990-91, and 1991-92. Each academic year shall be composed of the 
fall and spring semesters. 
2. To pay for PROFESSOR C. ROBERT ROULSTON'S services as 
follows: 
a. Forty-four (44%) percent of the salary agreed upon or 
to be agreed upon for the 1987-88 academic year (44% of $34,573 = 
$ 15,212 ), plus 44% of any salary increment for the 1988-89 academic 
year as awarded in accordance with university policies and procedures. 
1 
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b. For each of the next three (3) succeeding academic 
years at a rate which shall not be less than the salary fixed by this 
contract for the 1988-89 academic year. Salary increments will be de-
termined each year in accordance with University policies and procedures. 
3. To provide PROFESSOR C. ROBERT ROULSTON with office 
space and clerical help consistent with the policies of the Department and 
his part-time status. 
B. PROFESSOR C. ROBERT ROULSTON AGREES: 
1. To work for MURRAY STATE UNIVERSITY in a teaching 
capacity in the Department of English on a half-time basis for the academic 
years 1988-89, 1989-90, 1990-91, and 1991-92. 
2. To make himself available for related professional 
responsibilities in the area of research, service, counseling, and 
community activities consistent with his part-time status. 
C. IT IS MUTUALLY UNDERSTOOD AND AGREED: 
1. That the UNIVERSITY shall have the right to determine the 
manner in which PROFESSOR C. ROBERT ROULSTON'S workload is to be apportion-
ed throughout each academic year. 
2. That PROFESSOR C. ROBERT ROULSTON shall keep office hours 
consistent with his part-time status and with departmental, collegiate, and 
University policy. 
3. That if it becomes desirable or necessary, in the 
UNIVERSITY'S judgment, to reduce the teaching load of PROFESSOR C. ROBERT 
ROULSTON, then, in such event, the University may assign other related 
professional activities consistent with a fifty (50%) percent workload. 
4. That since the term of this contract is beyond the 




5. That the decision as to the allocation of teaching 
responsibjlities for each succeeding segment of this contract shall be made 
and communicated to PROFESSOR C. ROBERT ROULSTON before June 30 next 
preceding the academic year. 
6. The University shall determine the applicability of 
benefits, such as sick leave benefits and the right to purchase athletic 
tickets. Any employment benefits awarded must be consistent with full 
retirement status, the contractual obligation to teach on a one-half time 
basis, and with University policies pertaining thereto. 
7. That if this contract is inconsistent with Kentucky law, 
then, and in such event, the Kentucky law shall supercede this contract and 
to that extent only. 
8. That the tenured status of PROFESSOR C. ROBERT ROULSTON 
will terminate with the effective date of this contract. 
9. That PROFESSOR C. ROBERT ROULSTON can be removed by the 
Board of Regents for cause, viz., immorality, inefficiency, incompetency, 
or failure to cooperate with the plans and policies of the University, 
failure to perform satisfactorily the duties assigned to him, for conduct 
that has destroyed his usefulness to the institution, or if there is no 
longer a position available within the University for which he is 
qualified. 
10. This contract is not to be construed as creating a policy 
on early retirement. This contract is designed to meet the needs of a 
particular factual situation and is made pursuant to the powers of the 
Board of Regents as set forth in KRS 164.360(1) and KRS 164.365. 
11. That PROFESSOR C. ROBERT ROULSTON'S status is subject to 
the provision of Section 5.1 in the Faculty Handbook. Further, the rank of 
3 
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PROFESSOR C. ROBERT ROULSTON pursuant to this contract of employment shall 
be designated as Professor. 
This, the ___ day of ______ , 1988. 
MURRAY STATE UNIVERSITY 
BY __________ _ 
KALA M. STROUP, President 











BOARD OF REGENTS: 5/11/88 
AGENDA ITEMS: 8 H 
RECOMMENDATION: 
That the Board of Regents upon the recommendation of the President of 
the University approve Instructional Improvement Grants and Summer 




Kala M. Stroup, President 
------------------------------------------------------------------------
Submitted on __________ to the Board of Regents _____________ Committee 
COMMITTEE ACTION: Approved Disapproved Postponed Amended· --- --- . --- ---
BOARD ACTION ON !> I II jgg 
' I 
Approved V Disapproved ____ Postponed __ __ 
BOR/4268AS 
TY .. E ... COL DEPT ... NAME AMOUNT REVISED S.A.f..BB . -:.-... .. --
~ IIG 88 EDU Elementary & Secondary Education Beth Clark 2,000.00 
IIG 88 EDU Psychology Jamie Fletcher 2,000.00 .. ,, 
IIG 88 EDU Special Education Marilyn Condon 1,500.00 ~ 
IIG 88 FAC Art Jerry Speight 1,000.00 
IIG 88 FAC Speech Communication & Theatre Patricia Comeaux 2,000.00 
IIG 88 HST Psychology Terry Greene 2,000.00 
IIG 88 I&T Engineering Technology Timothy Philpot 2,000.00 
IIG 88 I&T Industrial Education & Technology Eugene Schanbacher 1,500.00 
SPDG 88 BPA · Computer Studies Kenneth Sutrick 5,137.50 
SPDG 88 BPA Managemenr· & Marketing Roger Schoenfeldt 5. 951. 25 
SPDG 88 BPA Management an?. Marketing Fred Miller 5,130. 90 
SPDG 88 BPA Office Systems & Business Administration Jules Harcourt Regular Salary 
SPDG 88 EDU Educational Leadership & Counseling Glen Hendren 4,705.00 
SPDG 88 EDU Educational Leadership & Counseling James Willis Regular Salary 
SPDG 88 EDU Elementary & Secondary Education Janice Hooks 4,464.00 
SPDG 88 EDU Health, Physical Education & Recreation J. Kenneth Purcell 4,261.00 
SPDG 88 FAC Art Steve Bishop 3,645.00 
S?DG 88 FAG Journalism & Radio-Television John Dillon 2,500.00 
SPDG 88 FAC Music Stephen Brown 4,342.05 
SPDG 88 FAC Music Ray Conklin 4,408.05 
SPDG 88 FAC Music Christopher Thompson 2,000.00 
SPDG 88 HST English Thayle Anderson 4,146.75 
SPDG 88 HST History Burton Folsom 4,061.55 
SPDG 88 HST Philosophy & Religious Studies Franklin Robinson 4,500.60 
SPDG 88 HST Sociology, Anthropology & Social Work Lillian Daughaday 3,150.00 
SPDG 88 I&T Agriculture C. Dwayne Driskill 3,333.33 
SPDG 88 I&T Graphic Arts Jechnology Stephen Horvood 3,333.33 
SPDG 88 I&T Home Economics~ Ann Carr 3,333.33 
SPDG 88 LIB Library Ernie Bailey Regular Salary 
SPDG 88 SCI Biological Sciences Harold Eversmeyer 5445.00 
SPDG 88 SCI Chemistry Robert Volp 3,967.00 
SPDG 88 SCI Chemistry Oliver Muscio 4,500.00 
SPDG 88 SCI Mathematics Kenneth Fairbanks 4,650.00 









Murray State University 
July 27, 1988 
Board of Regents 
Murray State University 
Murray, KY 42071 
Dear Board Members: 
Office of Admissions & Records 
Murray, Kentucky 42071·3308 
Telephone (502) 762-3741 
In-state call toll free: 1-800-592-3977 
Attached is a list of those who completed requirements and 
received degrees as indicated on May 14, 1988. 
Phil Bryan 








Susan N. Arant 
Patricia Neal Bryan 
Deborah C. Croley 
Debra Pritchett Futrell 
John Noble Armstrong 
Bruce D. Bowlin 
Paul Allen Davis 
Guy E. Garrison 
ASSOCIATE OF ARTS 
Michelle Rene' Sirls 
ASSOCIATE OF SCIENCE 
Kayren Gray-Harris 
Grace Lee Lewter 
Sheila Lynn McClure 
David A. Morgan 
Dana Genee Jones 
Kenneth \Vade Kennedy 
Jill Ann Morris 
Glenn G. Thorpe 
ASSOCIATE OF SCIENCE IN VOCATIONAL TECHNICAL EDUCATION 
Larry \o/. Banister 
Billy E. Cloud 
James IV. Adams II 
Da1m Leland Adkins 
Bryan Shane Bush 
Ann Barbara Drury 
Media Faith Erickson 
Roger Lee Estes 
Ray Wesley Ferguson 
Kenneth Anthony Foster 
Maria Louise Gaul 
~lildred Gimmel 
Melody Kay Gordon 
Joy Irene Hannel 
Kimberly Kay Atkins 
Marsha Leigh Harris 
Michael Todd Congiardo 
John W. White 
BACHELOR OF ARTS 
BACHELOR OF FINE ARTS 
Steven David Wells 
BACHELOR OF MUSIC EDUCATION 
Sammy Carl McCanless 
Dennis E. \valls 
Ingrid Narita Harding 
Julie Marie Hicks 
Shelley L. Howell 
Reese Ann McGrath 
Vincent E. Medlock 
Gregory Eugene Mueller 
Susan Lynn Pickerrell 
Michael Alan Porta 
Dina Lynn Ritchie 
Amy Denise Sileven 
Kevin Sitton 
Amy R. Thompson 






Robin B. Abanatha 
Crystal Ellen Alexander 
Keith A. Allbritten 
Laura Leigh Allen 
James Andrew Allsopp 
Amy Nargaret Alvarez 
Joseph Spurgeon Anderson 
Jennifer F. Angel 
Camelia Jo Angeles 
Brent Edmond Babb 
IVilliam Ray Bagwell 
Patricia Darnell Bailey 
Bradley Todd Baker 
Stacy Renee Baker 
Patricia Lorraine Bard 
Kathleen A. Baumgart 
Susan Elizabeth Becker 
Kevin Ray Birdwell 
Vivian Lee Biss 
David Ryan Blackburn 
Edward E. Blankenship 
Charles Brent Boles 
Kathleen Bailey Boruff 
Sheila Faye Bourland 
Cheryl Grace Bowers 
Billie A. Boyd 
Kelly Jo Boyd 
Kathryn Jean Brandstetter 
Leann Peggy Bridwell 
Holly Harie Brockman 
Christopher John Brooks 
Bryan Kent Brown 
Douglas Andre Brown 
Tammy N. Brown 
Toni Elizabeth Brown 
Larry D. Bruce 
Beth Elder Brunner 
Todd Keith Buchanan 
Franklin Eugene Burch 
Danny Neale Butler 
Karen Denise Butts 
Charles Dale Bynum 
Terri Phelps Canup 
Elizabeth Ann Carroll 
Raphael A. Carter 
Roy Wayne Cart1~right 
Cara Lynn Case 
Christy Ann Castleman 
BACHELOR OF SCIENCE 
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Karen Denise Chamberlain 
Lisa Ann Chaney 
James D. Chappell 
Lisa A. Chappell 
Kevin L. Clark 
Gregory D. Clayton 
Kenneth \-1. Cloern 
Eva Carol Cobb 
Steven Dale Cochrum 
Lisa Carol Conley 
~hrk Anthony Cooper 
Brent Dwayne Cothran 
Julia Lynne Cothran 
Karen Lue Courtney 
Crystal L. Craddock-Posey 
Karen Janeene Crass 
Robert Craig Crawford 
Hal Lane Crouch 
Kathy G. Crouch 
Lemly Curry III 
John Earl Curtis 
Hichael Tod Curtis 
Brad T. Cvengross 
Hichael Jerome Daly 
Ruth Ann Bugg Daly 
Michael L. Daniel 
Vicki L. Darnell 
Gerald Ralph Davis Jr. 
Gregg Nicholas Davis 
LaDonna Faye Davis 
Lynn Renee' Davis 
~·!elanie Roos Dawson 
Robert G. Deitz 
Jeffrey Hichael Delaney 
Nelissa Jeanne Denney 
Brenda K. Dennis 
Lisa Ann Dickey 
Charles Robert Dietsch 
Alice Jean Doss 
Gregory Alan Dow 
Richard K. Dowdy 
Lee i·hrion Drake 
Gary Lee Dukes 
Bradley Grand Dunker 
Jennifer Ann Dunn 
RichardT. Dunn 
Thomas Roy Dunning 





Bachelor of Science (continued) 
James Oliver Evilizer III 
Gordon Dale Fisher 
Richard ~\~right Flack 
Kimberly Jo Flemister 
Joseph E. Flotemersch 
Anne Davidson Flynn 
Michael Alan Frank 
Barry Lynn Franklin 
Michael Ray Franklin 
Andrew Burrell Fritz 
Kenneth Hayne Futrell 
David Edward Garrett 
Carl Ray Gentry 
Tonya Renae Gill 
Shawn Dana Glisson 
Angela F. Greer 
Dawn LaVerne Griffin 
John Thomas Grimes 
David N. Guess 
Lynda Hogan Gustafson 
Barbara Jean Hall 
Terri Lynn Hammons 
Melissa Shae Harpole 
Darall Lee Harris 
Rickie Lane Harris 
Belinda Sue Hart 
John Wayne Harty Jr. 
Sheri Ann Helms 
Lisa Fay Hendrickson 
Carmine Deeane Henry 
Catherine E. Herp 
Jesse T. Hicks 
Christine Hildebrandt 
Steven Beaty Hill 
Gregory William Hirsch 
Jeffrey B. Holland 
Nick Allen Horton 
Paula Von Houston 
Phillip H. Houston 
Jeffery S. Hughes 
David Allen Hunt 
Lee Eric Hutson 
Mary Beth Ivie 
Cheryl Dene Jackson 
Lisa Gail Jackson 
Denise Jackson-Driskill 
Pamela Jo Jerrels 
Angela L. Johnson 
Davita Eileen Johnson 
Dawn Linda Johnson 
Ellen Marie Johnson 
Pamela Kuist Johnson 
Terri Lea Johnson 
Jeanette Marie Jones 
Jenifer Fowler Jones 
Karen H. Jones 
Rebecca Lynn Jones 
Teresa Diane Jones 
Tammie Sue Keller 
David Craig Kelly 
Diana Clayton Kelley 
Kenneth \·lade Kennedy 
Andrea Jean Kimbell 
Keith 0. Kincy 
Kara Leigh King 
Raymond Lamont King 
Valerie Jean Kopischke 
Karen Lynn Kortendick 
Cheryl Lynn Kruger 
Thresa Taylor Kuhn 
Lisa Gail Lancaster 
Lisa Marie Lanceskes 
David L. Lassiter 
Cassandra Jo Leeper 
Virginia M. LeFevre 
Mitzi Jo Lewis 
Donald Lee Lilienthal 
Derek Glenn Lindauer 
lvard Alan Litchfield 
Steven T. Lockridge 
·Mark Brooks Logan 
Randall Carl Longshore 
Trent Alan Lovett 
Eric Allen Luba 
Amelia H. Major 
James T. Malone 
Hichael Mark Nammoser 
Sara Lynn Hanion 
Rudelle Pate Hanley 
Cathy Thoma Nanning 
Michael E. Martin 
Kimberly Sue ~lcCullar 
Joy Hina McDougal 
David Edward McGary 
Susan Jayne McLemore 





Bachelor of Science (continued) 
Earl Net-Janus Jr. 
Joe Christopher NcNeill 
Kimberly Renee Netcalf 
Trina Leigh Hiddleton 
Brian D. Nilbrath 
Lisa Hay Niles 
Edward A. Nil urn 
David Hayne Nitchell 
John K. ;·!oore 
1·iatthew Norman Horgan 
Amanda Ann ~lur phey 
Brendan Patrick Hurphy 
Billy Naurice Hurray 
Nancy Susan Nelson 
Deborah Jenkins Newcomb 
~iark Allen Niemeier 
Barbara Louise O'Daniel 
John H. Oehlschlaeger IV 
Brigette Ree Oliver 
Hare Alan Olshansky 
Audra Da>m Orr 
James J. Outland 
Deborah Corum Pardue 
Nancy J. Parker 
Joseph Karl Partoll 
Joe Lynn Peck 
Jenny Lynn Pennington 
Anthony Scott Perkins 
Nichael Timothy Peyton 
Hichael Kevin Presley 
Billie H. Prince Jr. 
Kimberly Kay Prince 
Sonya Dee Puryear 
Tina H. Quire 
Thomas A. Raim;ater 
Nina Gail Reid 
Hark Stanley Rettke 
Hark H. Reynolds 
Jerome Nichael Richardson 
Jeff A. Roberts 
John Nark Roberts 
Janet ~iarie Roby 
Joseph Edward Rogers 
Todd Alan Rose 
Daniel Royce Ruark 
Jamie Rummel-Lyons 
Lee A. Rushing 
Pamela S. Rushing 
Charles A. Sagui 
Patsy Ann Scarbrough 
Nary Kirsten Schmidt 
Kerri Dalita Scott 
John Hayne Shadrick 
Cynthia Leigh Shapiro 
Jay Andrew Shemwell 
i·iark Edward Shockley 
Arthur Thomas Shutt 
Sherri Lee Skelton 
Gregory D. Skinner 
Tracy Lynn Slaton 
Angela Jo Smith 
Philip Neil Farley Smith 
Ronald Brent Smith 
Kelly Severns Solomon 
Paula J. South 
Bobby Joe Spurlock 
Lee Ellen Stacey 
Georgann J. Stafford 
Gary Dell Stephens 
Byron Kerry Stepter 
Jon B. Stewart 
Kathy Lynn Stewart 
Paula Lee Stocks 
Angela Lynn Story 
Jill Sullivan 
Jamie Lee Summerville 
Hary Lealon Sutherland 
Richard Heale Sykes 
James Lee Tabor 
Tiffany Hay Taylor 
Sherry Ann 'Dwmas 
Tim Thomas 
Nichele Lynn Thompson 
Roderick J. Tompkins Jr. 
Cynthia H. Tubbs 
Tonya Ann Turner 
Susan Vagner 
Jean Hichelle Van Heter 
Lori Turbeville Venice 
Barbara Sue Vickery 
Sandra Jean Vincent 
Karen Lee Hade 
Jodi Kaye \-Talker 
Jon Dewayne lhlker 
Brian Keith Hard 




Charles Jeffrey Hatkins 
Shawna Dawn Heasel 
Nary Elaine Heinert 
Charles B. Hells Jr. 
John H. Hells Jr. 
LaVega Truman \vest 
Steven Ray Hest 
Yolanda Eugenia Hest 
Jennifer tlayo Hhite 
Kathryn L. Hhitledge 
Hichael Landon \ihitlock 
David Boyd Hhitten 
Penny Gayle \licks 
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Bachelor of Science (continued) 
Narilea Beth \Vidick 
Tammy Lea \Vigginton 
Christy Lynn \'lilliams 
David Ross Hilliams 
David Andre~; Hillinger 
Rose H. Hillis 
Lance Alan Hinders 
James Albert \·/right 
Hark Tmmsend Hrinkle 
Kelly Cris~<ell Yeomans 
Bonita H. Young 
Rhonda Young 
Anita A. Zetina 
BACHELOR OF SCIENCE IN AGRICULTURE 
David H. Baird 
Helinda Rae Brakie 
Shannon A. Burt 
Darin Hichael Case 
Larry Allen Eblen 
Jill Featherstone 
Deborah Kayanne Gabbard 
Stacey Shawn Harper 
Bradford Hayne Ha~;kins 
Roger P. Huffman 
Rebecca Lynn Humphreys 
Kimberly A. Kimmel 
E. Narguerite Kirksey 
Robert Le~<is La~;rence 
Karen Beth Anderson 
Charles Travis Ashby 
Sheila G. Bahner 
Virginia Ann Barclay 
Christine Beaumont 
Kristina Dawn Beavers 
David \vayne Belt 
Elizabeth Alika Brimm 
Vincent Russell Brmm 
John Alan Brunner 
Anna Rita Byrd 
Cheryl Ann Calhoun 
Patrick H. \·lallace 
John Hichael Lipsey 
Darrell Alan Lutz 
Joseph Alton Norris 
Pamela Sue Peters 
Jeana Lea Pratt 
~mrty Robert Puckett 
Don Dewayne Ray 
James Randy Sanderson 
Sonia Santos 
Laura N, Strebel 
Quin Tyler Sutton 
Hilliam H. Tippit III 
Jenifer Sue Tjaden 
Shawn Turbeville 
BACHELOR OF SCIENCE IN BUSINESS 
John Bryan Carner 
Karen Elizabeth Caruthers 
Hichael Francis Caspar 
Ray Spencer Cathey 
James La~<rence Clark 
Beverly Kay Claybrook 
Andre1; Eugene Cline 
Jana H; Coleman 
Ronnie A. Colley 
Sherry Lynn Colley 
Brian Douglas Collins 




Bachelor of Science in Business (continued) 
Regina Enzy Dawson 
Leslie Jane Dees 
Angela Dean 
Ralph Dwayne Downing 
Renee Narie DuBois 
Julia Faith Eli 
Sam C. Ellington 
Barry Kenton Embry 
Timothy D. Farmer 
Geralyn H. Feth 
Valerie Lynn Fister 
Rebecca Benge Franklin 
Nelisa G. Fulkerson 
Davis Wayne Funkhouser 
Christina Lee Gaddis 
Charles G. Garrett 
Lindsey Walker Gero 
Tim R. Greer 
Cindi Gaye Gullixson 
Theresa Lynn Hall 
Trent P. Hammack 
Tracey Ann Hancock 
Brett R. Hayes 
David A. Hilliard 
Nichelle Renee Hinton 
Nonica Elaine Hobbs 
Dirk Dewayne Hobgood 
Peggy Sue Hofmann 
Rebecca L. Hornback 
E. Lisa Huffman 
Mary Marie Jackson 
Sindin Andre~< Jobs 
Diana Sue Johnson 
Michael A. Johnson 
Connie Beth Jones 
Camille Cardin Keller 
Kerry Andrew Lang 
Kimberly Logsdon 
Robert G. Lucker 
Theresa Ann Narschhauser 
Leslee Ann Mattingly 
Amy Camille NcCage 
Deidre Lynn NcNeely 
Phillip James Mize 
Timothy Scott Mundy 
Rodney Steven Nance 
Richard L. Niemeier 
Nichael Scott Orr 
Jeffrey W. Osborne 
Sherri Lynn Outland 
Sherry Denise Parish 
Lawrence Edward Powell 
Hichael Ray Quinn 
David Ray Rambo 
Shawn Bledsoe Renaud 
Nelly Pritchett Rogers 
Kenneth Robert Roof 
Amy J. Roser 
Joseph \Villiam Runnels 
Glenda C. Russell 
Linda Russell 
Nark Thomas Rust 
Ronald Lynn Schmitt 
Dana K. Stamper 
Michael James Staples 
Christopher Kelly Sutton 
Steven Hiley Tanner 
Krista L. Underwood 
Julie Ellen Veth 
Forest Hayne Vinson 
Scott \vayne lvaldrop 
John Pratt \vallace 
Barry \>lesley Ward II 
Michelle Paige \Vhit t 
Loretta Gayle 1\'imberly 
John A. lvorkman 
Regina Hays IVurth 
Susan H. Yonts 
BACHELOR OF SCIENCE IN HOME ECONOHICS 
Carol Elaine Ainsworth 
Jackie R. Anderson 
Susan Carol Collier 
i'lonica Lynn Crider 
Kathryn Ann Crockarell 
t·!ary Ann Dillard 
Ann J. Fuller 
Kathy Ann Henry 
Amy Susan Hood 





Bachelor of Science in Home Economics (continued) 
Nisty Elaine l·lorris 
Katherine Vance Neuling 
Jeannette N. Orr 
Susanne L. Anderson 
Arleen Frances Bartz 
Hichael Anthony Beck 
~uldred Lynn Bergmann 
Julia Ann Boggess 
Patricia Ann Boudet 
Barbara Jean Buckellew 
Cathey Gail Butler 
Donna Calhoun 
Sophia Brasher Chandler 
Lori Lea Collins 
Kathy Nichelle Cotton 
Nichelle Narie Courtney 
Connie Narie Daily 
Hichael Dane Devine Jr. 
Phillip Anthony Ellegood 
Ann Arlene Feller 
Stacy Narie Fulkerson 
Cheryl Lynn Glisson 
VaLynna J. Hilley 
Lori Anne Schanbacher 
Susan Lynn Scott 
Stephanie Siegmund 
BACHELOR OF SCIENCE IN NURSING 
Twila Renae York 
Sheri Ann Green 
Loretta Nell Haddad 
Janice Roper Hays 
Nelanie L. Hobbs 
Shelly Narie Houston 
Telesa Lawrence 
Connie Gaye Lynn 
Tynette N. Nay-I.Jilliams 
Tanna Sue Ndlanus 
~mrcie Ann Noonan 
Sharon Ann Pendel 
Paula Hangrum Perkins 
Rhanda G. Pierce 
Susan Kay Sims 
Beth lo/. Stroud 
Gina-Haria Thomas 
Angela Hilkins Trice 
Hary Doreen Hheeler 
Yvette C. h'hitfield 
BACHELOR OF SCIENCE IN VOCATI01iAL TECHNICAL EDUCATION 
Linda Kaye Bartnik 
Hichael Damon Geiger Jr. 
Janet Louise Hansen 
Teresa G. Rosa. 
HASTER OF ARTS 
Dranda Kay Trimble 
Elizabeth Helen Harrison 
Karen Lynn Hensley 





HASTER OF ARTS IN COLLEGE TEACHING 
Hilliam Carrell Boyd 
Kenneth L. Brunner 
Teresa Jessup Cabbage 
Susan Hinn Cayce 
Cathy Davis Chambliss 
Rebecca Jean Crm<e 
Sandra Dunn Crm<ley 
Pamela Sue Dudas 
Beverly Rudd Gibson 
Kelly Jo Henderson 
Lisa Ann Howerton 
Hyra Inglish Johnson 
Lana Charlene Lutz 
Janna Presley 
HASTER OF ARTS IN EDUCATION 
Cathy Sue Pritchard Hright 
James Larry t-icGregor 
Jeannie F. HcLaughlin 
Karen Sue i·icLeod 
Tina Gaye Ratterree 
Virginia Terry Reddick 
Anita Renee Riemann 
Edward Porter Roberts 
Harian Alice Sampley 
Albert W. Starnes Jr. 
Phyllis Taylor Sugg 
Daniel Glenn Thompson 
Lawrence Barton Halthal 
Lois Hhite Hilliams 
~lASTER OF BUSINESS ADHINISTRATION 
Jangmoon Bae 
Larry S. Cooper 
Dale Hayne Donohoo 
Stephen Anthony Elliott 
Tammy Renai Ezell 
Ronald Clinton Faulkner 
Glenn Allen Gordon 
Randy Scott Graefser 
Janet Carol Graves 
Orville Chastine Herndon 
Julia Raffety Howard 
Timothy R. Hughes 
James Thomas Jankovic 
John Alvin i·lckee 
David 1-/illiam Hurphy 
Hayne Edward Shielly 
Nary Ann Tubbs 
Douglas George Vander l·iolen 
Sante D. Vichitbandha 
Roger Ervin Yankey II 
i'lASTER OF PUBLIC ADHINISTRATION 
Dennis Jerome Courtney 
Forrest E. Jones 
Thomas Dl<ayne Hoss 
Robert Nark Adams 
Kenneth Franklin Albright 
Anita Sharp Alford 
James R. Arrigon 
i'IASTER OF SCIENCE 
Cynthia Carol Pierce 
Darrell Lee Simmons 
Dale H. Hatson 
;·.Jatory J. Bailey 
Clyde Russell Carr 
Deren Jay Cowan 
Dmme A. Damron-i3elote 
I 
I 
Rebecca Lynn Dermody 
David Geoffrey Derrick 
Donald Burchett Dockery 
Raymond Leroy Dudley Jr. 
Jeffrey Lee Dunman 
Susan Kay Dunman 
Caryn H. Hall 
Hichael Francis Howe 
Cheryl L. Hughes 
Gary Lynn Jarrett 
Herman H. Jones 
Dorothy Lynn Kadel 
David lV. Kreighbaum 
Gary Brian Lair 
James Greene Leonard 
Peggy Sue Stewart Lewis 
Larry Dean l·~bry 
Jeffrey David Najor 
Thomas Leonard HcBride 
Keith Smith McClain 
Douglas Owen NcPherson 
Lynn Kay Nelton 
Hichael Morgan 
John F. Nist 
Rebecca B. Noffsinger 
Nora Ogburn 
Alicia L. Ol1en 
9 
~~ster of Science (continued) 
Hyra Pulley Yates 
Herbert Franklin Parker 
John H. Rinella 
Nichael Lynn Roberson 
Lynette K. Robertson 
Teresa Keeley Robertson 
Jackie Don Robinson 
Cheryl Lee Rose 
Kristopher Alan Rudd 
Kimberly Kay Russell 
Hylinda Orene Russell 
!-!atthew Thomas Saxon 
James Bryan Simmons 
Hary Elizabeth Smith 
Celeste Smothers 
~~rjorie Gordon Spencer 
Carol Lynne Spingler 
Denita J. Starks 
Logan Clay Trimble 
~~tthew Scott Turner 
Tammie Rose Tyler 
Janis Verruso 
Christine Hay-Clark 
James Hilliam \veatherford 
Terry Joseph Hest 
Robin Renae \Vhite 
Susan \villiams 
~~ry Louise Elrod Hurth 
'I ~. 
OUTCOME ASSESSMENT 
Motion of the Undergraduate Studies Committee 
Academic Council, February 25, 1988 
Attachment #6 
The Undergraduate Studies Committee has discussed the Report of the Task 
Force on Outcome Assessments at its last two meetings. Copies of the 
report were distributed to deans, chairs, and members of the Academic 
Council. 
The Undergraduate Studies Committee supports the conclusions reached by 
the Task Force for the following reasons: 
1. It is quite evident that the outcome assessment wave is on the rise 
and it's best to be on top of the wave rather than the bottom. 
Southern Association is calling for assessment plans and data. 
State of Tennessee had outcome assessment mandated for their 
universities by the state legislature. 
2. Instituting an assessment program now will give us two years to 
gather information--we will be better informed in case the Kentucky 
legislature wants to make a move two years from now and in a better 
position to address the concerns of the Southern Association. 
3. The assessment test 
COMP. 




National Normal Data 
Done by American College Testing Service--ACT people--
Nationally Recognized Credible Group 
We can do correlations with the assessment test and ACT datsr 
which we have 
(d) COMP test is relatively cheap to administer 
(e) The Task Force did address the issue of not using the 
assessment results as a vehicle in the tenure, promotion, 
etc., processes 
(f) Assessment of specific programs is an academic departmental 
matter. 
Thus, on behalf of the Undergraduate Studies Committee, I move that the 










Report on the Task Force on Outcome Assessment 
March 1, 1988 
President Kala M. Stroup 
James L. Boo~'ice President 
Academic Af~;:· 
On Thursday, February 25, 1988, the Undergraduate Studies Committee of 
the Academic Council recommended approval of the Report on the Task 
Force on Outcome Assessment. A copy of the Undergraduate Studies 
Committee motion is attached. The Academic Council voted unanimously to 
approve the motion. I am pleased to recommend to you acceptance of the 
Report of the Task Force on Outcome Assessment and the recommendations 
contained therein. Should yo.u approve the report I will begin 
immediately to plan the implementation of the recommendations. 
I would like to commend Dean Ken Harrell and each member of the Task 
Force for their diligence and insight. Murray State University, once 
again, moves forward on an important educational front. 
Attachment 













Motion of the Undergraduate Studies Committee 
Academic Council, February 25, 1988 
The Undergraduate Studies Committee has discussed the Report of the Task 
Force on Outcome Assessments at its last two meetings. Copies of the 
report were distributed to deans, chairs, and members of the Academic 
Council. 
The Undergraduate Studies Committee supports the conclusions reached by 
the Task Force for· the following reasons: 
1. It is quite evident that the outcome assessment wave is on the rise 
and it's best to be on top of the wave rather than the bottom. 
Southern Association is calling for assessment plans and data. 
State' of Tennessee had outcome assessment mandated for their 
universities by the state legislature. 
2. Instituting an assessment program now will give us two years to 
gather information--we will be better informed in case the Kentucky 
legislature wants to make a move two years from now and in a better 
position to address the concerns of the Southern Association. 
3. The assessment test the report of the task force recommends is 
COMP. 





Done by American College Testing Service--ACT people--
Nationally Recognized Credible Group 
We can do correlations with the assessment test and ACT data-
which we have 
COMP test is relatively cheap to administer 
The Task Force did address the issue of not using the 
assessment results as a vehicle in the tenure, promotion, 
etc., processes 
(f) Assessment of specific programs is an academic departmental 
matter. 
Thus, on behalf of the Undergraduate Studies Committee, I move that the 









Report of the Task Force on Outcome Assessment 
December 21, 1987 
Charlotte Beahan, Vice Chair 
Academic Council 
James\i\·~~ Vice President 
Academ~f;irs 
During the Fall 1986 semester this office, with the approval of the 
President, appointed a Task Force on Outcome Assessment. A copy of the 
appointment memo is attached. It provides background information for 
appointing the Task Force and contains the charge given to the group. 
The Task Force completed its initial report in April, 1987. I requested 
the Task Force to add materials to the report and to clarify certain 
aspects. I have now received the final report and recommendations. I 
believe the report and recommendations of the Task Force are so timely 
and crucial to Murray State University that the document should receive 
wide spread input and discussion. The deliberations should begin with 
the Undergraduate Studies Committee of the Academic Council and should 
include input from the appropriate committee of the Faculty Senate. I 
am requesting that, in addition to forwarding copies of the attached 
materials (appointment memo and Report of the Task Force on Outcome 
Assessment) to the Undergraduate Studies Committee, you forward these 
materials to all members of the Academic Council together with this 
cover memo. When the Undergraduate Studies Committee is prepared to 
consider the report, please invite Dr. Ken Harrell, Chair of the Task 
Force, to appear before the committee. I will extend a similar 
invitation to Dr. Harrell to address the Academic Council at the 
appropriate time. I expect much of the Spring Semester will be devoted 
to discussion of the report and recommendations of the Task Force on 
Outcome Assessment. 
attachments 




John Taylor, President, Faculty Senate 
Tracy Harrington, Faculty Resource Center 







Task Force on Outcome Measures 
October 7, 1986 
Deans, Chairs, and Faculty 
James L. Booth, Vice President for Academic Affairs 
For several years we have been engaged in efforts to enroll students who 
have excelled in academics. The ACT scores of our freshman class, our 
established Presidential Scholars Program, our new Honors Program, and 
other initiatives suggest that our feeling of accomplishment is 
justified, In addition, we have conducted national searches to recruit 
the best faculty talent our resources permit. The professional 
involvement of the faculty, their research and publication records, and 
the new programs we have established suggest we have accomplished much. 
Yet, we do not live in a static world, and we can ill afford to rest 
upon past achievements. The next level of academic excellence Dr. 
Stroup discussed at the Fall faculty meeting is a standard we should 
pursue on its own merits--and we will. Unfortunately, despite the many 
indicators pointing to the excellence of our students and our programs, 
we lack the hard evidence to support our assertions of quality, 
particularly of the kina that compares the academic achievement of our 
students with the achievement of students at universities comparable to 
ours. In fact, recent data provided by our student development office 
relating to the time our student body spends reading and studying is 
cause for concern. Moreover, the Southern Association of Colleges and 
Schools, our professional accreditation organizations, legislators, and 
the general public are increasingly demanding more objective data to 
substantiate the quality of our programs. 
An avenue to secure that data is now available. Some thirty-one percent 
of colleges and universities are now participating_ in a recently 
developed trend to test their students when they enter the university 
and test them again at the end of the sophomore year or at graduation. 
Through these tests, and there are several available, these institutions 
secure data they can compare to national norms. They then know their 
relative status, where they are strong, and where they need to devote 
additional resources. · 
It seems to me we have reached the point in the development of Murray 
State University that we need this kind of data. 
-2-
I am, therefore, appointing a university-wide task force to study models 
of outcome measures and to recommend to this office how Murray State 
University might more effectively and objectively assess the quality of 
the education we provide our students. The Task Force should consider, 
but not be limited to, the amount of improvement and level of competence 
attained by our students in several important areas: 
1. Reading skills 
2. Critical thinking skills 
3. Computation skills 
4. Writing skills 
5. Expressive communication skills 
6. Logical skills required to build cogent, persuasive arguments 
Finally, the Task Force should consider ways of determining the level of 
competence attained by each student in his/her academic major. 
Recommendations from the Task Force should be presented to this office 
as early in the Spring 1987 semester as possible. This should allow 
time for university-wide consideration and for the Academic Council to 
consider the recommendations. 
I am requesting the following individuals to serve on the Task Force on 
Outcome Measures: 
Task Force Chairman: 
Dean Kenneth Harrell, College of Humanistic Stud~es 
Task Force Members: 
Dr. William Allbritten, Director, Counseling and Testing Center -
Dr. Cathy Cole, Assistant to the President 
Dr. Harold Eversmeyer, Department of Biological Sciences 
Dr. Vernon Gantt, Department of Speech Communication and Theatre 
Dr. Tracy Harrington, Director, Faculty Resource Center 
Ms. Bonnie Higginson, Coordinator, Learning Center 
Dr. Buddy Krizan, Department of Office-Administration and Business 
Education 
Dr. Joan Maupin, Department of Home Economics 
Dr. Tom Wagner, Department of Educational Leadership and Counseling 
Ms. Celia Wall, Head of Circulation, University Libraries 









Report of the Task Force on Outcome Assessment 
April 24, 1987 
Dr. James L. Booth, Vice President for Academic Programs 
Kenneth E. Harrell, chairman, Bill Allbritten, Lanette Thurman, 
Harold Eversmyer, Vernon Gantt, Tracy Harrington, Bonnie 
Higginson, Buddy Krizan, Joan Maupin, Tom Wagner, Celia Wall, Jan 
Weaver 
The Task force on Outcome Assessment met several times 
during the late fall and winter of 1986-87 for the purpose of 
reviewing current literature on assessment and value added 
instruction; meeting with representatives from Middle Tennessee 
State University where an assessment program has been in place 
since 1979; discussing the potential for and problems of an 
assessment program; identifying assessment data already available 
on the Murray State campus; studying the recommendations relating 
to assessment made by various national commissions; surveying a 
growing body of evidence (i.e., the report of the National-
Governors' Conference and the new accreditation standards of the 
Southern Association of Colleges and Schools) calling for 
universities to provide more substantial data on what their 
students learn; and the potential for an assessment program at 
Murray State University. 
From these sessions several areas of consensus emerged. 
First, an assessment program, if used as a diagnostic tool to 
provide information to improve instruction, is potentially 
valuable to Murray State; however, there is considerable concern 
that the data derived not be employed as an unadvertised device 
for faculty evaluation. This is a delicate point and must be 
I 
carefully addressed. Second, given the new criteria of the 
Southern Association and discipline based accreditation 
associations (i.e., AACSB), assessment programs, employing 
nationally-normed examinations, are probably an inevitable trend 
with which educational institutions will have to deal. Third, 
before an assessment program is implemented the university should 
carefully identify the objectives of the program and the uses of 
the data derived. Finally, the task force believes that if the 
fullest potential of an assessment program is to be realized it 
must have the broadest possible faculty support. Therefore, this 
recommendation should be presented to the Academic Council for 
its review and implementation. 
In particular, the task force recommends two areas of 
assessment, in general education and in the academic major. 
First, a general education examination should be administered to 
all freshmen during the first week of classes at Murray State 
University. This procedure should be followed annually for at 
-least three years to build a basic data base. After the data 
base is established, assessment might then occur for every second 
or third freshman class. Follow-up general education assessment 
should then occur for each class at an identified time before 
graduation. Based upon the assessment instrument used, the 
follow-up examination could be administered at any time after the 
end of the sophomore year. For the purpose of assessing the 
effectiveness of the general education program, the task force 
recommends that the College Outcomes Measures Program developed 
by the American College Testing Service be employed. Although 
I 
1 
there are several general education assessment instruments from 
which to choose, COMP offers several advantages. First, it is 
widely used by a variety of institutions, including many 
comparable to Murray State University. Thus, results achieved by 
Murray State students can be compared to results achieved at 
several types of institutions. This will allow Murray State 
faculty to take into account appropriate variables, such as ACT 
scores of entering freshman classes. Second, the COMP focuses 
more on the application of skills, knowledge, and values derived 
from a quality general education program rather than specific 
1 
course content. Specific content can be effectively tested by 
properly developed internal examinations. Third, the College 
Outcomes Measures Program, although not inexpensive, is 
considerably less costly that other general education assessment 
tools. Finally, it is obvious that nationally-normed testing in 
general education is relatively new and imperfect; therefore, it 
is important to use an instrument designed by an organization 
that has the resources, professional competence, and research 
skills to improve the instrument as experience and usage require. 
The task force further recommends that each academic 
department that offers a major develop an assessment program 
designed to determine the educational effectiveness of its 
undergraduate program based upon the achievement of its 
graduates. The task force encourages each department to consider 
For the specific areas assessed by the COMP, please see 
appendix A. 
nationally-normed assessment instruments, and there are many 
available,. including the Graduate Record Exam, the National 
Teacher's Exam, and the Graduate Management Admissions Test; but 
each department, in consultation with its dean and the vice 
president for Academic Programs, should be allowed to choose the 
method of assessment most appropriate for its discipline. In the 
event a nationally-normed exam is unavailable for a particular 
major, the committee recommends that the department develop its 
own examination, employing the best validation practices 
possible. 
Both recommendations made by the task force are consistent 
with the new standards of the Southern Association of Colleges 
and Schools. Because the development of a useful assessment 
program is a time consuming process and usually requires 
corrections or a~justments based upon experience, the university 
should move forward with this recommendation as rapidly as good 
planning and proper preparation permit. The interim report to 
the Southern Association, which must detail how the university 
plans to meet the requirements of Section 3, institutional 
effectiveness, of the association standards, is due in September, 
1989. If the university fails to move promptly on the issue of 
assessment, it could be inadequately prepared for the next 
Southern Association visitation. 
Appendix A 
The following process areas are me~sured by the College Outcomes Measures 
Program. 
1. Communications: including written, oral, numeric, and symbolic modes. 
2. Problem solving: including scientific, social, and personal issues. 
3. Value clarification: including identification of personal values, 
understanding the development of values, and analyzing the implication of 
decisions made on personal values. 
The following content variables are measured by the College Outcomes 
Measures Program. 
1. Functioning within social institutions: 
social aspects of culture, understanding the 
on cultures and individuals, and analysis of 
social institutions. 
including identification of 
impact of social institutions 
personal functioning within 
2. Science and technology: including identification of the technologic 
and scientific aspects of culture and understanding the impact of those 
aspects on culture. 
3. Arts: including identification of those aspects constituting the 
artistic components of a culture and understanding the impact of those 
aspects on culture. 
I 
An Examination of the Reliability and 
Validity of the ACT-COMP Examinations 
The College Outcome Measures Project <COMP> has issued a battery 
of tests designed to assess the functional changes that take place 
within the cognitive domain of an individual during an experience 
at a college or university. The tests provide scores in the 
following areas: 
1. Functioning within social institutions; 
2. using science and technology; 
3. using the arts; 
4. communicating; 
5. solving problems; 
6. clarifying values. 
Dr. Joseph Steele, a staff member of COMP at ACT, bas prepared an 
excellent summary of studies attempting to establish validity and 
reliability of the COMP examinations. A synopsis of his report 
follows. 
The author attempted to establish validity <the extent to which 
COXP measures what it is intented to measure> and reliability <the 
consistency of measurement> of the COMP assessments of reading, 
writing, and reasoning skills. The latter is embedded in the 
writing assessment. 
Validity was examined using a variety of groups and a variety of 
techniques. Concurrency with other ratings was the basis for the 
validity measures. Results indicated significant relationships 
between COMP scores and identified effective functioning in adult 
roles <participants identified by supervisors as effective>; 
significant correlation between COMP subtests and supervisor 
ratings of performance <. 63 ~based on supervisor ratings of 
effectiveness; relatively good correlation with criminal justice 
major supervisor evaluation and COMP problem solving <.38) and 
writing <.34>, relatively low correlation with COMP speaking and 
supervisor rating <.17); relatively high correlation <.57> 
between COXP and supervisor ratings of student teachers; with 
student nurses, relatively low correlations with supervisor 
ratings-problem solving <.27>, writing <.17>, speaking <.16>; 
moderate correlation was noted between social prestige <from 
sociological research journals> and COMP speaking and writing 
(.39>, problem solving <.25>, and clarifying values <.25>. 
The author does not, with the exception of the first case, report 
significance values <.05 in case one>. 
Reliability using interrater agreement and _ parallel forms 
techniques ranged from .41 <poor> to .92 <good>. Cronbach alpha 
values ranged from .74 to .89 <good). The author concluded that 
as the lower reliability values clustered on the reasoning 
' 
subscales, that these scales probably cannot stand alone. 
In terms of differentiation between groups at the same grade level 
and with groups across grade levels, the author concluded that the 
instruments performed well. Greatest change between freshmen and 
seniors was noted on the speaking test; the lowest on writing. 
The author addressed the issue of maturation versus collegiate 
training by examining different age groups of seniors. It was 
conceded that good non-college samples could be difficult to find. 
There were no meaningful differences between age groups. The 
author cautiously concluded that maturation alone bas little 
impact on the results of the assessment, warning against 
confounding effects from major, sex, or entering level of 
achievement. 
In terms of measuring or establishing the meaning of the exit 
level of proficiency, the author compared exit performance against 
an arbitrary standard of middle level performance on the scales. 
Speaking and writing measures clustered around this middle level. 
Only .25 of the senior achieved the middle level on reasoning. 
Comparisons between institutions providing the sample indicated 
substantial difference in exit performance, indicating that some 
institutions are doing a better job than others in terms of the 
variables measured on COMP. 
The author concludes that modest improvement 
freshmen and senior years, that the instruments 
reliable, and._ that inter-institutional difference 
importantly, the author notes that reasoning is not 
to writing and speaking skills. 
occurs between 
are valid and 
occur. Most 
tightly linked 
From Steele, J. M. "The Assessment 
Norms and Interrelationships." 
Program. Iowa City 1986. 
of Reasoning and Communicating 




Participating In COMP, 1976-81 
Alverno College 
Andrews University 
Atlantic Vocational-Technical Center 
Aurora College 




Bemidji State University 
Bethel College 
Bloomfield College 
Boston State College 
Bowling Green State University 
Bradford Union Vocational-Technical Center 
Brigham Young University 
Bryan College 
Central YMCA Community College 
Chicago State University 
Clarion State College 
Cleveland State Community College 
Colgate University 
College of Du Page 
College of Notre Dame of Maryland 
College of Saint Scholastics 
College of Saint Teresa-
Collier County Vocational-Technical Center 
Columbia State Community College 
Community Congress College for Community 
learning 
Cooper Union 
Council for the Advancement of Experiential 
learning (CAEL) 
Cuyahoga Community College 
Davis and Elkins College 
Delaware County Community College 
Doane College 
Drake University 
East Tennessee State University 
Eastern Illinois University 
Eastern Kentucky University 
Evergreen State College 
Florida A & M University 
Florida International University 
Friends University 
George Stone Vocational-Technical Center 
Governors State University 
95 
Green River Community College 
Hardin-Simmons University 
Illinois State University 
Illinois Wesleyan University 
Iowa Wesleyan College 
Jackson State University 
John Wood Community College 
Kirkhof College 
Kirkwood Community College 
lake County Vocational-Technical Center 
lake land College 
lee County Vocational-Technical Center 
lincoln University 
lindsay-Hopkins Technical Education Center 
lively Vocational-Technical Center 
louisiana College 
Loyola University 
lyndon State College 
Maharishi International University 
Manatee County Vocational-Technical Center 
Marion College 
Mars Hill College 
Marylhurst Educational Center 
Mayville State College 
Memphis State University 
Metropolitan State College 
Miami-Dade Community College 
Michigan State University 
Middle Tennessee State University 
Mid-Florida Technical Institute . 
Mississippi State University 
Mohawk Valley Community College 
Moraine Valley Community College 
Morningside College 
Motlow State Community College 
Mount Marty College 
Mount Saint Mary's College 
Mundelein College 
Nazareth College 
Nebraska Wesleyan University 
Neosho County Community Junior College 
Northeast Missouri State University 
Northeastern Illinois University 
Oakland City College 
Ohio University 
Okaloose-Walton Junior College 
Oklahoma City University 
Orange County Community College 
Ouachita Baptist University 
r Our lady of the lake University 
\_.mapo College of New Jersey 
cks College 
ane State Community College 
Rochester Institute of Technology 
Rock hurst College 
Saint Augustine Vocational-Technical Center 
Saint louis University 
Saint Mary College 
Saint Mary-of-the-Woods College 
Saint Petersburg Junior College 
Saint Petersburg Vocational-Technical Center 
Sarasota Vocational-Technical Center 
Seattle University 
Seminole Community College 
State University of New York College at Geneseo 
Talladega College 
Taylor University 
Tennessee State University 
Tennessee Technological University 
Tougaloo College 
Trinity College 
United States Military Academy 
United States Naval Education and Training 
University of Alabama-Tuscaloosa 
University of California-Los Angeles 
niversity of Cincinnati 
niversity of Connecticut 
niversity of Illinois-Champaign-Urbana 
niversity of Iowa 
University of Kentucky 
University of Louisville 




University of Minnesota-Minneapolis 
University of Missouri-Columbia 
University of Missouri-Kansas City 
University of Nebraska-Lincoln 
University of New Hampshire-School for 
Lifelong Learning 
University of Northern Colorado 
University of Oklahoma 
University of Phoenix 
University of Redlands 
University of Rhode Island 
University of San Francisco 
University of Tennessee-Knoxville 
University of Tennessee-Martin 
University of Windsor 
University of Wisconsin-Green Bay 
University of Wyoming 
Upsala College · 
Valencia Community College 
Valley City State College 
Volunteer State Community College 
Voorhees College 
Walters State Community College 
Warner Pacific College 
Wartburg College 
Washington-Holmes Vocational-Technical Center 
Webster College 
Western Illinois University 
Western International University 
Western Kentucky University 
Westmont College 
William Jewell College 
William Penn College 
William Rainey Harper College 
York College of Pennsylvania 
•' 
Attachment #7 
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BOARD OF REGENTS: 5/11/88 
AGENDA· ITEMS: 13 A 2 
RECOMMENDATION: 
That Murray State University enter into a cooperative relationship with 
Lincoln International Business School (LIBS) in Paris, France, which will 
allow Murray State to receive 20 senior-level LIBS business students each 
spring semester, beginning in 1990, for a semester of full time study in the 
College of Business and Public Affairs. 
BACKGROUND: 
Since 1986, representatives of LIBS.and Murray State have been discussing by mail 
an agreement allowing LIBS students to complete a semester abroad at Murray. A 
preliminary agreement was drafted, and revised to reflect consensus among LIBS and 
MSU representatives; this revised agreement was signed following lengthy discussions 
between the LIBS representative, the Dean and Assistant Dean of the College of 
Business and Public Affairs, and the Director of the Center for International 
Programs. Under the agreemept, LIBS students will pay full costs of their semester 
at Murray State and will meet all standards for admission normally applied to 
international students. If approved, Murray State joins five other U.S. institutions 
receiving LIBS students, including San Francisco State, the University of Wisconsin/ 
Madison, Linfield College, St. Louis University, and Nichols State University. 
LIBS has similar agreements with institutions in Australia, Japan, and•Canada. 
Lincoln International Business School is a. private, highly selective institution 
(_'cated in the heart of Paris; as its name implies, it emphasizes the international 
ture of a business education and requires all its students to complete a 
mester of study in a country other than France. 
A copy of the proposed agreement is attached. 
RECOMHEND APPROVAL: 
Kala M. Stroup, President 
-------------------------------------------------------;j----------------
Submitted on 5,/u/fi to the Board of Regents /il..c M rJt Committee 
COMMITTEE ACTION: Approved I Disapproved Postponed Amended 




A CONTRACT OF AFFILIATION 
BETWEEN 
LINCOLN INTERNATIONAL BUSINESS SCHOOL 
AND 
HURRAY STATE UNIVERSITY 
This contract is to formalize the agreement between Lincoln International 
Business School and Hurray State University, the conditions of which are as 
follows: 
1. Hurray State University will accept students from Lincoln International 
Business School during the Spring Semester of the academic year. Selection 
will be made in compliance with Hurray State University's admission stan-
dards for international students including a TOEFL score of 500. Lincoln 
International Business School will inform Hurray State University of the 
students selected no later than October 31 of each year. Murray State 
University will respect the selection made. 
2. Murray State University will accept up to twenty (20) students per semes-
ter. If the number of participants is to exceed this number, an advance 
notice must be made no later than June 30 preceding the arrival of the 
students. Murray State University must respond by no later than October 
1st but is under no obligation to accept the extra students. 
3. Murray State University will enroll the students for a normal under-
graduate load of 12-15 hours in upper-level courses, providing the 
students have tl1e necessary prerequisites. Once enrolled, both in and out 
of the classroom, students are subject to the rules and regulations of 
Murray State University. Lincoln International Business Scl1ool can in no 
way be held responsible for the actions of its students. 
4. Lincoln International Business School will help its students to apply for 
the proper visa. Hurray State University-agrees to furnish whatever 
documents are necessary for the application for a student visa. Neither 
Lincoln International Business School nor Murray State University can be 
held responsible for students not in possession of the proper papers. 
5. Since the semester abroad is an integral part of Lincoln Internatonal 
Business School's academic program, the equivalent of the letter grades 
awarded for courses will appear on the student's official transcript and 
the credits earned will be calculated into the student's GPA at Lincoln 
International Business School. Murray State University will provide 
Lincoln International Business School with transcripts for all the 
students at the end of the semester that the students were enrolled. 
6. The following scale will be used to establish equivalencies between the 
American and French grading system: 
A = 20 - 17 C+ = 12 
A- 16 c 11 
ll+ = 15 C- = 10 
B = 14 D = 9 6 




7. Murray State University agrees to provide a single bill for tuition and 
health fees covering all students to be enrolled in a given semester. 
Lincoln International Business. School agrees to remit the total amount in 
II.S. dollars for tuition and health fees, at the rate for the semester in 
which students will enroll, by December 1 preceding the semester in which the students enroll. 
8. Murray State University agrees to provide the students with rooms in the 
tJniversity dormitories on a <louble occupancy basis. Students may choose 
to purchase meal tickets to eat in university dining facilities. The cost 
of room and board will be paid directly by the individual students to 
Murray State University. Meals excluded from the meal plan students 
choose will be at the students' own expense. Should a student choose not 
to participate in a room and board plan, he or she is entirely responsible 
for locating and paying for lodging and food. 
9. Each participant must carry and show proof of sufficient insurance to 
defray aJty medical, doctor, or hospital costs incurred during the stay in the United States. 
10. This agreement will enter into effect Spring Semester of the 1989-1990 
academic year and will continue as such unless modified for an indefinite 
period. Either party can withdraw from the agreement by official notifi-
cation no later than Spring Semester of the 1988-89 academic year for the 
first year of the program and for the following years no later tha11 June 
30 preceding the arrival of the students. 
11. Once the agreement has been ratified by the two schools, both schools may 
use the agreement in their advertising. This includes using the name of 
the school in describing its international agreements. 
For Lincoln International 
Business School 




Director of Foreinn Studies 
For Murray State University 
TITLE 











INFORMATION ON PROPOSED REORGANIZATION AND FYBB/89 BUDGETS 
A reorganization of the athletic staff within present resources is being proposed. 
The proposal is consistent with providing equal opportunities for women in 
intercollegiate athletics and a recommendation of the Board of Regents Commission on 
Intercollegiate Athletics which called for a reorganization to improve financial 
management of the department. Details of the proposal are presented below. 
ASSISTANT ATHLETIC DIRECTOR FOR BUSINESS AND OPERATIONS: Funding for this one-half 
time position is from internal reallocation (miscellaneous expenditure line of 
athletic director budget). Combined purchasing of equipment, travel and supplies 
.will lead to more efficient operation. Mr. Joe Ward will assume these duties; 
thereby, freeing the athletic director for increased fund raising, planning and 
monitoring of NCAA compliance. 
ASSISTANT ATHLETIC DIRECTOR FOR WOMEN'S SPORTS:- Funding for this part-time position 
is from departmental salary increments. Mrs. Margaret Simmons has served 
unofficially in this capacity for several years. She will be appointed on a 
12-month basis with a salary increase in formal recognition of her present and 
future roles in directing an improving program in women's athletics. She will 
supervise women's basketball, women's tennis, women's volleyball, and men's and 
, women's track and cross country. 
~~ACADEMIC COORDINATOR: Funding for this position is the result of discontinuing an 
assistant football coach position. Position will provide for increased emphasis and 
coordination on directing and monitoring academic performance of student-athletes. 
TRAINER: Administration of the athletic insurance program and payment of medical 
expenses for athletic injuries will be assumed by Mr. Tom Sinmons. Administration 
of this function has previously been shared by the trainer, the athletic director 
and the accounting department. In recognition of these increased responsibilities 
and the year-round nature of his other duties, Mr. Simmons will be appointed on a 
12-month basis with an appropriate salary adjustment. Funds for the increase will 
come from departmental salary increments. 
ASSISTANT TRAINER: A certified female trainer has been needed for several years ~o 
work with the sports of volleyball, women's tennis and women's track and cross 
country and, as needed, with other women student-athletes. Funds for this position 
will come from the miscellaneous expenditure line of the athletic director budget. 
CLERK/TYPIST: Funds for this part-time position will be transferred from the 
mi see 11 aneous expenditure 1 i ne of the a th 1 et ic director budget. 
SUMMARY: All of the above recommendations will be ac_compl ished within present 
resources and the salary and wage allocations in accord with University guidelines. 
The only other increases in expenditures for athletics will be for grants-in-aid as 




SUMMARY OF INCREASES IN ATHLETIC BUDGETS: 
Total FY 87/88 Athletic Budgets .•. 
Athletic Scholarship Increase (per 
guidelines in Commission Report) . 
Salary/Wage Increases (2% per guidelines 
for University ..••.•....•. 








FOR COf.li·ll TIEE ACT! Of/ 
BOARD OF REGEIHS: 5/11/88 
AGEHDA !TEl· I: 13 C ( 2) 
RECOi·ii·iEtJDAT!Of<l: 
That the Board of Regents, upon the recommendation of the President, 
authorize the razing of the Hetal Office Building located in the Land 
lletl~een the Lakes and approve the attached resolution. 
BACKGROUIJU: 
Under the provisions of Kentucky Revised Statutes Chapter 164A.575(7), 
the attached Resolution and Order requests authorization to raze the 
lletal Office Building located in Land Between the Lakes. The building 
previously housed office and storage for the Apollo Program. 
The i·letal Office Building, Building #413, contains 570 square feet. 
It has been vacant for four years and has deteriorated to the point 
that it is not feasible to repair or move. 
This action to raze this building is upon the advice of TVA, owner of 
the land. 
RECOJ.ii-!ENU APPR\JVAL: 
Ka 1 a i'i. Stroup, President 
Submitted on 5/11/88 to the Board of Regents B.ldg. & Grnd$;ornmittee 
CQI.li·l!TIEE ACT!Oil: Approved JL Disapproved _ Postponed _- Amended _ 




RESOLUTION AND ORDER 
WHEREAS, there is a certain building known as tfie Metal Office 
Building (LBL) (Building# 413), which contains 570 square feet and is 
located east of LBL Road # 153 near the intersection of LBL Road # 134 
in Trigg County; and 
WHEREAS, said building was declared surplus by the Tennessee Valley 
Authority (TVA) and acquired by Murray State University in 1977 to be 
utilized as office and storage space for the Apollo Program; and 
WHEREAS, the Federal funding for the Apollo Program ceased in 1983 
and said program was discontinued; thus, said building is surplus to the 
needs of Murray State University; and 
WHEREAS, said building has been vacant since 1983 and has 
deteriorated to the extent that it is not economically feasible to 
repair the building and the cost to move the building would be greater 
than the cost to replace it; and 
WHEREAS, the administration of Murray State University, on advice 
of the TVA, has made written request that the Board of Regents enter its 
order authorizing the disposition of the above mentioned property; and 
WHEREAS, said building should, in the judgment of this Board of 
Regents, pursuant to its duties and functions set out in KRS Chapter 
164A.575(7) be razed. 
NOW THEREFORE, it is hereby determined that said building be razed 
as indicated above and the Secretary of the Finance and Administration 
Cabinet is requested to take the necessary action to authorize razing of 
said building. 






DEVELOPMENT CDr1MITTEE REPORT 
MSU BOARD OF REGENTS 
MAY 11, 1988 
Attachment #10 
THE DEVELOP~1ENT EFFORT OF MURRAY STATE UNIVERSITY AND THE WORK OF THE 
~1SU FOUNDATION CONTINUE TO PROr.RESS. I BELIEVE SEVERAL ITEMS \40ULD BE OF 
INTEREST TO THE BOARD. 
1. THROUGH THE FIRST 9 f~ONTHS OF THIS .FISCAL YEAR, DONATIONS TO THE 
MSU FOUNDATION TOTAL $808,933. THIS PUTS US ON SCHEDULE TO EXCEED $1 
' 
MILLION IN DONATIONS FOR THE THIRD CONSECUTIVE YEAR. 
2. SINCE APRIL 1, 1988, GIFTS AND PLEDGES OF $65,000 TO THE ENDOWED 
CHAIR CAMPAIGN HAVE REEN MADE BY PAST AND PRESENT REGENTS AND TRUSTEES. 
3. PROGRESS IS BEING MADE IN ATHLETIC GIVING. ALMOST $9,000 HAS BEEN 
RECEIVED TO ESTABLISH THE FIRST END0\4MENT FOR AN ATHLETIC SCHOLARSHIP FOR 
WOMEN, $2,500 HAS BEEN DONATED TOHARD A PLEDGED $10,000 BASEBALL SCHOLARSHIP 
END0\4f.\ENT, A SCOREBOARD VALUED AT APPROXIMATELY $15,000 HAS BEEN DONATED FOR 
THE NEW REAGAN FIELD, AND HE RECENTLY RECEIVED $3,000 FOR THE PURCHASE OF 
VIDEO EQUIPMENT. 
4. IMPROVEMENTS AND ADDITIONS TO OUR COMPUTER SYSTEM FOR RECORDING 
CONTRIBUTIONS AND GENERATING ACKNOWLEDGEMENT LETTERS ARE EXPECTED TO BE 
IMPW1ENTED BY JULY 1. 
5. THE MSU FOUNDATION RECEIVED AN UNQUALIFIED (BEST POSSIBLE) AUDIT 
OPINION FROM ARTHUR ANDERSEN AND COI1PANY AND WORK IS UNDERWAY TO IMPLEMENT 
IMPROVEMENTS SUGGESTED IN THE f1ANAGEMENT LETTER.. FORE'10ST OF TI1ESE IS THE 




6. THE JOINT INVESTMENTS COMMITTEE MET ON APRIL 29, 1988, AND I AM 
PLEASED TO REPORT THAT THE GENERAL POOLED INVESTMENTS OF THE MSU ALUMNI 
ASSOCIATION AND MSU FOUNDATION NOH TOTAL $4,754,666. FOR THE FISCAL YEAR, 
THE AVERAGE ANNUALIZED YIELD OF THESE INVESTMENTS HAS BEEN 9.27%. 
7. FINALLY, I \40ULD LIKE TO THANK THE MSU FOUNDATION FOR ITS 
CONTRIBUTION TO THE DEVELOPMENT EFFORT. FOR THE N~XT FISCAL Y~AR, THE ~1SU 
FOUNDATION HAS BUDGETED $157,308 IN SUPPORT OF THIS EFFORT • 
. -- -~-·~ 
'. 
FOR COHH!TTEE ACTION 
Attachment #11 
BOARD OF REGE.ilTS: 5/11/88 
AGENDA ITEM: 13 F (1) 
REt:UHHEIIDAT ION: 
That the Board of Regents approve the attached Debts: 
Collection--Write-Off Policy. 
BACKGROUND: 
There is currently no formal pplicy for the collection--write-off of 
bad-debts for the University's accounts receivable and student loans 
receivable. This policy will provide a formal collection--write-off 
policy and will delineate the responsibilities for review and the 
authority for writing-off uncollectable accounts and loans. 
RECOW!EtiD APPROVALs 
Kala M. Stroup, PresiJent 
---------------------------------------------------------------------------
SubwitteJ on 1 ----- to t 1e Board of Regents Committee 
CUHlllTTEE /,cnou: Approved_ Disapproved_ Postponed Amended 




1 of 4 
(Proposed 04-21-88) 
MURRAY STATE UNIVERSITY 
Debts: Collection--Write-Off Policy 
Accounts and loans receivable consist of balances due from 
students, general receivables, institutionally funded loans 
and federally funded loans. 
The following policy is designed to facilitate operational 
procedure. It does not create contractual rights on behalf 
of one who owes the University. Further, no debts will be 
compromised save and except as permitted by Kentucky law. 
The Accounts Receivable Manager and loans Accounting Manager 
each have responsibilities to see that all policies and 
procedures related to accounts receivable and loans 
receivable are performed. 
I. Accounts Receivable ~This includes all general 
accounts receivable, deferred payment contracts, and 
AMS/MSU plan contracts. As a minimum, the following 
collection steps will be performed: 
A. Billing statements will be sent to all debtors 
on or about the 24th of each month. 
B. A "financial hold" will be placed on the student 
debtor's records, thus withdrawing the privilege 
to receive grades and transcripts, or to re-enroll 
until the account is paid in full or other 
satisfactory arrangements have been made. 
C. A final demand notice will be sent to all persons 
with accounts in excess of $50 and delinquent more 
than six (6) months. This notice will state that 
the account will be turned over to a collection 
agency if it is not paid within thirty (30) days. 
D. If no response is received within thirty (30) days, 
the delinquent accounts will be referred to a 
collection agency for collection. 
1 FAS:01:03A 
• 
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E. An account may be returned by the collection agency 
for one or more of the following reasons: 
(1) unemployment 
(2) no assets 
(3) non-attachable income 
(4) small balance/legal action unadvised 
(5) skip/unable to locate 
(6) any other reason not enumerated hereinabove 
When the account is returned, the Accounts 
Receivable Manager will determine whether to make 
further collection efforts or to recommend the 
account for write-off. 
F. A compromise of an account may be accepted at any 
time if it is determined to be in the best interest 
of the University. Compromises of $100 or less 
will be approved by the Director of Accounting and 
Financial Services. The Vice President for Finance 
and Administrative Services will approve 
compromises over $100. 
G. For all ~ccounts under $50 and over two (2) 
: 
I ( 
years old and all accounts returned from a f 
collection agency for reasons other than those 
identified in E above, the Accounts Receivable 
Manager will determine whether to make further 
collection efforts or to recommend the account for 
write-off. 
H. The Accounts Receivable Manager will prepare a list 
of the accounts recommended for write-off. This 
list will include the debtor's name, social 
security number, amount due, length of time past 
due, and the reason for the recommendation. 
II. Institutionally Funded loans (Notes) - As a minimum, 
the following collection steps will be performed: 
A. Billing statements will be sent to all debtors each 
month. 
B. Telephone contact with the debtor will be made on 
delinquent loans, if possible. 
C. A "financial hold" will b~ placed on the student's 
records. (See I., B.) 
D. After the third notice of delinquency, a final t 
demand notice will be sent. This notice will state 
that the loan will be turned over to a collection 
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E. If no response is received within thirty (30) days, 
delinquent loans over $50 will be referred to a 
collection agency for collection. 
F. Once Murray State University has completed all of 
these collection procedures and the loan is at 
least two years delinquent, the Loans Accounting 
Manager will determine whether to make further 
collection efforts at this time or to recommend the 
loan for write-off. 
G. A compromise of a loan may be accepted at any 
time if it is determined to be in the best interest 
of the University. Compromises of $100 or less 
will be approved by the Director of Accounting and 
Financial Services. The Vice President for Finance 
and Administrative Services will approve 
compromises over $100. 
H. The Loans Accounting Manager will prepare a list of 
the loans recommeded for write-off. This list will 
include the debtor's name, social security number, 
amount due, length of time past due or delinquent, 
and the reason for the recommendation. , 
III. Write-Off of Bad Debts 
The following steps will be implemented once the collection 
processing steps have been performed and the account or loan 
is determined to be uncollectible. 
A. At least annually, the Accounts Receivable Manager 
and the Loans Accounting Manager will each prepare 
two lists (bad debts $100 or less and bad debts 
over $100) for review. 
B. The Director of Accounting and Financial Services 
will review bad debts of $100 or less to ensure 
adequate collection efforts have been made~ The 
Director of Accounting and Financial Services may 
approve write-off of accounts and loans of $100 or 
less. 
C. The Vice President for Finance and Administrative 
Services will review bad debts over $100 and may 
authorize the write-off of accounts and loans over 
$100. 
1 FAS:01:03A 
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, . .. .'"~ ~ 
D. The write-off of a debt is a matter of accounting 
procedure and does not constitute a discharge of 
the obligation. Records will be maintained on all 
bad debt accounts and loans written-off and the 
"financial hold" will remain in force. An account 
or loan will be reactivated if the individual 
requests a transcript, enrollment, or if recovery 
becomes apparent or possible. 
I ( 
E. If a loan is reactivated, interest will· be accrued 
at the rate stated in the original loan. 
F. A compromise of a reactivated account or loan may 
be accepted if it is determined to be in the best 
interest of the University. (See I., F.) 
IV. Federally Funded Loans (Notes) - Currently included in 
these programs are Perkins Student Loans (formerly 
National Direct Student Loans) and Nursing Student 
Loans. 
A. As a minimum, Murray State University will perform 
all "due diligence" procedures as specified in the 
federal program requirements. 
B. The Loans Accounting Manager will review all f 
loans to ensure compliance with all due 
diligence requirements and determine if additional 
collection efforts are needed. 
C. After all due diligence requirements have been met 
and the Loans Accounting Manager has determined 
that additional collection efforts would not be 
effective, these loans will be recommended for 
write-off or assignment to the federal government 
as appropriate. These write-off/assignment 
requests will be reviewed by the Director of 
Finance and Accounting, the Vice President of 
Finance and Administrative Services, and approved 
by the President. The federal government will 
ultimately determine if a loan is to be written-off 
or assigned. 
D. Any write-off or assignment requiring the 
University to purchase the loan from the federally 
funded program will require the same review as 




Attachment ·#12 & 13 
" . . 
FOR COMMITTEE ACTION 
BOARD OF REGEIITS: 5/11/88 
AGEllDA ITEM: 13 F (3) 
RECOHHEllOATl ON: 
That the Board of Regents approve the attached Murray State University 
Monthly Installment Payment Program. This includes the approval of the 
$45 application fee and the associated increase in revenues and 
expenditures. 
BACKGROUND: 
Currently Murray State University offers a monthly payment plan through 
an outside agency, Academic Management Services (AMS). This action 
allows the University to offer this service directly to the student and 
parents of students. Participation in the prior year AMS-plan exceeded 
the expectations of the departments involved and received several 
positive comments. This plan will allow Murray State University to 
offer improved services to our students. 
RECOHHEUD APPilOVALI 
Kala H. Stroup, Presidettt 
---------------------------------------------------------------------------
Submitted on 
----- to the Board of Regents Coaunittee 
CUI111ITICE ACTIQ!l: Approved _ Disapproved __ P_o_a-tp_o_n_e_d ___ A_m-ended 
l!OAIUl ACTlOll on 5} 11/t?.<l : Approved __i _ Disapproved . . .Postoonr_<l __ 
.. 
PROPOSAL FOR MURRAY STATE UNIVERSITY TO IMPLEMENT AN 
IN-HOUSE INSTALLMENT PAYMENT PROGRAM AND DISCONTINUE THE 
CURRENT ACADEMIC MANAGEMENT SERVICES (AMS) PROGRAM 
Prepared for 
Dr. Kala M. Stroup 
and Members of the 
Murray State University Cabinet 
Murray State University 
Murray, KY 42071 
Prepared by 
Anita Poynor, Accounts Receivable Manager 
Murray State University 
Murray, KY 42071 
March 30, 1988 
,, " . 
PROPOSAL FOR MURRAY STATE UNIVERSITY TO IMPLEMENT AN 
IN-HOUSE INSTALLMENT PAYMENT PROGRAM AND DISCONTINUE THE 
CURRENT ACADEMIC MANAGEMENT SERVICES (AMS) PROGRAM 
Purnose 
This is a proposal that an in-house installment 
payment program be developed and implemented at Murray 
State University. This program would: 1) allow the student 
to pay his yearly college costs (tuition, room, and board) 
over a ten month period versus full payment at the beginning 
of each semester, 2) replace the current Academic Management 
Services installment payment program, 3) improve the service 
to the students and parents, and 4) allow the Murray State 
University Accounting and-Financial Services Department 
greater control over the installment.payment program, 
Advantages of the Proposal 
An in-house installment payment program operated by the 
University would serve as a strong marketing tool for the 
University and offer both the student and the University 
many conveniences. Among these are: 
1) students would be more likely to participate in an 
installment payment program run solely by the 
University because of its various advantages 
a) the convenience of dealing with only one office 
as opposed to dealing with two, one at the 
University and AMS in Rhode Island 
b) the efficiency of visiting the Accounts 
Receivable Office and discussing accounts 
personally 
c) if requested, the Accounts Receivable Office 
would be able to reduce the monthly payments 
originally budgeted by the student as 
financial aid and scholarships are received 
2) By beginning this plan in July and completing it in 
April, the University would have a current listing 
of students participating in the plan by line 
registration in the fall 
3) By implementing this program in-house, Murray State 
could earn approximately $4,700 in interest 
currently earned by AMS during the time period in 
which it retains students' payments before 
remittance to the University 
Disadvantages of the Proposal 
The only disadvantage of this program in comparison to 
the AMS plan is that the plan offered by Murray State 
University does not provide life insurance coverage (similar 
to credit life insurance) for the student's parent or 
guardian. 
Background 
As evidenced by the approximately 220 students who 
participated in the AMS program this year, there is a demand 
for an installment payment program at Murray State 
University. Since the implementation of the AMS program, 
forty-five students have either cancelled the plan or have 
been discontinued by AMS. This twenty percent decrease in 
the AMS enrollment since its inclusion as a mode of payment 
to the University would indicate that there are problems 
with the current plan and a change is necessary. 
The many problems that have occurred while dealing with 
AMS include: 
2 .. 
1) Refunds due to various factors 
a) withdrawing from school 
b) dropping below full-time status 
c) changes in meal plan 
d) moving out of campus housing 
Refunds from AMS take a minimum of 6-8 weeks and up to 
three months to reach the student. Also, there is a minimum 
of thirty days before the University is notified of an AMS 
change or cancellation. 
2) Miscommunication between the University, AMS, the 
student, and the parent 
Students who cancelled the AMS plan indicated that one 
of their main reasons for cancelling the plan was the 
communication gap that existed among the University, AMS, 
the student, and the parent. A major part of this gap can 
be attributed to AMS's inability to handle complaints and/ 
or correspondence efficiently and effectively. 
Many students found a need to revise their budgeted 
amounts after a change in their financial status. Most of 
these students cancelled the AMS plan instead of contacting 
the AMS office in Rhode Island. 
3) Incorrectly budgeted amounts because the AMS plan 
automatically divides the amount the student wishes 
to budget equally between the fall and spring 
semesters 
The total yearly charges incurred by the student are 
rarely divided evenly between two semesters. This occurs 
only if a) the student doesn't purchase the parking permit 
or Shield (the Shield is a fall charge only and a parking 
permit purchased in the fall is good for twelve months), 
b) the student's meal plan, residence hall status, and 
3 
.I 
health fee status remain the same, and c) the student's 
financial aid is processed early enough to deduct it from 
the student's AMS budget. 
4) The collection process for unpaid accounts 
AMS is not responsible for the collection of any unpaid 
accounts. Instead, AMS waits up to 90 days before they turn 
any clients' delinquent accounts over to the University. 
5) setup time at the beginning of the academic year 
AMS has a cutoff date of August 15. After this time 
AMS will take no more applicants unless they are processed 
through the University first. This policy doesn't allow 
time for the University to have a complete list of students 
enrolled in the plan in time for line registration. 
6) $4,700 of interest lost by the University annually 
AMS handles $50,000 per month and is a ten month plan. 
AMS retains payments an average of 45 days before sending 
them to Murray State. Peoples Bank paid an average of 
7.62% on the Trust and Agency account during the last six 
months. The Trust and Agency is the account in which the 
the money is placed when it is received. Therefore, 
($50,000 X 10 X 45 X .0762) I 365 = $4,697.26. 
7) Person--days lost by Murray State personnel 
While the AMS plan is an out-of-house installment 
payment program, the head cashier and the accounts 
receivable manager combined lost approximately 80 days 
dealing with AMS or students enrolled in the plan solving 




should otherwise be handled by AMS. 
The proposed installment payment program would 
eliminate the current agreement with AMS .and replace it with 
a convenient, more efficient in-house program to better 
serve the needs of both the student and the University. 
This proposal describes the design and procedures for 
the initiation of an Murray State university in-house 
installment payment program. 
Design and Procedures: 
The following steps would implement the proposed plan: 
1) Employment of a person to be in charge of 
the proposed program 
2) Charging a yearly application fee of $45 
3) Mailing a packet to all students on June 1 
containing: 
a) an introduction letter (see Attachment A) 
b) a fee schedule (see Attachment B) 
c) an application form (see Attachment C) 
4) The program will run for ten months with 
scheduled payments beginning on July 1 and 
ending on April 1 
5) Payments will be due on the first of each 
month; any accounts more than ten days 
late will be charged a $10 late fee 
6) The last date to enroll in the program 
will be the last day to register for a 
sixteen week class (example: 
September 1, 1988) at which time 30% of 
the amount budgeted o~ 3 payments would 
be due 
7) After receiving the letter, persons 
wishing to enroll would return the 




8) Murray State would then return to the 
student a contract indicating the 
amount of each monthly payment (see 
Attachment D) 
9) The student would then be required to 
sign the contract and return it to the 
University with the first payment on 
or before July 1 
10) There would be no interest charge for 
using the plan, only the yearly 
application fee 
11) All students will be eligible for the plan if 
they meet the following conditions: 
a) a minimum class load of six hours per 
semester 
b) maintenance of a good credit standing 
c) any default on an account or note will 
render the student ineligible for the 
installment payment program for any 
future semesters 
June 1, 1988 Mail packet to all students. 
June 15, 1988 





March 15, 1989 
April 1, 1989 
April 15, 1989 
Contracts will be mailed to students 
wishing to enroll in _the plan. 
Application form, application fee, and 
first payment are due. 
Students will be able to enroll in plan 
during line registration. A minimum of 
two payments must be made at this time. 
Last day to enroll in the installment 
payment program. Three payments must 
be made at this point to enroll in the 
plan. 
Data will be collected to evaluate 
program. 
Last payment is due for 1988-89 school 
year. 







Projected costs (see Attachment E) 
Salary 









Projected revenues (see Attachment E) 
Interest Application 
Number of income fee ($45) 
Enrollees earned income 
150 $3,201 $6,750 
175 3,742 7,875 
200 4,277 9,000 
225 4,812 10,125 
250 5,346 11,250 
275 5,881 12,375 
300 6,416 13,500 
325 6,950 14,625 














In summary, this proposal recommends that an in-house 
installment payment program be developed and implemented at 
Murray State University. This program would 1) replace the 
current AMS installment payment program, 2) better serve the 
needs of all parties involved (the parent, the student, and 
the University) and 3) allow the Murray State University 
Accounting and Financial Services Department greater control 
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Murray State University 
June 1 , 1 988 
Dear Parents/Student: 
Attachment A 
Murray, Ky. 42071 
In order to stay abreast of students' constantly changing 
financial needs, Murray State University is providing an 
alternative plan for the payment of tuition, fees, room and 
board, This method of payment is an Installment Payment 
Plan. 
This payment plan will replace the previously used Academic 
Management Services plan in order to offer you some 
advantages which the AMS plan could not, These advantages 
include: 1) the convenience of dealing with only one office 
as opposed to dealing with two, one in Murray and another in 
Rhode Island, 2) the efficiency of visiting the Accounts 
Receivable office, and 3) the ability to discuss accounts 
personally with the program's coordinator. 
This plan will enable you to pay all or part of your annual 
fees in monthly installments. The Installment Payment Plan 
may be used to supplement other forms of financial aid such 
as grants, loans, student employment and scholarships, 
To assist you in completing the enclosed application for the 
Installment Payment Plan, we have provided a schedule of 
current Murray State University fees, and charges for the 
88-89 school year. 
Please use this schedule to determine the amount you need to 
budget for the academic year. If you have any questions 
relating to this plan, please contact Murray State 
University, Accounts Receivable Office, 2nd floor Sparks 
Hall, Murray, Kentucky 42071 or call 502-762-2318. 
Murray State University is pleased to offer the Installment 
Payment Plan to help you in paying the cost of your 
student's college education. Please feel free to contact 
the Accounts Receivable Office staff if you need further 
information or assistance. 
Sincerely, 
Anita Poynor 
Accounts Receivable Manager 
Courae teee 
AGR101,2~ ...................... 42.00 
AGR 523 • ~ ....................... 75.00 
AED 421 • Student Teaching (per hour). • • • • • • • • • • 3.00 
ANT 300 ·Archaeology ...................... 12.00 




641. and 642 (per hour) ..................... 3.00 
BED619 ................................. 5.00 
BID 112,115,581 .......................... 12.00 
esc 109. • • • .. • .. • • • • • • • • • .. • .. .. • .. • • .. • 5.oo 
ELE 421 • Student Teaching (per hour) • • • • • • • • • • • 3.00 
GAT 150. 151,250,352,353,356, 
357,358. 359.360 ................... ; .... 10.00 
GAT152.252,351,454 ...................... 15.00 
GAT350 ................................. 20.00 
GSC 239 ·Regional Geology .................. 12.00 
HEC 231. 332. 362, 432 ...................... 10.00 
HEC 421 ·Student Teaching (per hour) ••••••••••• 3.00 
HEC 441 ·Home Management(See Note 1) ••••••• 35.00 
LIB 421 • Library Practice (per hour) • • • • • • • • • • • • • 3.00 
MIL 104.207 .............................. 5.00 
MIL301, 302,401,402 ....................... 1500 
MUS110,111.120,121,134(02).210,211,310,311 •• 3.00 
MUS 141,241,242,341.512,513 (per hour) ....... 8.00 




Sec. 1·19 (.5, 1.5 hrs.) .......... , ........... 40.00 
Sec. 1·19 (1.0, 3.0, 4.0 hrs.) .................. 75.00 




Sec. 1·19 (2.0 hrs.) ........................ 75.00 




Sec. 21-39 (.5 hrs.) ••••••••••••• , ...... , ... 20.00 
Sec. 21·39 11.0. 2.0 hrs.) ......................... 4o.oo 
MUS 117,217.317,417.517.617 
Sec. 41·59 (1.0 hrs.) ................. , ••••• 40.00 
NUR 204. 403 .......... , .................. 10.00 
OSY 120 .... , .... , .. , .... , •••• , •• , .. , , • , • 10.00 
OSY315 ... , .......... ,, ............... ,. 5.00 
PHE 102 ·Bowling ..... , ................... 20.00 
PHE 129.160,162.163.164 ................... 20.00 
PHE 156 (Sec. 94) 
Payable to Ken lake Tennis Center • •••••••••••• 50.00 
PHE 105,106,115,116,117,119,120,121,130,133.134, 
156, 166, 235.240,264.265,360.362, ·towel fee 
(single fee regardless of number of courses) . , • . • 5.00 
REC 350 • Canoe and Wilderness Camping ••• , , , , 20.00 
REC 421 • Professional Experiences (per hour) • , • • • 3.00 
SEC 421 • Student Teaching (per hour) ••••• , , , , , • 3.00 
Nota 1 HEC441 Residence in Home Management House 
rectulres an additional room and food fee of $200.00 
($150ofthls feels administered ao agency account 
In household budgeting}. 
Cashier's Office. (Other 
load preparation requires a 
room lee of $85.00 per '/2 semester or summer 
term.) 
Note 2 Any course held at the Hancock Biological Station. 
with daily transportation furnished, will require a 
$20.00 transportation fee to be collected by the 




Undergraduate (per hour) ••••••••••••••••• $ 47.00 
Deferred payment application fee ••••••••••••••• 25.00 
Degree Fee. All levels - Hoods. to be purchased at 
University Store ...•••••.....••••....•••• 20.00• 
Deferred degree fee (change in graduation date) ..••.. 5.00 
Departmental Challenge Exam (per hour) • . . • • • • • • 5.00 
Duplicate degree • .....•.••....••.••••.••••• 10.00 
Duplicate ID card ..•••.•••••••••••.•••••.• s.oo•• 
Duplicate meal ticket (to original purchaser) ••••• 10.00-* 
GED test (initial) ........................... 10.00 
GED test( retake per test) . . . . • • • • • • . • • • • . • • • . . 2.00 
GED transcript .••..•. , . . . • • • . • . • • • • • • • • . • • 2.00 
Late registration. begins first day of classes •••••••• 10.00 
Master's thesis (binding fee) per copy • • . • . • • • • • • • 4.00 
Millers Analogies Test .•.••.•.•.••••• : • •••••• 30.00 
Official transcript. • • • • • • • . • • • • • • • • • • • • • • • • • • 2.00 
Recreationaii.O. Per Semester. • • • • . • • • • • • • • . • • 5.00 
(students, faculty, staff, spouse and dependent children) 
Reinstatement Fee ••.••.••..•.•••.••••••••. 25.00 
Residence Hall Activity Fee 1988-1989 .••.••••••. 4.00 
Spring only . • • • • . . . • • • 2.00 
Service charge on returned checks ••.•••.•.•••• 10.00 
Student Health Fee Per Semester ..••••••••••••• 10.00 
Vehicle parking permit (per school year) Fall • • • • • • • 4.00 
Spring • • .. • • .. .. • • • • • • .. • .. • • 3.00 
Summer. • . • • • • • • • • • • • • • • • • . • • 2.00 
Voluntary change In schedule 
(per drop/add card) ....................... 5.00 
Rental ralet for married etudent houllng: Effective 
College Courts apartments: July 1, 1988 
One bedroom (per month) $210.00 
Two bedroom (per month) $250.00 
All lees are subject to change without notice by action of the 
Murray State University Board of Regents. 
lnfonnallon 
For additional fee Information. write or call: Admlalons and 
Registrar's Olfice. Sparks Hall, Murray State University, 
Murray, Kentucky 42071; telephone: (502) 762·3741. For 
Information on student loans, grants. and student employ· 
ment, write or visit: Student Financial Aid OHice, Sparks Hall, 
Murray State University, Murray. Kentucky 42071; telephone: 
(502) 762-2546. Persons In Kentucky may cal11·600-592· 
3977, a toll·free number. 
Fee Payment D•IH 
Advanced Fee payment due: 
Fall 1988 Aug. 9, 1988 
Spring 1989 Dec. 20, 1988 
*Showing proof ot payment of degree lee will be required 
when you file your application lor degree. 

















Murray State University 
Murray, Kentucky 42071 
Re;glstratlon Fees Fall1988 and Spring 1989 
All lees. including applicable room and board, must be paid 
by the scheduled dates. Students who do not pay-in·fullall 
charges are not registered students. 
Tuition and Fees: full-lime students (undergraduates taking 
12 hrs. and graduates taking 9 hrs. per semester} and part· 
time students {undergraduates taking less than 12 hrs. ah.d 
graduates taking less than 9 hrs. per semester) 
Ky. Residents: Full-time Part-Ume 
Undergraduates $ 560• $ 47 per hour 




$133 per hour 
$194 per hour 
lncenUve Grants for Out-of-State Sludentl 
Residents of the following counties are permitted to 
register at a reduced nonresident rate (Ky. resident rate, plus 
$100) under a special grant program authorized by the 
Council on Higher Education: Henry. Lake. Montgomery, Obion, 
Stewart, Weakley. Oyer. G1bson. Carroll, Benton, Humphreys, and 
Houston in Tennessee; Alexander, Franklin. Gallatin. Hamlllon, 
Hardin, Jackson. Johnson. Massac. Pope, Pulaski. Sahne, Union, 
White. and WiUiamson in Illinois; Posey. Wamck. Spencer, Perry and 
Vanderburgh m lndaana; Bollinger. Cape Girardeau. Dunklin, 
Mississtpp•. New Madnd. Pemiscot. Perry, Scon. and Stoddard in 
Missoun. 
To be eligible tor thla grant, aU tuU and part Ume under-graduate and 
all lull-lime graduate stud.nla from the counUaa Utted abo¥• are 
required 10 li¥e In univertltJ' houtlng. AU aludenll mutt mNI out-of· 
stale admluion rsqulremants tnd maintain an annual 2.0 grad a point 




(living in university housing) 
Graduate 
Part-lime students 
Undergraduates from border counties 
living in university housing 
Part-time undergraduates from border 
counties not living in 
university housing 
Part-time graduate students 




$100 tor the 
1st hour plus 
$47 for each 
add•tional hour 
$133/hour 
$100 lor the 
1st hour plus 
$68 for each 
additional hour 
•Includes $40 Student Activity Fee which entWes all full· 
lime students Ia admission to athletic events, Murray Civic 
and certain acthtities 
Center. 
Student Health Fee. Students may elect to pay the student 
health services during pre·scheduling period or during line 
registration. Students electing the services will be assessed a 
$1 0 fee each semester. 
Yearbook Fee. Students may elect to purchase the Shield 
during the Fall pre 4 scheduling period or Fall line registration. 
Students electing this purchase will be assessed a $15 fee for 
the Fall semester. 
Registration Fee Refunds. A student who completes official 
withdrawal or is dismissed will receive a refund of tuition and 
fees in accordance with the following calendar: (Written 
clearance through the registrar and cashier constitutes 
completion) 
Fa111988 
11 WMkl 2nd I WMkl 
Prior Aug 24 Ocl. 17 
to Aug 24-Sept.6 Oct.H-22 
Sepl 7-20 Oct 23·29 
Sepl 21·0cl 4 Oct. 30-Nov. 4 
Aft« Ocl 4 Nov. 4 
Spring 1989 
11 ... ka 2ndlweeka 
Jan. 16 Mar. 20 
Jan. 16-29 Mar. 20-26 
Jan. 30-FW. 12 Mar. 27-Apr. 2 
Feb 13-24 Apr. 3·7 
Feb. 24 Apr. 1 
...... 
"""' '"' ""' .... ... 
Room and board- 1988·1989 
Freshman and sophomore students who are not exempt from 
housing regulations by virtue of age, military service, or other 
approved exemptions, must reside in university housing 
during the regular semesters. Anyone with less than thirty 
Rental 
Charges lor 
Clark Hall - Regents Hall 
Elizabeth Hall • Richmond Hall 
Franklin Hall· Springer Hall 
Hart Hall - White Hall 
Hester Hall - Woods Hall 
Regular semester 
Double Room Private Room 
$440 $625 
/ 
semester hours completed is classified as a freshman and 
anyone with less than sixty semeste; hours completed is 
classified as a sophomore. Exemptions to this requirement 
must be obtained In advance~ of registration from the Housing 
Office. 
(See ''registration fees" section for housing requirements on 
students who accept the reduced Incentive grants for outaof-
state students.) All room rent is due at the beginning of the 
semester. -
Freshman and sophomore students residing in the residence 
halls must purchase meal tickets from the unl~eralty at the 
time of registration for the regular semesters. Meal ticket 
purchase is optional for other students. Students may buy a 
three-meal, seven-day meal ticket (good for three meals a day 
Monday through Friday and two meals {brunch and supper) 
on Saturday and Sunday} or a three-meal, five-day meal ticket 
(good for three meals a day Monday through Friday). A two-
meal a day meal ticket may also be obtained on either a 
five-day or a seven-day basis. Full payment must be m"ade at 
the time of purchase. _Tickets will not normally be changed 
after purchase. (Maxlnium required residence and meal ticket 
is for four (4) regular semesters during which time the student 
must accumulate college credit as a full-time student at 
Murray State University.) 
Meal tickets 
Meal tickets are valid and effective for breakfast on the 
first day of line registration, through lunch on the last day 
of finals as shown by the university calendar. 
Three meals a day Two meals a day 
Seven-day Five day Seven-day Five-day 
$625 $560 $600 $540 
All fees are subject to change without notiCEt by action of th& Murray State University Board of Regents. ::zs 
Room and board refunds 
Students residing in Murray State University residence halls or purchasing meal tickets have contracted for the lull semester. Refunds will 
not normally be made. Exceptions include withdrawal from school or marriage. Meal refunds will be made only to the original purchaser 
of the meal ticket. 
Room rate• for guesta and special groups 
Room rates for guests and special groups in residence halls lor double occupancy are $6.00 for youth and $12.00for adults. linen will be 
furnished (two sheets. two towels, one wash cloth, and one pillowcase will be provided on a weekly basis). For an additional charge, 
private rooms or special guest rooms are available on a limited basis. Contact the Housing Office for more detailed information. 
Notice: REGISTRATION FEES ARE PAYABLE IN FULL PRIOR TO THE BEGINNING OF CLASSES EACH SEMESTER.Studenla w~o 
have not paid in full by the end of scheduled registration on August22 and 23,1988 and January 12 and 13,1989 will result in 
the students class schedule being dropped from the system. Students that reschedule. due to the purge, will be charged a S2s 
Reinstatement Fee. Anyone selecting classes lor the first time will be assessed a $10 Late Registration Fee. Unpaid schedules, 
·-- ~ugust24and September 6.1988 and January 14 and January 27,1989, will) tpood (purged) fro!•' the 
September 6. 1988and January 27, 1989. 
•. 
., . Attachment c 
MURRAY STATE UNIVERSITY 
INSTALLMENT PAYMENT PLAN 
INSTRUCTIONS 
1. Calculate the total cost (tuition, fees, room and board) 
you will incur for a full year (Fall & Spring). BOOKS MAY 
NOT BE INCLUDED IN YOUR BUDGETED COST FIGURE. Please use 
the handy worksheet .on the application form and the schedule 
of fees we have provided to assist you in determining your 
budget amount. 
a. Total individual cost for the Fall Semester (1a). 
b. Total individual cost for the Spring Semester (1b). 
c. Add Fall cost (1a) and Spring cost (1b) to come up 
with total cost (1c). 
2. Fill in any scholarship(s), grants, loans, or direct 
payments that will be made to Murray State for the Fall and 
Spring Semesters. 
a. Total Fall Semester credits (2a). 
b. Total Spring Semester credits (2b). 
c. Add Fall credits (2a) and Spring credits (2b} to 
come up with total credits (2c). 
3. Deduct the total credits (2c) from the the total cost 
(1c) to arrive at the total amount you need to budget (3a). 
4. Enter the amount arrived at on 3a on line 4a. 
a. This figure (4a) will be divided into 10 equal 
payments beginning on July 1 and ending on April 1. 
b. Refer to the following schedule to determine if a 
down payment (4b) is required. 
c. Application fee of $45 (4c) must be sent with your 
application form. (NON-REFUNDABLE) 
d. Add down payment (4b if required) and application 
fee (4c) to determine the amount (4d) 
to be sent with your application form. 
5. Use the enclosed envelope to return your application 
and payment to Murray State University. 
DATE APPLICATION 
RECEIVED BY MSU 
Prior to June 25 
June 26 - July 25 
July 26 - Aug. 15 
IMPORTANT DATES 
DOWN PAYMENT REQUIRED 














After Aug. 15, 1988 all applications must be processed 
during 








MURRAY STATE UNIVERSITY 
INSTALLMENT PAYMENT PLAN 
APPLICATION 
SOCIAL SECURITY NUMBER 
PARENT'S NAME PARENT'S SOCIAL SECURITY NO. 
HOME ADDRESS CITY STATE ZIP 
(AC l 
TELEPHONE NUMBER SCHOOL TELEPHONE NUMBER 
WORKSHEET 





SHIELD FEE ** 
PARKING PERMIT ** 







TOTAL CREDITS 2a + 2b = 2c( 
J)TOTAL AMOUNT TO BUDGET Ja 
) 
4) 4a$ 4b$ + 4c$ =4d$ 
ANNU=A-L---::B:-::U::=DG==E=T 00:-;WN:-:--:P::-:A"'"Y""'M:=E:-::N=T A;:;P;:;PL;ci:;-:C;:-,A:-::T::-:I:-::Oc:-:N -C::;;H;;;E~C:;;K;---
AMOUNT (if required) FEE ENCLOSED 
** These charges are for the fall only. 
•. 
MURRAY STATE UNIVERSITY 
INSTALLMENT PAYMENT CONTRACT 
Attachment D 
WHEREAS, · hereinafter referred to as Student, is 
desirous of enrolling at Murray State University for the year; and 
WHEREAS, the enrollment of a student entails an obligation to pay certain sums 
to Murray State University for tuition, fees, room, and/or board; and 
WHEREAS, Student is desirous of setting up a plan for payment of all or a part 
of this obligation to Murray State University in installments; and 
WHEREAS, Murray State University is desirous of accommodating the needs of the 
Student by accepting installment payments as set forth below, 
NOW, THEREFORE, in consideration of the premises and the mutual promises con-
tained herein, the parties have agreed as follows: 
A. Murray State University agrees to enroll Student and to accept install-
ment payments in the total sum of ($ ). 
B. Student agrees to pay the sum of 
($ )in ten (10) equal monthly installm:=e=n-=t=s-o:-f.---------------
($ )commencing July 1, 19 , and ending on April 1, 19 Each install-
ment is due the first day of the month. 
C. IT IS MUTUALLY UNDERSTOOD AND AGREED: 
1. That the due dates are firm and will not be extended for any 
reason except as set forth specifically herein. 
2. That a Ten Dollar ($10.00) late fee will be assessed for each 
installment payment not received by the lOth of the month. 
3. That should student default on any payment due under this 
contract, the University will have the option of declaring the entire sum due and 
payable upon demand. · 
4. That if Student withdraws from the University during the 
semester, the Student will be liable for (a) the total tuition and fees, less any 
amount refunded in accordance with the established refund policy of the University; 
(b) One Hundred (100%) Percent of the room and board actually used plus any appli-
cable penalty under University policy. 
5. That if student leaves the University after one full semester, 
the Student's obligation shall be limited accordingly. 
6. That in the event of default Student's record will be placed on a 
"Financial Hold" thus withdrawing the privilege to re-enroll, receive grade reports, 
and receive transcripts until the debt is paid in full. 
D. The Student has read this contract--understands the provisions 
herein--and signs voluntarily. 
Student waives any rights under the Buckley Amendment and agrees that in the 
event of failure to make payment in the amounts and on the dates scheduled, parents 
or guardians may be notified of such non-payment. 
Student and Co-signer are jointly and severally liable under this contract. 
DATED this ___ day of -------------' 19 __ _ 
STUDENT 1 S NAME 
STUDENT'S SOCIAL SECURITY NUMBER 
STUDENT'S MURRAY HOME ADDRESS 
Jill WITNESS TO STUDENT'S SIGNATURE 
MURRAY STATE UNIVERSITY By: 
CO-SIGNER'S NAME 
CO-SIGNER'S SOCIAL SECURITY NUMBER 
CO-SIGNER'S HOME ADDRESS 
WITNESS AS TO CO-SIGNER'S SIGNATURE 
(NOTE: CO-SIGNER REQUIRED ONLY IF STUDENT UNDER 18 YEARS OF AGE) 
. . ... Attachment D 
***** Loan Amc•rtizat.ion Table ***** page : 001 
r 
ANITA POYNOR billing : 
(Ft 
MONTHLY amortized HONTHLY 
2,000.00 interest rat.e : 0.00 i nst.allment 200.00 
beginning interest. principal interest. . due ending principal 
date balance payrnent payMent balance t.o date to date 
07/01/88 2,000.00 0.00 200.00 1,800.00 0.00 200.00 
08/01/88 1,800.00 0.00 200.00 1,600.00 0.00 •oo.oo 
09/01/83 1,600.00 0.00 200.00 1,400.00 0.00 600.00 
10/01/88 1,400.00 0.00 200.00 1,200.00 0.00 800.00 
11/01/88 1,200.00 0.00 200.00 1,000.00 0.00 1,000.00 
12/01/88 1,000.00 0.00 200.00 800.00 0.00 1,200.00 
VEARENO 88 TOTALS 0.00 1,200.00 
01/01/89 800.00 0.00 200.00 600.00 0.00 1,400.00 
02/01/89 600.00 0.00 200.00 400.00 0.00 1,600.00 
03/01/89 400.00 0.00 200.00 200.00 0.00 1,800.00 
04/01/89 200.00 0.00 200.00 0.00 0.00 2,000.00 
YEAREND 89 TOTALS 0.00 800.00 
Tot..al I payments : 10 Total amount. paid 2,000.00 
I 
t . • •• Attachment E 
•• ,1 ' • 
Prqected Break even-Analysis 
' 
0 25 50 75 1 00 125 160 175 200 225 260 275 300 325 360 
0 Projected ~ T Total Com 
Based on an application fee of $45 
I 
'Management Servkes Inc. 
Tuition Budget Plan 
TERMS AND CONDITIONS 
You may apply for entry in the Plan at any 
time in accordance with the dates indicated on 
the chart (in this folder) by remitting the ap.. 
plication fee, a properly completed application 
and appropriate down payment, if required. 
AMS will notify you of your acceptance into 
the Plan by sending you a detailed payment 
schedule. Applications not properly com-
pleted, not accompanied by the application ree 
and any required down payment, will not be 
accepted. 
The total amount budgeted under the AMS 
Plan will be divided equally over the number 
or terms making up the school year and may 
not be greater than total tuition, room, board 
and fees for any one academic year. 
The program can be cancelled, or the 
amount budgeted reduced - but not increased 
- at any time by the person who submits this 
application by notifying Academic Manage· 
ment Services Inc. 
In the event of the death of the person who 
signs this application, such person not having 
reached his 66th binhday while this agreement 
is in force, the unpaid balance of the budgeted 
amount will be paid to the school named on the 
application. The ure Benefit Coverage will 
begin, after the appUcatlon acceptance by AMS, 
either on the Initial payment due date noted on 
the application or, In the case or late entry, 
when the application, ree, and necessary down 
payment have been accepted by AMS. 
Once enrolled In the Plan, Ir payment due Is 
not received by AMS within 15 days or the due 
date, tbe rue Benerit Coverage wiD be cancdled. 
Refunds of monies paid to AMS, except for 
the non-returnable application fee, will be 
handled by the school according to the 
school's refund policy. 
The application fee is not returnable. There 
will be a penalty charge to the account if a check 
is returned to AMS for uncollected funds. 
1/17 
Aaodemlc Management Strvlces In<. 
1110 CentnJ Avenue 
P.O. Do• 1000 
Pawturktt, Rhode blond 02862-1000 
(401) - 723-8454 
800 556-6684 
n-. 
Here's how.S Plan•works: 
1. You figure . of a full year's educa-
tional expenses - tuition, room and board, 
fees, etc. Use this handy work sheet. 
2. Deduct from that figure any deposits, or 
amounts you can expect from other sources • 
scholarships, financial aid, grants, loans, etc. 
3. The resulting figure is what you will need in 
order to pay the year's expenses. 
4. Now, if you wish to budget this amount, or 
any ponion of it, refer to the schedule to deter-






Room& Board $ 
Fees $ 
Other $ 
Total Expenses $ 
Note: Do not include books or personal ex-




Financial Aid $ 
Loans $ 
Deposits or Direct 
Payments to School $ 
Other $ 
Total Credils $ 
Amount Needed To Budget: 
S·===== 
No Interest Charges 





Monthly Academic Management Services Inc., 
D ·. · offers a low-cost, flexible system for 
r'Q.yments paying educational expenses out of 
cunen.t Income through regularly scheduled payments over 
a period of 10 months. Instead of the usual large payments 
due at the beginning of each semester, you can budget 
educational expenses in convenient monthly payments for 
just $45.00 per school year. Subsequent years may be 
spread over 12 months upon reapplication. Details on this 
12 month program will be sent to you at the end of the 
first I 0 months. 
Security All tuition payments are held in a trust 
account at Old Stone Bank, a Federal 
Savings Bank, assuring parents and students alike that 
funds are handled with the utmost dispatch and security. 
The Old Stone is one of the country's oldest financial in-
stitutions, first chartered in Rhode Island in 1819. 
· , First, use the handy worksheet on Here s How the back of this folder to determine 
to Enroll the amount you need to budget 
for the full school year. 
Payment dates stan as of July 1st, however you may 
enter the Plan at any time as indicated in the chan below. 
No Interest 
Charges 
The AMS Plan is not a loan . . 
Th ar • 1 1 If you arc entenng the Plan pnor to June 25th complete program. ere e no m eres the application and mail with your check for the $45 ap-
~r fmance charg~; No": ~ou can plication fee to Academic Management Services Inc. If 
. pay .as you go, avollling the you are entering the Plan qfter June 25th determine from 
need to borrow, Withdraw savmgs, or use other assetS to the chart below, the application date and the required 
pay for an education. Instead, those assetS can continue to down payment. Include this payment with your completed 
earn for you! application and $45 fee. 
Automatic Further, Li~e Benefit Cover- Upon receipt of your application, AMS will establish 
L ~ 1'. T age is provtded at no addi- your account and notify the school of your participation in lJ e .1.nsurance tiona/ charge. Should the the Plan. AMS will then mail you monthly statements in 
enrolled parent or guardian die while the coverage is in ef- advance of each payment due date and remit your pay-
feet, the balance of the budgeted amount will be paid to the ments to the school monthly. 
school. Coverage applies to the enrolled parent or guardian The $45 application fee is non-refundable. If the stu-
under 65 at the time of application, and remains in effect for dent does not actually auend, all payments made by you 
the term of the Plan, so long as each payment is received through AMS will be handled by the school according to 
by AMS within IS days of the due date. This coverage is the school's refund policy. 
not available to those over 65. The Plan can, however, be Should you wish to withdraw from the Plan for any 
used by anyone. In either case all you pay for the service is reason, or if you want to reduce the amount budgeted, 
$45.00 per student. · · simply notify AMS. 
In short, this Plan has been designed to relieve the pressure of "lump sum" payments by allowing you to spread ( 
the cost over a period of months without borrowing money or paying interest charges. Regardless of the amount l 
you budget, the application fee is UJ.OO- and there are no interest charges. Thousands of users at schools through- :'
1
, 
out the country are responsible for the success of the AMS Plan. Q you have any questions concerning this Plan · 
please call us on our toll-fru number 800-556-6684 and we'll be happy to give you the information you require. ; 
.' 
O.te Appliatio• 
RKd¥td Br AMS 
Prior to June 25 
June 26 - July 25 
July 26 - AUI!USt 25 
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In 1g88/8g Murray State University will receive $574,600 in State 
appropriation above its 1g87/88 revised base. Since we experienced a 
permanent (recurring) reduction of $1,621,200 in 1g87/88 to help meet 
the State's revenue shortfall, we have obviously seen no significant 
improvement in State funding. The 1g88/8g appropriation (excluding KTRS 
and new debt service) is actually $385,500 less than the 1g87/88 
original appropriation. 
State general funds for 1g88/8g have specifically been provided for 
previously approved debt service for the I & T Building ($824,goo) and 
new debt service for PCB/asbestos removal ($104,300). For the first 
time, Murray State has also had included in its appropriation its KTRS 
direct match ($2,003,500). In previous years dollars to cover these 
charges were appropriated directly to KTRS. 
Consistent with the intent of the Kentucky General Assembly, the 
$574,600 revised base increase includes $514,400 for salary increases. 
These funds, plus any internal reallocations of recurring dollars, will 
be used to continue the previous years' priority of increasing faculty 
and staff salaries. The 1g87/88 Desegregation Funds of $g9,000 were not 
increased. 
Increases in tuition revenue ($939,911) and in auxiliary 
chargebacks for utilities and institutional support ($200,000), plus 
miscellaneous reallocations (estimated at $52,000) will be applied to 
increases in federal matching (Perkins Loan and Work-Study), 
grants-in-aid, insurance, maintenance contracts, utilities, workers' 
compensation, and to salary reclassifications and adjustments. Please 
note that the tuition part of the revenue increase is dependent on 
student enrollment. An increase or decrease in enrollment will have a 
corresponding effect on tuition revenue. 
Salary Increases For FY 1g88/89 Budget 
1. Base Adjustments 
a. Faculty - Each college will be allocated an increase of 2 
percent on its personnel base. These funds shall be 
distributed to faculty members according to present Board of 
Regents' policy: 
"The base salary increment shall not be less than 75 percent 
of the salary increment funds appropriated by the Kentucky 
General Assembly.• 
Thus faculty performing at a satisfactory level shall receive a 
1.5 percent increase. 
·, 
•' 
Budget Guidelines 1gB8/89 
Page 2 
The remaining dollars will be combined with reallocated 
resources within the college for performance based salary 
increments. Consistent with Board of Regents' policy, 
"Salary increments above the base salary figure will be 
based upon the following factors: meritorious performance, 
extraordinary service to the University, market conditions, 
and for the purpose of correcting salary inequities." 
b. Exempt Staff -- Each Vice President's area will be allocated a 
pool of money equal to 2 percent of its exempt personnel 
base, to be combined with resource reallocations for 
distribution to exempt staff based solely upon demonstrated 
performance. Exempt staff are those individuals whose basic 
responsibility is administrative support. Since position 
responsibilities vary and are basically administrative in 
nature, yearly evaluation must occur to assure accomplishment 
of departmental, collegiate, and University goals and 
objectives. 
c. Non-Exempt Staff -- Hourly (Non-Exempt) employees performing 
their responsibilities at a satisfactory level will receive 
a 2 percent increase. Continuing a priority of the University 
for the past two years, funds will also be made available for 
an additional increase for regular non-exempt (hourly) 
employees whose hourly wage is less than $5.50. Based on 1,958 
annual hours, those farthest from $5.50 will receive the 
largest increases on a sliding scale. This adjustment will 
enable us to narrow the gap between the lowest salaries and 
the poverty level for a rural family of four. 
2. Additional Adjustments 
a. Faculty -- Dollars will be allocated to cover promotion 
stipends of $2,000 each for professors, $1,000 each for 
associate professors and $500 each for assistant professors. 
This is the fifth year of a five-year plan to increase 
the stipends for promotions in order to partially 
address the distance from benchmarks as individuals are 
promoted. 
b. Exempt Staff -- Funds from existing resources may be used 
to compensate for recommended adjustments. 
c. Non-Exempt Staff-- Funds for reclassifications will be 
allocated in order to continue addressing the objectives of 
our Staff Equalization Plan. Funds from existing resources 






Budget Guidelines 198B/B9 
Page 3 . 
3. Other Guidelines 
a. Employees hired on or after April 1, 1g88, will not be eligible 
for any adjustments in salary for 1g88-89. 
b. Evaluation/Performance Review -- Vice Presidents, Deans, 
Directors, and Chairs must give particular attention to clear 
evaluation procedures, stated criteria, University objectives, 
fair treatment, and open communication during this process. 
Deans, Directors, and Chairs are responsible for clear 
feedback and evaluation of all personnel. Please assure 
every person the opportunity to state their case and provide an 
opportunity for review at the next level. 
Operating Expenses 
The institution, with the implementation of "incentive" budgeting, 
has allowed Vice Presidents, Deans, Directors, and Chairs flexibility in 
managing budgets. Except for expenses already noted, no increases are 
planned for operating expenses. 
ctm4/15/88 
~~;;>-__ 
Kala M. Stroup 
President 
April 15, 1988 
Board of Regents, 




SlJ!MARY OF CURRENT GENERAL FUND AND OTHER REVENUE 
ACTUAL BUDGET RECEIPTS 
FY 1986-87 FY 1987-88 FY 1987-88 
------------ ------------ ------------
TUITION $9,466,757 $9,446,610 $10,107,980 
ACTIVITY FEES 309,341 345,040 417,165 
OTHER COURSE FEES 315,324 162,900 187,248 
GOV'T GRANTS 576,152 317,388 431,596 
INDIRECT COST REIHB. 226,399 166,994 180,000 
SALES AND SERVICES 873,034 213,221 527,820 * 
OTHER SOURCES 2,043,510 1 '125,337 2,011,476 * 
NCE FROM PRIOR YEAR 0 600,000 600,000 
28,530,300 32,046,400 32,046,400 
Recurring Cut (1 ,621 ,200) (1 ,621 ,200) 
Nbn-Recurrlng Cut (411 ,500) (136,800) (136,800) 
Restoration of 
Nbn-Recurrlng Cut 
----------- ----------- ................................ Subtotal 28,118,800 30,288,400 30,288,400 
REAUTHORIZED DEBT 
SERVICE I&T 
NEW DEBT SERVICE 
ADO IT ION OF KTRS 
DESEG FUNDS 91,200 99,000 99,000 
............................. ----------- -----------Subtotal 28,210,000 30,387,400 ** 30,387,400 ** 
................................ ------------ ------------
$42,020,517 $42,764,890 $44,850,685 
* - The differences fn original budget and projected receipts 
is due in large measure to reclassfffcatfon of a number of 
accounts from Agency and Foundation funds to general funds. 
Center of Excellence added this year. 
Excludes KTRS. 















































SUMMARY OF PROJECTED BUDGET 
FY 1988-89 
Genera 1 Fund Revenue: 
Regular 
Reauthorized Debt Service (I&T Building) 
New Debt Service (PCB/Asbestos Removal) 
Formula Expansion for Salary Increases 
Auxiliary Chargebacks (Utilities and 
Institutional Support) 
Bank Interest 
Parking Permits and Fines 
Reallocations (Leap Year Salaries+ 5,300 





Bad Debt Expense 
Bank Service Contract 
Fixed Cost Increases: 
Board Liability Insurance 
Debt Service (I&T, PCB/Asbestos Removal) 






Tuition Rate Increase 
NCAA Regulation Change 
Waiver Scholarships 
Subtotal 
Salaries & Fringes: 
Two Percent Salary & Fringe (Excl KTRS) 
KTRS 
Medical Insurance Increase 
Promotions 
Reclassifications - Hourly 
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I. EDUCATION AND GENERAL 
A. TUITION AND FEES 
1 • DEGREE CREDIT 9,446,110 10,386,021 
2. NON-DEGREE CREDIT 500 500 
3. OTHER FEES 
•• ACTI VI TY FEES 345,040 345,040 
b. COURSE AND OTHER FEES 162,900 162,900 
............................... ... ........................... 
I 
9,954,550 1D,894,461 
B. STATE APPROPRIATION 
1. REGULAR 30,018,900 32,330,432 
2. INCREASE FOR DEBT SERVICE 36B,500 1,459,968 
3. ASBESTOS REMOVAL DEBT SERVICE 0 104,300 
------------ ------------
30,387,400 33,894,700 
c. GOVERNMENT GRANTS AND CONTRACTS 
1. FT CAMPBELL 311,388 291,944 
2. POST OFFICE CONTRACT 6,000 6,000 
............................ ------------
317,388 297,944 
D. INDIRECT COST REIMBURSEMENTS 
1. PELL - ADM. OVERHEAD 9,000 9,000 
2. SEOG - ADM. OVERHEAD 11,094 11,094 
3. WORK-STUDY - ADM. OVERHEAD 26,400 26,400 
4. NDSL - ADM. OVERHEAD 25,000 25,000 
5. TEACHER LOAN CAN CELLA T I ON 500 500 
6. COLLECTION COST (NDSL) REIMB. 28,000 28,000 
7. COMMONWEALTH WORK-STUDY -
AOM. OVERHEAD 7,000 0 




E. SALES AND SERVICES 
1 • MSU NEWS ADVERTISING 41,695 41,695 
2. SHIELD ADVERTISING 39,000 39,000 
3. SPEECH AND HEARING 
TEST FEES 17,000 17 ,ooo 
4. NURSERY SCHOOL FEES 7,000 7,000 




MURRAY STATE UNIVERSITY 
ESTIMATED CURRENT FUND REVENUE 




E. SALES AND SERVICES (CONTINUED) 
6. CHEMISTRY BREAKAGE FEES 750 750 
7. TEST I NG FEES 7,500 7,500 
8. CEO TEST FEES 4,000 4,000 
9. BREATHITT VETERINARY 
CENTER RECEIPTS 94,576 133,076 
I ------------ ------------213,221 251,721 
F. OTHER SOURCES 
1. TRANSCRIPTS 17,000 17 ,ooo 
2. GRAOUA T1 ON FEES 21,000 21,000 
3. SCHEDULE CHANGES 19,000 19,000 
4. GAME RECEIPTS 150,000 150,000 
6. PARKING FINES AND PERMITS 60,000 68,000 
7. LONG DISTANCE TELEPHONE TOLLS 1,000 1,000 
8. PRIVATE FUNORAISING ACTIVITIES 20,000 20,000 
9. FACILITIES RENTAL 2,500 2,500 
1 o. LIBRARY FINES 1,500 1,500 
11. RETURNED CHECKS 3,000 3,000 
12. DEFERRED PAYMENT FEES 15,000 15,000 
13. LIBRARY COPY SALES 6,000 6,000 
14. TRUST AND AGENCY 
INTEREST INCOME 150,000 150,000 
15. ENDOWMENT INCOME - BSA 80,000 80,000 
16. BSA MUSEUM 50,000 50,000 
17. MISCELLANEOUS INCOME 50,000 70,000 
18. ATHLETIC GUARANTEES 120,000 120,000 
19. SUMMER ORIENTATION 40,500 40,500 
20. PRIVATE FUNDS FOR ATHLETIC 
I DISC. EXP 277,350 277,350 21. ATHLETIC ENDOWMENT 21,487 21,487 22. EXTRAORDINARY ATHLETIC INCOME 20,000 20,000 
........................ ------------
1,125,337 1,153,337 
G. BALANCE FROM PRIOR YEAR 600,000 600,000 
.. ...................... .. ...................... 
EDUCATION AND GENERAL - TOTAL 42,764,890 47,252,157 
i i 
I 
MURRAY STATE UNIVERSITY 
ESTIMATED CURRENT FUND REVENUE 
FISCAL YEAR 1988/89 
BUDGETED BUDGETED 
II. AUXILIARY SERVICES 
A. FOOD SERVICES 
1 • CAFETERIA - MEAL PLAN 
2. T-ROOM AND STABLES 
3. WINSLOW 
4. FAST TRACK 
5. HART DELl 
6. SUMMER CONFERENCES 
7. LESS REFUNDS 
B, CURRIS CENTER 
C. HOUSING 
1. RESIDENCE HALLS 
2. COLLEGE COURTS 
3, LESS REFUNDS 
D. CONTRACT INCOME - BOOKSTORE 
E. INTEREST INCOME H & D REVENUE FUND 
F. MISCELLANEOUS H & D 
G. SUB FEES 
H. RENTAL PROPERTY 
AUXILIARY SERVICES - TOTAL 






























MURRAY STATE UNIVERSITY 





EDUCATION AND GENERAL 
INSTRUCTION 
BUSINESS AND PUBLIC AFFAIRS 
ACCOUNTING 476,925 503,231 
COMPUTER STUDIES 532,409 599,985 
ECONOMICS AND FINANCE 440,818 496,745 
MANAGEMENT AND MARKETING 540,587 621,084 
OFFICE SYSTEMS & BUSINESS EDUCATION 221,390 251,315 
POLITICAL SCIENCE 361,143 426,229 
BPA - OTHER INSTRUCTION 20,000 47,988 
MBA PROGRAM 5,650 5,650 
OWENSBORO MBA 50,073 55,743 
............................ ----------
2,648,995 3,007,970 
FINE ARTS AND COMMUNICATION 
ART 572,849 643,454 
JOURNALISM AND RADIO-TV 357,517 389,555 
TV STUDIOS 13,747 13,747 
MUSIC 679,163 757,223 
FAC - OTHER INSTRUCTION 63,888 66,790 




BIOLOGICAL SCIENCES 647,164 723,393 
CHEMISTRY 461,744 516,693 
GEOSCIENCES 314,469 355,029 
MATHEMATICS & STATISTICS 579,827 661,096 





MURRAY STATE UNIVERSITY 






ELEMENTARY & SECONDARY ED 596,419 671,018 
EDUCATIONAL LEADERSHIP & COUN. 381,202 424,741 
HEALTH, P.E. & RECREATION 512,868 577,672 
SPECIAL EDUCATION 413,213 453,575 
SPECIAL EDUCATION CLINIC 13,500 13,500 
ENVIRONMENTAL ED CENTER 2,360 4,132 
EDU - OTHER INSTRUCTION 74,112 79,614 




ENGLISH 897,256 978,068 
FOREIGN LANGUAGES 243,910 278,457 
HISTORY 437,767 496,726 
PHILOSOPHY AND RELIGIOUS STUDIES 143,634 163,948 
PSYCHOLOGY 289,321 320,232 
SOCIOLOGY AND ANTHROPOLOGY 319,787 378,027 
SUMMER WRITING WORKSHOP 3,600 5,433 
WICKLIFFE MOUNDS 20,000 22,123 
HST - OTHER INSTRUCTION 66,971 70,718 
........................... ............................. 
2,422,246 2,713,732 
INDUSTRY AND TECHNOLOGY 
AGRICULTURE 515,650 551,330 
ANIMAL HEALTH TECHNOLOGY 52,475 57,862 
ENGINEERING TECH. 529,662 596,520 
I 
GRAPHIC ARTS TECH. 140,419 156,814 
HOME ECONOMICS 306,814 303,597 
INDUSTRIAL ED. & TECH. 311,389 352,536 
MILITARY SCIENCE 13,755 13,755 
I&T - OTHER INSTRUCTION 0 33,600 




MURRAY STATE UNIVERSITY 
DETAIL OF BUDGETED EXPENDITURES 
1988-89 BUDGET 
OTHER INSTRUCTION 
ACCRED IT AT IONS 
ADJUNCT SALARIES 
AREA HEALTH EDUCATION SYSTEM 
BACHELOR OF INDEPENDENT STUDIES 
CENTER FOR CONTINUING ED. 
CENTER FOR INTERNATIONAL PGM. 
CONFERENCES & WORKSHOPS 
CORRESPONDENCE STUDY 
EXTENDED CAMPUS PROGRAMS 
FT. CAMPBELL CENTER 
GRADUATE ASSISTANTSHIPS-ACADEMIC 
GRADUATE ASSISTANTSHIPS-GENERAL 
HAZARDOUS WASTE PROGRAM 
HONORS PROGRAM 
COMPUTER FOR INSTRUCTION & RESEARCH 
LEARNING CENTER 
MINORITY FACULTY AFFAIRS 
OFFICE OF FIELD SERVICES 
SPECIAL PROGRAMS 
SUMMER LEAVES AND SALARIES 
UNALLOTTED ACADEMIC 
UNBUDGETED 




CENTER OF EXCELLENCE FOR RESERVOIR RESEARCH 




































































MURRAY STATE UNIVERSITY 





WEST KENTUCKY EXPO CENTER 50,000 50,000 
MARC 92,802 97,715 
NATIONAL BOY SCOUT MUSEUM 196,975 207,465 
OFFICE OF TRAINING SERVICES 0 17,340 
RURAL DEVELOPMENT INSTITUTE 91,841 91,841 
COMMUN I TY EDUCA Tl ON 4,975 4,975 
WATERFIELD CENTER 1,750 1,750 




DEAN, BUSINESS & PUBLIC AFFAIRS 193,865 211,250 
DEAN, FINE ARTS & COMMUNICATION 222,372 235,512 
DEAN, SCIENCE 331,582 360,648 
DEAN, EDUCAT I ON 220,395 243,878 
DEAN, HUMANISTIC STUDIES 102,677 109,230 
DEAN, INDUSTRY & TECHNOLOGY 141,844 168,471 
CLARA EAGLE GALLERY 8,806 8,806 
CURRICULUM DEVELOPMENT 11,600 11,600 
FACULTY RECRUITMENT & TRAVEL 40,800 40,800 
FACULTY RESOURCE CENTER 155,860 171,023 
FACULTY SENATE 6,607 6,759 
FARMS 72,000 75,000 
LIBRARY 1,487,192 1,570,416 
OFFICE OF GRANTS DEVELOPMENT 60,241 66,295 
W. KY. SMALL BUSINESS DEV. CENTER 61,000 61,000 
UN IT PLAN AND PROGRAM DEVELOPMENT 16,446 16,446 






MURRAY STATE UNIVERSITY 






ADMISSIONS AND RECORDS 530,511 569,792 
SCHOOL RELATIONS OFFICE 81,092 81,092 
CO-CURRICULAR EDUCATION 111,333 115,605 
COMMENCEMENT 4,887 4,887 
COOPERATIVE EDUCATION & PLACEMENT 157,819 162,411 
COUNSELING AND TESTING CENTER 152,074 167,311 
CURRIS CENTER ADMINISTRATION 116,698 115,696 
HEALTH SERVICES 195,547 212,979 
MINORITY STUDENT AFFAIRS 52,973 56,434 
I MSU NEWS 82,940 82,940 NATIONAL STUDENT EXCHANGE 2,500 2,500 RECRUITMENT AND RETENTION 13 ,ooo 13 ,ooo 
SUMMER ORIENTATION 40,500 40,500 
STUDENT FINANCIAL AID 198,071 225,396 
PERKINS LOAN MATCHING 0 1,558 
STUDENT GOVT. ASSOCIATION 105,470 105,470 
THE SHIELD 50,149 50,149 
ATHLETIC DIRECTOR 217,479 162,988 
ATHLETIC DIRECTOR-DISCRETIONARY 14,550 14,550 
ATHLETIC DISCRETIONARY-GENERAL 214,200 214,200 
ATHLETIC TICKET OFFICE 25,103 32,392 
SPORTS INFORMATION DIRECTOR 43,919 60,310 
CHEERLEADERS 11,800 11,800 
FOOTBALL 326,871 352,987 
FOOTBALL-DISCRETIONARY . 65,000 65,000 
BASKETBALL 203,023 224,156 
BASKETBALL-DISCRETIONARY 62,500 62,500 
BASEBALL 65,133 68,690 
BASEBALL-DISCRETIONARY 9,500 9,500 
MEN'S TRACK 15,258 15,258 
MEN'S TRACK-DISCRETIONARY 5,000 5,000 
MEN'S TENNIS 8,138 8,138 







MURRAY STATE UNIVERSITY 
DETAIL OF BUDGETED EXPENDITURES 
1988·89 BUDGET 
BUDGETED BUDGETED 













BOARD OF REGENTS 
PRESIDENT'S OFFICE 
VP, ACADEMIC AFFAIRS 
CATALOGS AND BULLETINS 
VP, FINANCE & ADMINISTRATIVE SERVICES 
ACCOUNTING AND FINANCIAL SERVICES 
BAD DEBT EXPENSE 
BANK SERVICE CHARGES 
CAMPUS SAFETY 
CENTRAL STORES REVOLVING 
COMPUTING & INFORMATION SYSTEMS 
INST SUPPORT ALLOCATION TO AUX.SERVICES 
LEAP YEAR SALAR I ES 
LEGAL SERVICES 
MISC. INSTITUTIONAL SUPPORT 
MOTOR POOL 




PUBLIC ADDRESS SYSTEM 
PURCHASING AND GEN. SERVICES 
STAFF CONGRESS 












































MURRAY STATE UNIVERSITY 
DETAIL OF BUDGETED EXPENDITURES 
1988-89 BUDGET 
BUDGETED BUDGET EO 
1987-88 1988-89 
---------- ----------
INSTITUTIONAL SUPPORT (CONTINUED) 
UNO I STR I BUTEO 59,593 59,593 
UNEMPLOYMENT COMPENSATION 39,800 39,800 
UPHOLSTERY 57' 140 62,811 
WORKER'S COMPENSATION 152,512 187,512 
VP, STUDENT DEVELOPMENT 170,119 184,430 
VP, UNIVERSITY RELATIONS & DEV. 126,275 130,843 
ALUMNI AFFAIRS 103,242 109,466 
ALUMNI PUBLICATIONS 24,129 24,129 
OFFICE OF DEVELOPMENT 112,827 124,838 
I OFFICE OF PUBLICATIONS 184,420 192,479 PRINTING SERVICES 13,129 23,218 UNIVERSITY INFORMATION SERVICES 188,782 199,736 
WORK STUDY MATCHING - INSTITUTIONAL 37,600 39,750 
---------- ....................... 
5,054,023 5,294,220 
OPERATION AND MAINTENANCE OF PLANT 
PHYSICAL PLANT ADMINISTRATION 220,318 239,217 
SEASONAL LABOR 32,037 32,079 
WAREHOUSE INVENTORY 22,387 22,387 
ENGINEERING & ARCHTECTURAL 128,099 134,434 
BUILDINGS AND EQUIP. MAINTENANCE 1,410,062 1,464,083 
GROUNDS MAINTENANCE 382,339 395,622 
CUSTODIAL MAINTENANCE 815,813 856,145 
PROPERTY INSURANCE 166,474 186,474 
UTILITIES 2,307,358 2,794,207 
UTILITY CONTINGENCY 67,300 67,300 
RENOVATION OF FACILITIES 99,500 99,500 





MURRAY STATE UNIVERSITY 




FOREIGN STUDENT SCHOLARSHIPS 
TUITION ASST-NON-RESIDENT STUDENTS 
ATHLETIC GRANTS-IN-AID 
MARCHING BAND STIPENDS 
SCHOOL RELA Tl ONS 






TOTAL EDUCATIONAL AND GENERAL 
(WITHOUT INDEPENDENT OPERATIONS) 
INDEPENDENT OPERATIONS 














































MURRAY STATE UNIVERSITY 
DETAIL OF BUDGETED EXPENDITURES 
1988-89 BUDGET 
TOTAL EDUCATIONAL AND GENERAL 
(WITH INDEPENDENT OPERATIONS) 
AUXILIARY SERVICES 
CURRIS CENTER ACTIVITIES 
CURRIS CENTER CRAFTS 
CURRIS CENTER OPERATIONS 








































Board of Regents 2-16000 




President's Office 2-16001 
001 STROUP KM 
002 VACANT 
003 ROGERS SM 
004 VACANT 
005 BAILEY SA 
006 TURSKA TJ 
007 WYATT RJ 
400 VACANT 
500 VACANT 
1000-1199 Salaries & Wages 






PRESIDENT & PROFESSOR 
ASST TO PRES & DIR INSTIT. 
PLANNING & RESEARCH 
EXEC SEC TO PRESIDENT 
FACULTY RESEARCH ASSOC 
[SOCIOLOGY & ANTHROPOLOGY] 
[TOTAL] 
EXECUTIVE SECRETARY G10 7.66 
EXECUTIVE SECRETARY G10 6.83 





































Legal Services 2-16005 
001 OVERBY 
002 SEAVERS 
1000-1199 Salaries & Wages 






JO UNIV ATTORNEY & PROF 
MJ SECRETARY LEGAL G11 
Minority Faculty Affairs 2-14014 
001 LIDDELL L 
1000-1199 Salaries & Wages 






. .;.~·-.···· ···- ..... ; .... 
ASST TO PRESIDENT FOR MINORITY 
FACULTY & STAFF RECRUITMENT & 
RETENTION AND UNIVERSITY 
AFFIRMATIVE ACTION OFFICER 
































FINANCE & ADMINISTRATIVE SERVICES 
Vice President's Office 2-16004 
001 VACANT VICE PRES & ASST PROF 56,000 56,000 
002 VACANT ASST TO VP FOR BUDGET 28,250 28,815 
003 POWELL ss INTERNAL AUDITOR 23,500 24,259 
I 
004 MCDOUGAL CD EXECUTIVE SECRETARY G10 7.88 15,058 15,429 
005 OWEN BJ ADMIN SECRETARY II G8 7.33 14,000 14,352 
sao VACANT STUDENT WAGES 4,000 4,000 
............................... -----------1000-1199 Salaries & Wages 140,808 142,855 
1200-1399 Employee Benefits 15,152 29,732 
2000-2999 Services 14 '190 13,657 
3000-3499 Commodities 3,302 3,302 
3600-3699 Travel 6,500 6,500 
3700-3999 Miscellaneous 3,135 3,135 






Accounting & Financial Services 2-16030 
001 WHITMIRE DR DIRECTOR 46,785 
002 HAMM NT ASST DIRECTOR 32,500 
003 CHOATE AB ACCOUNTING MANAGER 27,500 
004 DUDLEY JK ACCOUNT I NG MANAGER 30,000 
005 POYNOR AM ACCOUNTS RECEIVABLE MGR 24,500 ,. 
006 YUILL ME LOANS ACCOUNTING MGR 23,000 
007 FARLEY LK GRANTS ACCOUNTANT 22,550 
008 WHITTAKER NC ACCOUNTANT 21,600 
009 WAGONER OS PAYROLL ACCOUNTANT 18,500 
010 DARNELL LA ACCOUNTANT 16,000 
011 SPANN BA SENIOR CASHIER G9 7. 78 14,842 
012 FRIEBEL EM SR. PAYROLL CLERK G9 7.61 14,548 
013 DELANEY SL BOOKKEEPER II G9 6.79 12,962 I 
014 ADAMS LK SENIOR ACCT CLERK G9 6.35 13,265 
015 WRIGHT WG SPECIALIST ACCT COLL G8 7.25 13,843 
4 





Accounting & Financial Services 2-16030 (Continued) 
016 FOX HJ CLERK BILLING G8 6.70 12,786 13,119 
017 OWENS LL ADMIN SECRETARY II G8 6.43 11,748 12,590 
018 BARTLETT ME FISCAL CLERK G7 6.84 12,512 13,393 
019 HALEY JL CLERK ACCOUNTING II G7 5.62 10,612 11 ,004 
I 020 KELLEY LA CLERK FISCAL G7 5.67 1 o, 769 11,102 
021 VACANT CLERK ACCOUNTING II G7 5.44 10,965 10,652 
022 VACANT CLERK ACCOUNTING II G7 5.44 11,415 5,679 
(20 Hrs/Wk) 
023 HOKE PR CLERK FISCAL G7 5.67 1 o, 769 11,102 
024 CHANEY LP CASHIER G7 5.66 10,769 11,082 
025 STROUD MC CLERK PAYROLL JR. G7 5.66 10,769 11,082 
026 BURRESS MM CLERK/TYPIST II G6 5,30 9,907 10,377 
027 LAWRENCE OJ BOOKKEEPER I G8 5.92 11,298 11,591 
FOUNDATION 
I 028 TAYLOR PJ BOOKKEEPER/SECRETARY G7 5.58 4,032 4,176 [FOUNDATION] [6,522] [6,757] [TOTAL] [10,554] [1 0,933] 
5 
Accounting & Financial Services 2-16030 (Continued) 
029 VACANT 
500 VACANT 
1000-1199 Salaries & Wages 

























Bank Service Charges 2-16054 
1400-1999 Other Personnel Costs 0 
TOTAL 0 
6 







Purchasing & General Services 2-16008 
001 FITZGIBBON JR DIRECTOR 32,750 33,897 
002 HAMRA AJ ASST DIRECTOR 21,195 21,831 
003 FINLEY JM BUYER 17,910 18,447 
004 MURPHY BA CONSTRUCTION BUYER 17,910 18,447 
I 005 BALENTINE NL FOOD BUYER 17,510 18,447 
006 GREEN ER INVENTORY/PROP COORD 11,896 12,253 
[ATHLETICS] [4,535] [4,989] 
[TOTAL] [16,431] [17,242] 
007 OAKLEY JA MANAGER CEN STORES G10 8.24 15,723 16,134 
008 GRAHAM SR SPECIALIST PRE-AUDIT G10 8.13 15,507 15,919 
009 JEFFREY JR CENTRAL REC AGENT G1 0 7.53 14,450 14,744 
010 OVERBEY JO BID MANAGE SPECIALIST G9 6.97 13,275 13,647 
011 SHELLEY JD ASST RECEIVING AGENT G9 6.50 12,375 12,727 
I 
012 MCNEAL JA CLERK PRICE CONTRACT G8 5.89 11,298 11,533 
013 YOUNG KR ADMIN SECRETARY II G8 6.68 12,727 13,079 
014 SWIFT DL CLERK CONTRACT G7 5.52 10,769 10,808 






87-88 88-8 Purchasing & General Services 2-16008 (Continued) 
016 CAIN JF CONF PURCHASE ORDER CLK G6 5.26 9,907 10,29 
017 DANDENEAU TJ CENTRAL STORE CLERK 
(1044 HRS) 
G6 5.30 5,263 5,53. 
018 PATTERSON TH TRUCK DRIVER/ 
WAREHOUSE LABORER G5 
5.92 11,356 11,59 
019 DILLON ML DEL/WAREHOUSE LABORER G4 4.86 8,831 9,511 I 020 DUNN GL DEL/WAREHOUSE LABORER G4 5.13 9,594 10 ,04! 
500 VACANT STUDENT WAGES 5,400 5,40( 
----------- ---------· 1000-1199 Salaries & Wages 286,258 295,301 1200-1399 Employee Benefits 60,299 70,44( 2000-2999 Services 
13,111 1 0,00! 3000-3499 Co1111lodfties 8,580 8,58( 3600-3699 Travel 3,300 3,30( 3700-3999 Miscellaneous 
0 c 6000-6999 Capital Outlay 15,000 1 5,00( 
............................. .............. ______ 
TOTAL 386,548 402,627 
I 
8 




Personnel Services 2-16009 
87-88 88-89 
001 STOCKTON GL DIRECTOR & ASST PROF 32,337 33,307 
002 DREYER JL EMP COORO & WAGE ANALYST 21,000 21,630 
003 MARINE RJ BENEFITS SPECIALIST 11 ,sao 18,108 
004 ALEXANDER SL ADMIN SECRETARY I I G8 6.63 12,668 12,982 
I 
005 CULVER RD ADMIN SECRETARY I G7 6.27 6,389 6,546 
(1044 HRS) 
006 VACANT SECRETARIAL POOL 851 675 
500 VACANT STUDENT WAGES 2,2BO 2,280 
----------- -----------1000-1199 Salaries & Wages 93,105 95,528 1200-1399 Employee Benefits 12,368 20,908 2000-2999 Services 
3,006 3,006 3000-3499 Corrmodities 








Postal Services 2-16011 87-88 88-89 
001 PARADISE DA MANAGER POST OFFICE 20,353 20,964 
002 WADDELL CJ ASST MANAGER 14,105 14,528 
003 SHERIDAN TL MA I L CLERK G6 5.34 10,103 10,456 
004 PASSINO RW MAIL CARRIER I G4 4.86 9,417 10,148 
(40 HR/WK) 
005 ALEXANDER BT MA I L CLERK G6 5.69 10,907 11,141 I 500 VACANT STUDENT WAGES 15,095 15,095 
------------ ------------1000-1199 Salaries & Wages 
79,980 82,332 1200-1399 Employee Benefits 
13,067 17,942 2000-2999 Services 
214,000 215,004 2000-2999 Services (Credits) 
(185,853) (185,853) 3000-3499 Conunodities 
1,125 1,125 3600-3699 Travel 






001 FELTS RK OPERATOR CLK/CENTREX G5 6.40 7,332 7,520 
(1175 HRS) 
002 STACY H OPERATOR CLK/CENTREX G5 5.03 4,980 5,251 I (1044 HRS) 
500 VACANT STUDENT WAGES 3,742 3,632 
............................. ............................. 
1000-1199 Salaries & Wages 
16,054 16,403 1200-1399 Employee Benefits 
1,015 959 2000-2999 Services 
577,225 582,391 2000-2999 Services (Credit) 









Campus Safety * 2-16012 
001 GREEN JE ASSOC DIRECTOR 24,205 25,281 
002 MARTIN co DETECTIVE CAPTAIN 18,334 19,236 
003 HOLLOWAY BD PATROL SERGEANT G11 8.53 17.121 17,811 
(40 HR/WK) 
004 DEVOSS DV PATROL SERGEANT G11 8.53 17.121 17,811 
I 
(40 HR/WK) 
005 WATSON PA PATROL OFFICER G9 7.73 15,4 72 16,140 
(40 HR/WK) 
006 LAMORE RB PATROL OFFICER G9 7.39 14,783 15,430 
007 TOTH BJ PATROL OFFICER G9 7.36 14,720 15,368 
(40 HR/WK) 
008 PRINCE AM PATROL OFFICER G9 6.86 13,696 14,324 
(40 HR/WK) 
009 WELLS JM PATROL OFFICER 
(40 HR/WK) 
G9 6.73 13,426 14,052 
010 THOMPSON s PATROL OFFICER 
(40 HR/WK) 
G9 6.73 13,426 14,052 
I 011 MURRELL HM CLERK/TYP 1ST II G6 5.39 10,103 10,554 
* - An additional $350 was budgeted for each officer who 
had completed the state-mandated training program. This stipend 






Campus Safety 2-16012 (Continued) 
012 VACANT EXTRA HELP 6,261 6,261 
013 VACANT OVERTIME 8,800 8,800 
014 VACANT RACER PATROL 18,550 18,550 
500 VACANT STUDENT WAGES 27,100 27,100 
------------ ------------1000-1199 Salaries & Wages 233,118 240,770 
1200-1399 Employee Benefits 41,651 46,957 I 2000-2999 Services 16,800 16,800 3000-3499 Commodities 2,980 2,980 3600-3699 Travel 1,000 1,000 
3700-3999 Miscellaneous 9,000 9,000 
................................. ------------TOTAL 304,549 317,507 
I 
12 




Computing & Information Systems 2-16013 
001 DEBOER JK DIRECTOR & ASST PROFESSOR 43,354 44,655 
002 SUMMERVILLE CJ SR SYSTEMS PROGRAMMER 40,685 41,906 
003 PATTERSON HN SR SYSTEMS ANALYST 32,445 33,418 
004 VACANT SYSTEMS PROGRAMMER 30,000 30,000 
I 
005 WILKINS TH ACAD SYS SPEC 25,935 26,713 
006 MALONE SE SYSTEM ANALYST 24,205 24,931 
007 RAGSDALE RV SR PROG ANALYST 23,803 24,517 
008 BLACK FP MGR COMPUTER OPER & 22,969 23,658 
TELECOMMUNICATIONS 
009 ROWLAND BC SM SYS PLAN&CONT ANALYST 21,033 21,664 
010 BAURER PA PROGRAMMER ANALYST 20,085 20,688 
011 TEAGUE FE MICROCOM REPAIR TECH 19,776 20,370 
012 GUPTON AM PROGRAMMER ANALYST 19,620 20,208 
I 
013 RICE SM PROGRAMMER I I 16,480 16,975 
014 OSBORNE MJ SUPERVISOR PROD CONTROL G11 8.21 15,253 16,075 







Computing & Information Systems 2-16013 (Continued) 
016 KERR JL OPERATOR COMPUTER G10 7.89 14,665 15,449 
017 VACANT OPERATOR COMPUTER G10 6.31 16,075 12,355 
018 TARVIN SE ADMIN SECRETARY II GB 6.04 11,533 11,826 
019 MCLAREN CL CLERK DATA ENTRY G7 6.64 12,335 13,001 
020 VACANT OPERATOR DATA ENTRY G6 
(1044 HRS) 
4.22 3,957 4,406 I 
500 VACANT STUDENT WAGES 8,200 8,200 
------------ .......................... 1000-1199 Salaries & Wages 430,562 439,377 
1200-1399 Employee Benefits 65,008 89,371 
2000-2999 Services 204,558 224,456 
2000-2999 Services (Credits) (256,000) (256,000) 
3000-3499 Commodities 25,516 25,516 
3600-3699 Travel 3,000 3,000 
3700-3999 Miscellaneous 5,000 5,000 
6000-6999 Capital Outlay 53,795 53,795 





Office Machine Repair 2-16032 
001 RAMSEY KD 
002 TOUCHTON ME 
003 NOLIN RR 
1000-1199 Salaries & Wages 









1000-1199 Salaries & Wages 








SUPER OFF MACH REP G11 
REPAIRMAN ELECTRONIC G11 









10.49 20,031 20,539 
10.22 19,619 20,011 





(7 ,500) (7 ,500) 
......................... .. ....................... 
72,031 74,515 
15,641 16,111 
6.48 12,335 12,688 
6.34 12,080 12,414 








Motor Pool 2-16017 
001 HERNDON JW 
002 WOODS PE 
003 NEWSOME KB 
004 FRAZIER Nl 
500 VACANT 
1000-1199 Salaries & Wages 
1200-1399 Employee Benefits 
2000-2999 Services 












MECHANIC AUTO A G11 8.54 
( 40 HR/WK) 
MECHANIC SM ENGINE B G6 6.30 
(40 HR/WK) 


































001 WEST EE DIRECTOR 41,100 42,333 
002 OUTLAND CD DIRECTOR FOR FACILITIES 40,503 41,313 
MGT & SPACE UTILIZATION 
003 MORGAN JA BUSINESS OPERATIONS MANAGER 24,870 25,772 
004 PERRY KL COOR MATERIALS CONT G12 8.35 17,435 17,435 
I (40 HR/WK) 005 HODGE ML CLERK ADMIN II G9 7.73 14,842 15,135 
006 ADAMS GW ADMIN,SECRETARY II G8 6.59 12,531 12,903 
007 COOPER J CLERK MATERIALS &SUP G6 6.09 11,572 11 ,924 
008 BUCY MA WAREHOUSEMAN B 
( 40 HR/WK) 
G6 5.63 11 ,317 11,755 
500 VACANT STUDENT WAGES 3,000 3,000 
------------ .......................... 1000-1199 Salaries & Wages 177,170 181,570 
1200-1399 Employee Benefits 26,753 41,252 
2000-2999 Services 1,650 1,650 
3000-3499 Co~m~odities 11,030 1.1,030 
3600-3699 Travel 2,915 2,915 








87-88 88-89 Engineering and Architectural Services 2-17002 
001 MILTON HW CHIEF ENGINEER 34,441 35,4 74 
002 VACANT INTERIOR DESIGNER 20,781 19,060 
003 KENNEDY KW DRAFTSMAN 16,320 16,646 
004 ANDERSON LO SAFETY COORDINATOR 20,548 20,959 
005 BLYDEN JR RA SIGN GRAPHICS DESIGN G8 6.12 12,279 12,779 
(40 HR/WK) 
I 500 VACANT STUDENT WAGES 3,156 3,156 ------------ -----------· 1000-1199 Salaries & Wages 107,525 108,074 
1200-1399 Employee Benefits 18,404 24,190 
2000-2999 Services 405 405 
3000-3499 Colllllodities 1,460 1,460 
3600-3699 Travel 305 305 
.......................... .......................... 
TOTAL 128,099 134,434 
I 
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Custodial Maintenance 2-17003 
001 VOLPINTESTA AV ASSOC DIRECTOR 31,861 32,817 
002 MORRIS JM FOREMAN CUSTODIAL G9 8.31 17,017 17,351 
003 BURRIS GJ FOREMAN CUSTODIAL G9 6.79 13,906 14,178 
004 WINCHESTER LC LEAD MOVER G4 6.01 12,298 12,549 
005 PIERCEALL RM LEADER CUSTODIAN G4 5.13 10,231 10,711 
I 006 LAMB p LEADER CUSTODIAN G4 5.63 11,484 11,755 
007 ARMSTRONG BZ LEADER CUSTODIAN G4 5.24 1 o, 753 10,941 
008 HUIE CP MOVER G3 5.60 11,400 11,693 
009 HOSFORD MS CUSTODIAN G2 5.14 10,252 1 o, 732 
010 TAYLOR JA MOVER G3 5.30 10,670 11,066 
011 BENNETT G HOUSEKEEPER G3 5.40 10,921 11,275 
012 WILLIAMS EL CUSTODIAN G2 4.79 9,375 10,002 
013 NEWPORT c CUSTODIAN G2 5.29 10,628 11,046 
I 014 VACANT CUSTODIAN G2 4.39 8,833 9,166 
015 SIMS AM CUSTODIAN G2 5.25 10,356 10,962 





Custodial Maintenance 2-17003 (Continued) 
017 GARLAND JP CUSTODIAN G2 4.91 9,584 10,252 
018 LEE KW CUSTODIAN G2 4.49 8,833 9,375 
019 SNYDER Ml CUSTODIAN G2 5.03 9,963 10,503 
020 STEPURA EM CUSTODIAN G2 4.45 8,519 9,292 
021 AllBRITTEN ER CUSTODIAN G2 5.10 9,984 10,649 
022 BRAMLEY JL CUSTODIAN G2 5.06 9,942 10,565 I 
023 MCCABE OK CUSTODIAN G2 4.92 9,357 10,273 
024 BOWLING CW CUSTODIAN G2 4.66 9,271 9,730 
025 TYRA as CUSTODIAN G2 4.88 9,417 10,189 
026 CARTER AC CUSTODIAN G2 4.87 9,584 10,169 
027 FOY CF CUSTODIAN G2 5.30 10,649 11,066 
028 HICKS SR CUSTODIAN G2 5.07 9,984 10,586 
029 COATES B CUSTODIAN G2 4.45 8,519 9,292 
030 SCOTT FW CUSTODIAN G2 5.14 10,252 10,732 I 
031 GUDE FN CUSTODIAN G2 5.02 10,210 10,482 
20 




Custodial Maintenance 2-17003 (Continued) 
032 CARTER IE CUSTODIAN G2 4.87 9,584 10,169 
033 THWEATT RS CUSTODIAN G2 4.57 8,833 9,542 
034 LASS ITER PA CUSTODIAN G2 5.19 10,189 10,837 
035 JACKSON CL CUSTODIAN G2 5.36 10,815 11,192 
036 DRENNER JA CUSTODIAN G2 4.45 8,519 9,292 
I 037 HOWES LF CUSTODIAN G2 4.61 8,833 9,626 
038 GIBSON KA CUSTODIAN G2 4.61 8,833 9,626 
039 HALE OM CUSTODIAN G2 4.92 9,941 10,273 
040 GIBSON DB CUSTODIAN G2 4.45 8,519 9,292 
041 BURNLEY JE CUSTODIAN G2 4.72 9,417 9,855 
042 THWEATT TR CUSTODIAN G2 4.61 8,833 9,626 
043 SIMS FD CUSTODIAN G2 5.32 10,356 11,108 
044 DOUGHTY PH CUSTODIAN G2 4.45 8,519 9,292 
I 045 WALLACE BJ CUSTODIAN G2 4.66 9,271 9,730 






Custodial Maintenance 2-17003 (Continued) 
047 WILLIAMS MD CUSTODIAN G2 4.45 8,519 9,292 
048 HARRIS GW CUSTODIAN G2 4.57 8,833 9,542 
049 WILLIAMS A CUSTODIAN G2 4.81 9,438 10,043 
050 HUTSON LL CUSTODIAN G2 4.66 9,271 9,730 
051 CARLTON JA CUSTODIAN G2 5.03 9,962 10,503 
052 WILLIAMS JW CUSTODIAN G2 5.19 10,189 10,834 I 
053 DARNALL LG CUSTODIAN G2 4.85 9,417 1 o, 127 
054 ESTEP CL CUSTODIAN G2 4.61 8,833 9,626 
055 GRABARCZYK MK CUSTODIAN G2 4.64 8,833 9,688 
500 VACANT STUDENT WAGES 10,505 10,505 
........................ ........................ 
1000-1199 Salaries & Wages 576,628 608,000 
1200-1399 Employee Benefits 156,897 167,529 
2000-2999 Services 400 400 
3000-3499 CoiJIJiodities 81,598 79,926 
3600-3699 Travel 290 290 






87-88 88-89 Building & Equipment Maintenance 2-17004 
(40 HRS/WK UNLESS OTHERWISE NOTEO) 
001 RICHARDSON SG ASSOC DIRECTOR 31,261 32,199 
BUILDING TRADES 
002 MARSHALL WR FOREMAN CARPENTER 23,010 23,700 
003 CLOYS AB CARPENTER UTILITY A G11 9.20 18,834 19,210 
004 PRESCOTT JH CARPENTER UTILITY A G11 9.39 19,230 19,606 
I 005 FERGUSON RD CARPENTER UTILITY A G11 8.54 17,477 17,832 
006 KIMBRO T CARPENTER A G10 7.20 14,449 15,034 
007 BURCH E CARPENTER A G10 8.52 17,435 17,790 
008 USREY JD CARPENTER UTILITY B G9 8.16 16,704 17,038 
009 RAMSEY EO CARPENTER B G8 6.13 12,298 12,799 
010 MULLINAX DE REPAIR FLR & CARPET G9 9.13 18,688 19,063 
011 VACANT REPAIR FLR & CARPET G7 5.76 11,797 12,027 
012 POGUE EG MASON G10 9.92 20,316 20,713 





Building & Equipment Maintenance 2-17004 (Continued) 
014 DUGGER ow WINDOW REPAIRMAN G9 7.58 15,514 15,827 
015 HENSON LF WINDOW REPAIRMAN G9 7.58 15,514 15,827 
016 SWIFT DC LABORER G1 4.98 9,856 10,398 
017 SHUPE RO LABORER UT I Ll TY G3 4. 79 9,271 10,002 
I I 018 PARRISH JH LOCKSMITH G9 8.50 17,393 17' 748 
019 LUSK HL LOCKSMITH G9 8.50 17,393 17' 748 
020 KURSAVE RH PLASTERER G10 8.49 17,206 17,727 
021 REED MA HELPER PLASTERER G3 5.37 10,837 11 ,213 
022 BOLEN JL FOREMAN PAINTER 19,856 20,452 
023 POTTS JG PAINTER FURN REFIN G8 6.00 12,048 12,528 
024 HARRELL JG PAINTER UTILITY A G8 6.66 13,635 13,906 
025 JONES TC PAINTER UTILITY A G8 6.87 13,907 14,345 
026 HESTER p PAINTER A G7 7.39 15,119 15,430 I 
027 RAMSEY JM PAINTER A G7 6.17 12,507 12,883 
ELECTRICAL & MECHANICAL 






Building & Equipment Maintenance 2-17004 (Continued) 
029 SCHECTER ME ELECTRICIAN A G11 9.70 18,166 20,254 
030 FINNEY OG ELECTRICIAN A G11 9.94 20,338 20,755 
031 MORRISON JR ELECTRICIAN A G11 9.97 20,402 20,817 
032 WALKER FD ELECTRICIAN B G9 6.90 14,115 14,407 
033 MCDANIEL RM ELECTRICIAN B G9 7.58 15,514 15,827 
034 CARSON ow ELECTRICIAN B G9 6.31 ' 12,925 13,175 
035 SCARBOROUGH RW FOREMAN PlUMBING 23,010 23,700 
036 CRITTENDON ME MASTER PLUMBER G11 9.94 20,338 20,755 
037 LAX JE PLUMBER A G10 8. 77 17,957 18,312 
038 COOKSEY TR PLUMBER B G9 6.96 14,115 14,532 
039 MILLER JD PlUMBER B G9 6.38 12,925 13,321 
040 VACANT WELDER G11 7.41 15,054 15,472 
041 ROBINSON Rl MECH MAINT SERVICE G11 8.82 18,061 18,416 
I 042 WALKER BG MECH MAINT SERVICE G11 8.04 16,140 16,788 
CENTRAL HEATING & COOLING PLANT 




Building & Equipment Maintenance 2-17004 (Continued) 
044 COOPER JD OPERATOR A G12 10.00 20,465 20,880 
045 COOPER LA OPERATOR A G12 8.80 17,832 18,374 
046 MAYNARD JD OPERATOR A G12 9.08 18,416 18,959 
047 MILLER IL OPERATOR A G12 8.86 17,957 18,500 
048 ROBERTSON PL OPERATOR B G10 7.56 15,4 72 15,785 
049 GALLOWAY BD OPERATOR B G10 7.23 14,470 15,096 
050 NEWSOME AL OPERATOR B G10 7 .so 15,347 15,660 
051 GLOVER JW OPERATOR B G10 7.09 14,512 14,804 
052 KENDALL LC EMS TECHNIC I AN G12 8.12 16,620 16,955 
ENVIRONMENTAL SYSTEMS 
053 NEWSOME HL FOREMAN ENVIR CONT 23,010 23,700 
054 BOGGESS JT SERVICEMAN A G11 9.11 18,250 19,022 
055 BRAMLETT RW SERVICEMAN A G11 9.96 20,380 20,796 
056 DOWNEY JH SERVICEMAN A G11 8.04 16,453 16,788 I 057 JONES BL SERVICEMAN B G9 8.47 17,186 17,685 
26 
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Budget Budget 
87-88 88-89 
Building & Equipment Maintenance 2-17004 (Continued) 
058 BADGER RE SERVICEMAN B C9 8.38 17,164 17,497 
059 GARDNER SR SERVICEMAN B C9 6.31 12,925 13,175 
060 DARNALL JJ SERVICEMAN B C9 6.45 13,196 13,468 
500 VACANT STUDENT WACES 6,000 6,000 
------------ ............................... 1000-1199 Salaries & Wages .1,013,813 1,042,090 
1200-1399 Employee Benefits 242,973 244,419 
2000-2999 Services 350,135 374,433 
3000-3499 Commodities 179,671 179,671 
3500-3599 Credits (377,500) (377,500) 
3600-3699 Travel 970 970 





Grounds Maintenance 2-17005 
87-88 88-89 
001 HARPER WT ASSOC DIRECTOR 23,690 25,401 
LANDSCAPING & LAWNS 
002 LAX BG FOREMAN GROUNDS G10 8.91 18,061 18,604 
003 COHOON JE TRUCK DRIVER GROUNDS G5 5.55 11,275 11,588 
004 SHELTON FA GROUNDSKEEPER G5 5.68 11,484 11,860 
005 VACANT GROUNDSKEEPER G5 5.03 9,960 10,503 
006 PACE GW GROUNDSKEEPER G5 5.35 10,797 11,171 
007 STEVENS LL GROUNDS KEEPER G5 5.54 11,254 11,568 
GROUNDS 
008 RUSSELL ZB FOREMAN CONSTRUCTION G11 9.53 19,502 19,899 
009 STEELE RT EQUIP OPERATOR HVY G9 7.16 14,658 14,950 
010 SCARBROUGH D EQUIP OPERATOR LIGHT G6 6.20 12,695 12,946 
011 BROCK MA GROUNDS KEEPER G5 5.11 10,169 10,670 
012 JETTON RU GROUNDSKEEPER G5 5.83 11,925 12,173 
013 CRICK JL GROUNDS KEEPER G5 5.26 10,542 10,983 I 
014 KLINE GL GROUNDSKEEPER G5 5.11 10,169 10,670 
015 LEE FT LEADER SAN DISPOSAL G6 6.20 12,695 12,946 
016 BRANDON DR GROUNDSKEEPER G5 5.84 11,946 12,194 
28 
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1000-1199 Salaries & Wages 





BG GROUNDSKEEPER G5 
RL TRUCK DRIVER SANT G5 
IN GROUNOSKEEPER G5 























Seasonal Labor 2-17008 
100 VACANT 
1000-1199 Salaries & Wages 
1200-1399 Employee Benefits 
TOTAL 
Property Insurance 2-17006 
1200-1399 Employee Benefits 
1400-1999 Other Personnel Costs 
TOTAL 





2000-2999 Services (Credits) 
TOTAL 
Utility Contingency 2-17009 
2000-2999 Services 
TOTAL 








































Public Address System 2-16016 
500 VACANT 
1000-1199 Salaries & Wages 
2000-2999 Services 
TOTAL 
Unemployment Compensation 2-16014 
1200-1399 Employee Benefits 
TOTAL 
Employee Scholarships 2-16015 
1200-1399 Employee Benefits 
TOTAL 
STUDENT WAGES 
Miscellaneous Institutional Support 2-16025 




4000-4999 Scholarships & Financial 




1000-1199 Salaries & Wages 
1200-1399 Employee Benefits 
TOTAL 













































Worker's Compensation 2-16960 
1200-1399 Employee Benefits 
TOTAL 
Central Stores Revolving Fund 2-16018 
3000-3499 Commodities 
TOTAL 
Institutional Support Cost Allocation to 

























Vice President's Office 2-16961 
001 VACANT VICE PRES & ASST PROF 55,000 55,000 
002 MELOAN RB ADM ASS I STANT 21,682 22,700 
003 FURGERSON ww DIR. VETERANS SER.& ASST PROF 17,500 17,800 
[COOP ED & PLACEMENT] [17 ,800] [18,200] 
[TOTAL] [35,300] [36,000] 
I 
004 VINSON AS EXECUTIVE SECRETARY G10 8.31 15,915 16,271 
005 MCCANN DL ADMIN SECRETARY I G7 6.64 12,707 13,001 
006 FARRELL TM CLERK/TYPIST II G6 6.24 5,969 6,109 
(979 HRS) 
400 VACANT GRADUATE ASSISTANT (8) 3,600 3,600 
500 VACANT STUDENT WAGES 3,725 3,725 
------------ ------------
1000-1199 Salaries & Wages 136,098 138,206 
1200-1399 Employee Benefits 16,549 28,752 
2000-2999 Services 7,600 7,600 
3000-3499 Co11111odities 2,784 2,784 
3600-3699 Travel 1,8D4 1,804 
3700-3999 Miscellaneous 5,284 5,284 
--------·--- .............................. 







Counseling & Testing Center 2-15000 
001 ALLBRITTEN WL DIRECTOR & ASSOC PROF 33,000 34,200 
002 BOLTZ CJ COUNSELOR & INSTRUCTOR (A) 21,300 21,600 
003 NABEREZNY PM COUNSELOR & INSTRUCTOR 25,000 25,800 
004 PORTNER EM COUNSELOR/ADJ INSTR (A) 17,280 18,000 
005 YATES CA ADMIN SECRETARY I C7 6.25 11,961 12,238 
400 VACANT GRADUATE ASSISTANTS 7,200 7,200 I 
500 VACANT STUDENT WAGES 6,155 6,155 
----------- -----------1000-1199 Salaries & Wages 121,896 125,193 
1200-1399 Employee Benefits 15,802 27.742 
2000-2999 Services 1,500 1,500 
3000-3499 Co~~~nodities 11,426 11,426 
3600-3699 Travel 1,450 1,450 
. 3700-3999 Miscellaneous 0 0 
------------ ------------TOTAL 152,074 167,311 
I 
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Admissions & Records 2-15001 
001 BRYAN, JR. p DEAN ADMISSIONS 38,200 39,300 
002 RADKE p DIRECTOR OF SCHOOL RELATIONS 30,100 31,500 
003 FLORA FN ASST REGISTRAR 26,600 27,600 
004 GARLAND cs ASST DIR SCHOOL REL 23,800 24,300 
005 COOK PV GRAD COORD 20,600 21,200 
I 006 SMITH ME ADMISSIONS SYSTEMS COORDINATOR 20,600 21,200 
007 MARSHALL OB REG &~RECDS SUPERVISOR 20,000 20,500 
008 CLAIBORNE KT ADMISSIONS COUNSELOR 14,100 14,600 
009 HARDIN ME MINORITY ADM COUNSEL 14,000 14,300 
010 VACANT ADMISSIONS COUNSELOR 14,000 14,000 
011 COHOON JA CLERK GRAD ADMISSION G9 7.62 14,587 14,920 
012 WILSON MA CLERK CERTIFICATION G9 7.62 14,587 14,920 
013 KERR KB CLERK TRANSCRIPT EVA G9 7.31 14,000 14,313 
I 014 PARM JG CLERK DEGREE G9 6.97 13,334 13,647 
015 NANNY BJ CLERK Ill G9 6.47 12,375 12,668 
016 DEITZ KJ CLERK UNDRGRD ADMISS G9 6,46 12,374 12,649 
35 
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Budget Budget 
Admissions & Records 2-15001 (Continued) 
87-88 88-89 
017 UMAR DA CLERK INQUIRY G7 6.52 12,472 12,766 
018 CLARK PB ADMIN SECRETARY I G7 6.49 12,414 12,707 
019 LANE SJ CLERK/TYPIST I I G6 6.22 11,902 12,179 
020 MAST ERA NR OPERATOR DATA ENTRY G6 6.20 11,865 12,140 
021 NEWSOME SJ CLERK FOREIGN STDTS G6 5.59 10,612 10,945 
I 022 COPE SR CLERK G6 5.32 10,006 10,417 
023 HORTON RL RECEPTIONIST G5 5.07 9,418 9,927 
024 VACANT REGISTRATION 
ASSISTANTS 2,650 3,000 
025 VACANT EXTRA HELP 1,700 2,000 
500 VACANT STUDENT WAGES 12,150 12,150 
------------ ------------1000-1199 Salaries & Wages 398,446 409,848 
1200-1399 Employee Benefits 65,723 93,602 
2000-2999 Services 29,200 29,200 
3000-3499 Collllloditles 18,000 18,000 
3600-3699 Travel 3,500 3,500 
3700-3999 Miscellaneous 15,642 15,642 
------------ ------------TOTAL 530,511 569,792 I 
36 
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School Relations Office 
500 VACANT 








Summer Orientation 2-15019 
500 VACANT 












































87-88 B8-89 Health Services 2-15002 
001 WHAYNE HU PHYSICIAN (1 0) 45,100 46,200 
002 GARFIELD RM CLINIC ADM & ARNP 24,600 26,500 
003 PRICE KC HEAD NURSE 16,994 18,000 
004 HENDREN MC SUPERVISOR LAB 
(1484 HRS) 
G11 8,70 12,614 12,911 
005 STUART BK NURSE STAFF G11 (9) 8.21 12,510 12,804 
I 006 ELDREDGE JA NURSE STAFF G11 (9) 8.79 12,245 12,921 
007 LYLE JR NURSE STAFF G11 (9) 7.99 7,348 7,519 
(941 HRS) 
008 HOSFORD PM ADMIN SECRETARY II G8 6.54 12,512 12,805 
009 DUNN RF PHARMACOLOGIST 600 600 
CONSULTANT 
(PART-Tl ME) 
010 VACANT EXTRA HELP 100 100 
500 VACANT STUDENT WAGES 3,840 3,840 
................................ .......................... 
1000-1199 Salaries & Wages 148,463 154,200 
1200-1399 Employee Benefits 17,268 28,963 
2000-2999 Serv;ces 10,665 10,665 I 3000-3499 Conmodities 17,801 17,801 3600-3699 Travel 1,050 1,050 3700-3999 Miscellaneous 300 300 
------------ ------------TOTAL 195,547 212,979 
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Student Financial Aid 2-15004 87-88 88-89 ·, 
001 MCDOUGAL JD DIRECTOR 
34,200 35,200 
002 VINSON CB ASST DIR FOR GRANTS & LOANS 21,950 23,000 
003 GORDON JB ASST DIR FOR STU EMPLOY 21,650 22,750 
004 WELTER MJ CLERK STUDENT EMPLOY G8 7.09 13,570 13,882 
005 MCCUISTON RD ADMIN SECRETARY II G8 6.96 13,314 13,628 
006 GARGUS JA CLERK FINANCIAL AID G8 5.90 11 ,298 11,552 
007 WISEHART OJ CLERK, SJUDENT LOAN G7 6.49 12,414 12,707 
008 GARLAND JC CLERK APPLICATION G6 6.22 11,902 12,179 
009 VACANT CLERK/TYPIST G5 4.97 6,486 6,486 (25 HR/WK) 
500 VACANT STUDENT WAGES 6,146 6,146 
------------ ------------1000-1199 Salaries & Wages 
152,930 157,530 1200-1399 Employee Benefits 
25,266 36,291 2000-2999 Services 
3000-3499 Contnodftfes 7,649 19,349 
3600-3699 Travel 8,426 8,426 




I Perkins Loan Matching 2-19000 










Curris Center Administration 2-15005 
001 CARTER JF DIRECTOR 28,850 29,600 
002 JEWELL HR DIR CURRIS CTR OPER 17,350 11,675 
[AUX I L1 ARIES] [5,314] [11 ,675] 
[TOTAL] [22,664] [23,350] 
003 VINSON GJ BOOKKEEPER G7 6.54 12,512 12,805 
004 MORGAN GJ ADMIN SECRETARY I G7 6.36 12,181 12,453 
005 RAMSEY BN SUGAR CUBE/INFO MGR 
(40 HR/WK)(1744 HRS) 
G6 (10) 6.17 10,516 1 o, 760 I 
400 VACANT GRADUATE ASSISTANTS 10,800 10,800 
............................... ------------1000-1199 Salaries & Wages 92,209 88,093 
1200-1399 Employee Benefits 15,739 18,853 
3700-3999 Miscellaneous 8,750 8,750 
------------ ............................... TOTAL 116,698 115,696 
Student Government Association 2-15030 




I 5,000 5,000 5,500 5,500 80,250 79,970 6,720 7,000 





4000-4999 Scholarships & Financial Aid 
............................. ------------TOTAL 105,470 105,470 
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Co-Curricular Education 2-16962 
001 BAURER JR DIRECTOR 2S,OOO 26,000 
002 MORRIS EK COORD OF INTRAMURALS (1 0) 1S,OOO 1S,400 
& CLUB SPORTS 
003 YOUNG ME COORD. STUDENT ACTIVITIES 16,000 16,SOO 
004 HARVEY DA COORD. STUDENT ORGANIZATION 7,287 7,450 
AND SORORITY ADVISOR 
I 
(PART-TIME) 
400 VACANT GRADUATE ASSISTANTS 9,600 9,600 
sao VACANT 5 TUDENT WAGES 9,4SO 9,4SO 
........................... ------------1000-1199 Salaries & Wages 82,337 84,400 
1200-1399 Employee Benefits 13,334 1S,S43 
2000-2999 Services 1,5SO 1,SSO 
3000-3499 Conmodities 2,112 2,112 
3600-3699 Travel 1,000 1,000 
3700-3999 Miscellaneous 11,000 11 ,coo 
........................... ............................ 







& Placement Services 2-15950 
001 RICHARD RL DIRECTOR 30,000 31,000 
002 VACANT ASSISTANT DIRECTOR 16,500 19,000 
003 FURGERSON ww COORD OF PLACEMENT SERVICES 17,800 18,200 
[VP STUDENT OEV] [17,500] [17,800] 
[TOTAL] [35,300] [36,000] 




005 WINSTEAD OK ADMIN SECRETARY I G7 6.35 12,159 12,433 
006 PITMAN ML ADMIN SECRETARY II G8 6.82 13,055 13,354 
007 FLEMING KD ADMIN SECRETARY I G7 (11) 6.61 11,593 11,852 
500 VACANT STUDENT WAGES 2,920 2,920 
------------ ------------1000-1199 Salaries & Wages 112,827 108,759 
1200-1399 Employee Benefits 15,171 23,831 
2000-2999 Services 13,800 13,800 
3000-3499 Co111llodltles 6,821 6,821 
3600-3699 Travel 7,400 7,400 
3700-3999 Miscellaneous 1,800 1,800 
------------ ------------









Learn! ng Center 2-11805 
001 HIGGINSON BS COORD ASST PROFESSOR (A) 22,700 24,500 
002 CARLETON R COORD WRITING PRG (A) 10,275 10,550 
& ASSISTANT PROFESSOR 
(ENGLISH] [10,225] [10,828] 
[TOTAL] [20,500] [21,378] 
003 JACHOWICZ PL COORDINATOR (A) 16,500 17,300 
OF TUTORIAL PRG & 
SERVICES FOR STUDENTS 
WITH DISABILITIES 
I 004 HANSEN JL COORD OF DEV. MATH (A) 16,300 16,700 & INSTRUCTOR 
005 CELLA DB WRITING SPECIALIST (A) 10,560 10,900 
(PART-TIME) 
006 SCHULTZ ML DEPT SECRETARY I G6 5.64 5,742 8,832 
(1566 HRS)(30 HR/WK) 
400 VACANT GRADUATE ASSISTANTS 13,200 13,200 
500 VACANT STUDENT WAGES 10,793 1 o, 793 
------------ ------------
1000-1199 Salaries & Wages 106,070 112,775 
1200-1399 Employee Benefits 10,706 18,710 
2000-2999 Services 400 400 
3000-3499 Colllllodities 2,632 2,632 
I 
3600-3699 Travel 910 910 







Recruitment & Retention 2-15012 
3700-3999 Miscellaneous 13,000 13,000 
-----------· ............................. 
TOTAL 13,000 13,000 
National Student Exchange 2-18006 
3700-3999 Miscellaneous 2,500 2,500 
------------ ........................... 
TOTAL 2,500 2,500 
Minority Student Affairs 2-15017 
001 VACANT COORDINATOR 22,600 22,600 I 
400 VACANT GRADUATE ASSISTANT (8) 3,600 3,600 
500 VACANT STUDENT WAGES 1,500 1,500 
............................. ............................. 
1000-1199 Salaries & Wages 27.700 27,700 
1200-1399 Employee Benefits 1,973 5,434 
3000-3499 Commodities 3,000 3,000 
3700-3999 Miscellaneous 4,300 4,300 
4000-4999 Scholarships & Financial Aid 16,000 16,000 
------------ ............................. TOTAL 52,973 56,434 
Work-Study Matching - Instruction 2-11822 
1400-1999 Other Personnel Costs 68,400 72,221 






87-88 88-89 ·. 
Work-Study Matching - Institutional Support 2-16800 
1400-1999 Other Personnel Costs 37,600 39,750 
------------ ------------TOTAL 37,600 39,750 
Foreign Student Scholarships 2-18000 
4000-4999 Scholarships & Financial Aid 2,000 2,000 
------------ .............................. TOTAL 2,000 2,000 
Mandatory Fee Waivers 2-18001 
I 4000-4999 Scholarships & Financial Aid 47,080 47,080 ............................. ... .......................... ' TOTAL 47,080 47,080 
Tuition Assistance--Non Resident Students 2-18002 
4000-4999 Scholarships & Financial Aid 1,905,197 1,966,167 
............................. ............................. 
TOTAL 1,905,197 1,966,167 
Scholarships -- School Relations 2-18003 
4000-4999 Scholarships & Financial Aid 573,000 573,000 
............................. .. ........................... 
TOTAL 573,000 573,000 
Workships 2-15013 
4000-4999 Scholarships & Financial Aid 61,863 61,863 
I ------------ ------------TOTAL 61,863 61,863 
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UNIVERSITY RELATIONS AND DEVELOPMENT 
Vice President's Office 2·16003 
001 PERRIN ow VICE PRES & PROFESSOR 
002 MCCLAIN SJ EXECUTIVE SECRETARY G10 7.29 
003 VACANT ADMIN SECRETARY I G7 5.44 
[DEVELOPMENT] 
[TOTAL] 
1000-1199 Salaries & Wages 











































University Information Services 2-16021 
001 MCINTOSH FD DIRECTOR & ASST PROF 35,970 37,360 
002 JOHNSON RB PHOTOGRAPHER 25,200 25,975 
003 HART JP RADIO/TV SPECIALIST 20,700 21,320 
004 FISHER CH NEWS EDITOR 17,250 17,750 
005 ZAMBELLA LJ ADMIN SECRETARY I G7 6.31 12,081 12,355 
I 006 DANIEL MW ADM IN SECRETARY I G7 5.65 10,769 11,063 
007 VACANT EXTRA. HELP 4,226 4,226 
500 VACANT STUDENT WAGES 4,622 4,622 
------------ ........................ 
1000-1199 Salaries & Wages 130,818 134,671 
1200-1399 Employee Benefits 22,650 29,623 
2000-2999 Services 8,060 8,810 
3000-3499 Commodities 17,079 16,457 
3600-3699 Travel 3,870 3,870 
3700-3999 Miscellaneous 6,305 6,305 







Office of Publications 2-16022 
001 MCDONALD JW DIRECTOR 16,625 18,000 
[PRINTING] [16,625] [18,000] 
[TOTAL] [33,250] [36,000] 
002 WARD ME PUBLICATIONS EDITOR 15,450 15,963 
003 HARTLINE LL PUBLICATIONS COORDINATOR 14,781 15,077 
004 PIERCE LM SUPERVISOR OF GRAPHIC 19,578 20,263 
DESIGN 
005 MCCUISTON LA PHOTOLITHOGRAPHER G10 B.47 16,212 16,584 I 
006 DECLERK MD GRAPHIC DESIGNER G10 7.43 14,218 14,548 
007 CUNNINGHAM AM OPERATOR COMPOSER G8 7,09 13,569 13,882 
008 WATKINS AM OPERATOR COMPOSER G8 6.66 12,747 13,040 
009 JONES HM ADMINISTRATIVE CLERK I G7 6.70 12,707 13,119 
010 VACANT TEMPORARY HELP 1,550 882 
500 VACANT STUDENT WAGES 1,440 1,440 
------------ ------------1000-1199 Salaries & Wages 138,877 142,798 
1200-1399 Employee Benefits 27,609 32,245 
2000-2999 Services 520 22 I 3000-3499 Co11111odities 15,444 15,444 3600-3699 Travel 1,770 1,770 3700-3999 Miscellaneous 200 200 
------------ ------------TOTAL 184,420 192,479 
48 
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I 
Budget Budget 
Printing Services 2-16010 
87-88 88-89 
001 MCDONALD JW DIRECTOR 16,625 18,000 
[PUBLICATIONS] [16,625] [18,000] 
[TOTAL] [33,250] [36,000] 
002 PEARCE RL FOREMAN/PRESSMAN G12 10.13 19,404 19,835 
003 PERKINS LS OPERATOR WEB PRESS G10 8.19 15,683 16,036 
004 NANCE RF FOREMAN BINDERY G10 7.29 13,961 14,274 
I 005 LAMB LG COPY CENTER SUPERVISOR/ 7.08 PRESS OPERATOR G10 13,549 13,863 
006 ADAMS LH OPERATOR PRINT PRESS G9 7.62 14,587 14,920 
007 EMERSON AF OPERATOR PRINT PRESS G9 7.67 14,568 15,018 
008 COLE LA OPERATOR COPY CENTER G6 5.87 11,222 11,493 
009 ELDER ST BINDERY HELPER G5 5.62 10,299 11,004 
010 VACANT MA I NTENANCE&F I LM PRO 8,000 8,000 
(PART-Tl ME) 
500 VACANT STUDENT WAGES 3,790 3,950 
------------ ------------1000-1199 Salaries & Wages 141,688 146,393 
I 
1200-1399 Employee Benefits 29,078 34,462 2000-2999 Services 30,045 30,045 
2000-2999 Services (Credits) (30,000) (30,000) 3000-3499 CoiiiTiodities 144,718 144,718 
3500-3599 Credits (318,000) (318,000) 
3600-3699 Travel 600 600 
6000-6999 Cap! tal Outlay 15,000 15,000 
.......................... ------------TOTAL 13,129 23,218 
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I 
Budget Budget 
B7-8B 88-89 Alumni Affairs 2-16023 
001 HERNDON DR DIRECTOR 30,591 31,050 
002 MOORE LJ ADMIN SECRETARY II G8 6.59 12,531 12,903 
003 WARNER BL BOOKKEEPER G8 5.87 11,298 11,493 
004 SUITER TG ADMIN SECRETARY I G7 5.60 10,554 10,965 
005 VACANT EXTRA HELP 1,395 1,395 
006 VACANT OVERTIME 2,256 2,031 I 
400 VACANT GRADUATE ASSISTANTS (8) 4,800 4,800 
500 VACANT STUDENT WAGES 4,423 4,423 
------------ ------------1000-1199 Salaries & Wages 77,848 79,060 
1200-1399 Employee Benefits 12,219 17.122 
2000-2999 Servf ces 7,780 7,780 
3000-3499 Conrnodities 4,249 4,249 
3600-3699 Travel 1,146 1,255 







Wrather West Kentucky Museum 2-14000 
001 VACANT DIRECTOR 33,150 33,150 
002 ALEXANDER SL SECRETARY G6 6.60 12,668 12,923 
500 VACANT S TUOENT WAGES 1 ,440 1,440 
................................ ................................. 
1000-1199 Salaries & Wages 47,258 47,513 
1200-1399 Employee Benefits 6,475 10,583 
1400-1999 Other Personnel Costs 500 500 
2000-2999 Services 650 650 
3000-3499 Commodities 1,791 1 '791 
I 
3600-3699 Travel 950 950 
3700-3999 Miscellaneous 2,468 2,468 







Office of Development 2-16020 
001 WARD cw DIRECTOR 43,723 45,523 
[FOUNDATION] [2,277] [2,377] 
[TOTAL] [46,000] [47,900] 
002 WARD JD DEV COORD-ATHLETICS 16,125 16,609 
[ATHLETIC DIRECTOR] [16,125] [16,609] 
[TOTAL] [32,250] [33,218] 
003 JULIAN CL DEV COORD-GIFT PLANNING 11,440 11,507 
[FOUNDATION] [11,440] [12,493] 
I 
[TOTAL] [22,880] [24,000] 
004 VACANT DEV COORD-ANNUAL FUND 0 [21,000] 
[FOUNDATION] 
005 BARROW DA ADMIN SECRETARY Ill G9 
[FOUNDATION] 7.06 [13,549] [13,820] 
006 MYHILL LJ ADMIN SECRETARY I G7 5.69 10,869 11,141 
007 VACANT ADMIN SECRETARY I G7 5.44 1,135 3,847 
[VPURD] 0 [6,805] 
[TOTAL] 0 [1 0,652] 
008 VACANT EXTRA HELP 
[ FOUNDA Tl ON] 0 [5,543] 
------------ ------------1000-1199 Salaries & Wages 83,292 88,627 
1200-1399 Employee Benefits 10,876 20,262 
I 
2000-2999 Services 6,000 5,000 
3000-3499 Comodltles 2,476 2,000 
3600-3699 Travel 4,750 4,000 
3700-3999 Miscellaneous 5,433 4,949 
........................ ........................ 
TOTAL 112,827 124,838 
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Center for Continuing Education 2-11908 
001 MILLER VP DEAN & ASSOC PROFESSOR & 50,300 49,000 
ASST TO VP FOR ACADEMIC 
AFFAIRS 
002 KEY SR DIRECTOR OF CONFERENCES & 30,146 31,350 
WORKSHOPS 
003 MOORE LH COORD SPECIAL PROG 15,040 15,491 
[BIS DEGREE] [16,094] [16,577] 
[TOTAL] [31,134] [32,068] 
I 
004 BURTON BH COORDINATOR ADULT OUTREACH 11 ,563 11,910 
[BIS DEGREE] [11 ,230] [11 ,567] 
[TOTAL] [22,793] [23,477] 
005 DICK WL ADMIN SECRETARY Ill G9 6.47 12,375 12,668 
006 MCCUISTON MA ADMIN SECRETARY I G7 6.14 11,748 12,022 








1000-1199 Salaries & Wages 
1200-1399 Employee Benefits 




------------ ------------TOTAL 167,647 182,585 
I 
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Conferences & Workshops 
500 VACANT 












1000-1199 Salaries & Wages 






































































Community Education 4-13005 
3700-3999 Miscellaneous 
TOTAL 
Ft. Campbell Center 2-11700 
1000-1199 Salaries & Wages 





6000-6999 Capital Outlay 
TOTAL 








































Athletic Director 2-15800 
001 STRICKLAND MD ATHLETIC DIR & ASST PROF 49,500 51,900 
002 WARD JD ASSISTANT ATHLETIC DIRECTOR 0 16,609 
FOR BUSINESS & OPERATIONS 
[DEVELOPMENT] [16,125] [16,609] 
[FOUNDATION] [16,125] 
[TOTAL] [32,250] [33,218] 
003 VACANT ACADEMIC COORDINATOR 19,570 15,000 
004 VACANT PHYS I ClAN 
(PART-TIME) 
7,875 5,000 I 
005 HUSSUNG KF FACULTY REP (2) 2,920 3,000 
(SUMMER STIPEND) 
006 EDWARDS ss ADMIN SECRETARY I G7 6.82 12,727 13,354 
007 FUTRELL JL CLERK/TYPIST II G6 5.41 9,907* 10,593' 
500 VACANT STUDENT WAGES 5,090 2,090 
------------ ------------1000-1199 Salaries & Wages 107,589 117,546 
1200-1399 Employee Benefits 25,062 25,405 
2000-2999 Servi ees 5,400 5,400 
3000-3499 Colllllodities 16,691 1,490 
3600-3699 Travel 5,085 1,586 
3700-3999 Miscellaneous 57,652 11,561 
------------ ------------ I TOTAL 217,479 162,988 * Funded from the Athletic Endowment 
Discretionary Expenditures -
Athletic Director 2-15849 
3700-3999 Miscellaneous 14,550 14,550 









* Available only when private funds are raised 
Sports Information Director 2-15801 
001 BOHNERT CM DIRECTOR 
002 VACANT CLERK/TYPIST G5 
003 VACANT INTERNS 
500 VACANT S TUOENT WAGES 
1000-1199 Salaries & Wages 
1200-1399 Employee Benefits 





Athletic Grants-In-Aid 2-15802 



































Athletic Ticket Office 2-15823 
001 BENTON 
002 VACANT 
1000-1199 Salaries & Wages 




Athletic Trainer 2-15824 
CM 
001 NEWMAN PA 
002 VACANT 
1000-1199 Salaries & Wages 
1200-1399 Employee Benefits 





CHEERLEADER SPONSOR (6) 



























............................. .. ........................... 
15,877 24,171 
0 4,130 








001 MAHONEY MP HEAD FOOTBALL COACH 41,200 42,436 
& ASST PROFESSOR 
002 LARSON RK ASST. FOOTBALL COACH 28,840 29,705 
& INSTRUCTOR 
003 CARPENTER CD ASST FOOTBALL COACH 25,7SO 26,522 
004 COOPER RL ASST FOOTBALL COACH 22,768 23,451 
& INSTRUCTOR 
005 JONES G ASST FOOTBALL COACH 20,600 21,218 
006 CHRISTOPHEL R ASST FOOTBALL COACH 17,510 1 B,035 
007 ROGGE MAN TJ ASST FOOTBALL COACH 16,480 16,974 
008 KEY LE EQUIPMENT MANAGER 12,927 13,314 
009 REAMER SM ADMIN SECRETARY I G7 6.81 12,690 13,334 
400 VACANT GRADUATE ASSISTANTS 10,800 10,800 
500 VACANT STUDENT WAGES 7,030 4,030 _____ .., ______ 
................................... 
1000-1199 Salaries & Wages 216,595 219,819 
1200-1399 Employee Benefits 26,557 49,449 
2000-2999 Services 1 '100 1 '100 3000-3499 Conmodi ties 2,654 2,600 
I 
3600-3699 Travel 32,815 32,869 
3700-3999 Miscellaneous 47,150 47,150 
------------ ------------TOTAL 326,871 352,987 
Discretionary Expenditures -
football 2-15841 
3600-3699 Travel 42,500 42,500 
3700-3999 Miscellaneous 22,500 22,500 
----·------- ................................. TOTAL 59 65,000 65,000 







1000-1199 Salaries & Wages 











SJ HEAD MEN'S BASKETBALL 
COACH, DIRECTOR OF BASKETBALL 
DEVELOPMENT & ASST PROFESSOR 
MK ASSOC MEN'S BASKETBALL 
COACH 
CE ASST MEN'S BASKETBALL 
COACH 





































1000-1199 Salaries & Wages 













HEAO BASEBALL COACH 
(PART-TIME) 
ASST BASEBALL COACH 




































Men's Track 2-15807 
500 VACANT 











Men's Tennis 2-15808 
500 VACANT 











































Men's Golf 2·15809 
001 HEWITT 
1000-1199 Salaries & Wages 







































C:: .- I 
Women's Track 2-15810 
001 RUSSELL 
002 VACANT 
1000-1199 Salaries & Wages 







Women's Track 2-15846 
3700-3999 Miscellaneous 
TOTAL 





























Women's Basketball 2-15811 
001 CHILDERS BD WOMEN'S BASKETBALL 27,042 27,448 
COACH 
002 VACANT ASST. WOMEN'S BB COACH (9) 9,000 0 
003 EVANS SL ASST WOMEN'S BB COACH 15,500 17,000 
004 VACANT INTERN 2,880 5,000 
.................................. ----------·-
I 
1000-1199 Salaries & Wages 54,422 49,448 
1200-1399 Employee Benefits 5,880 11,070 
2000-2999 Services 840 820 
3000-3499 Commodities 1,400 1,400 
3600-3699 Travel 24,865 24,865 
3700-3999 M1 scellaneous 8,208 8,208 
------------ -----------· TOTAL 95,615 95,811 
Discretionary Expenditures-
Women's Basketball 2-15847 
3000-3499 Commodities 1,000 1,000 
------------ ------------TOTAL 1,000 1,000 
I 
65 
Women's Tennis 2-15812 
001 ROUSE SA 
1000-1199 Salaries & Wages 







Women's Tennis 2-15848 
3700-3999 Miscellaneous 
TOTAL 







































Women's Volleyball 2·15814 
001 SEGOVIA 0 
400 VACANT 
1000-1199 Salaries & Wages 







1000-1199 Salaries & Wages 
























































Vice President's Office 2-16002 
001 BOOTH JL VICE PRES & PROFESSOR 61,200 64,872 
002 PAYNE WF COORD GRAD STWIES & 44,759 46,102 
ASSOC PROF 
003 VACANT ASST TO VP & PROF (5) 21,826 16,710 
004 ROSE BA ADMINISTRATIVE ASSISTANT 17 ,S68 18,220 I 
005 OUTLAND ME EXECUTIVE SECRETARY G10 7.55 14,391 14,783 
006 VACANT REGENTS TEACHING AWARDS 6,000 6,000 
500 VACANT STUDENT WAGES 1,670 1,670 
------------ ------------
1000-1199 Salaries & Wages 167,414 168,357 
1200-1399 Employee Benefits 18,113 30,902 
2000-2999 Services 15,200 15,200 
3000-3499 Co111nodities 6,352 6,352 
3600-3699 Travel 2,921 2,921 
3700-3999 Miscellaneous 3,1SO 3,150 
------------ ------------











1000-1199 Salaries & Wages 






Honors Program 2-11811 
001 MORRIS 
1000-1199 Salaries & Wages 
1200-1399 Employee Benefits 
TOTAL 
NO DIRECTOR 
DO ADMIN SECRETARY Ill G9 
w DEPT SEC I G6 
(914 HRS)[GRANT.FUNDS] 


















































COLLEGE OF BUSINESS AND PUBLIC AFFAIRS 
Dean's Office 2-14100 
001 THOMPSON JA DEAN & PROFESSOR 59,823 61,768 
002 HARRISON DE ASST DEAN & MBA DIRECTOR 44,527 46,085 
& ASSOC PROF 
003 VACANT DIRECTOR, WATERFIELD INST. 3,000 3,000 
004 VAUGHN EL ADMIN SECRETARY II I G9 7.97 15,233 15,605 
005 DUNCAN PS DEPT SECRETARY II C7 6. 70 12,789 13,119 I 
sao VACANT STUDENT WAGES 8,290 8,290 
------------ ------------
1000-1199 Salaries & Wages 143,662 147,867 
1200-1399 Employee Benefits 13,084 26,264 
2000-2999 Services 13,576 13,576 
3000-3499 Corm~odities 12,508 12,508 
3600-3699 Travel 10,875 10,875 
3700-3999 Miscellaneous 160 160 
------------ ------------








001 MILLER Tl CHAIR & PROFESSOR 59,038 60,819 
002 TIBBS p PROFESSOR (A) 34,993 35,835 
003 DEVINE JW PROFESSOR (A) 34,268 34,895 
004 STAMBAUGH CT ASSOC PROFESSOR (A) 51,720 53,750 
005 CARPENTER FW ASSOC PROFESSOR (A) 44,000 44,950 
I 006 THOMAS D ASST PROFESSOR (A) 50,000 46,000 
007 SEAY RA ASST PROFESSOR (A) 39,403 41,975 
008 CHAMBERLAIN DH ASST PROFESSOR (A) 35,320 35,850 
009 HALL JP INSTRUCTOR (A) 24,788 25,685 
010 RUDOLPH HS LECTURER (A) 25,044 0 * 
011 MILLER DC DEPT SECRETARY II G7 (11) 6.69 11,710 11,995 
012 VACANT RESEARCH STIPENDS 15,071 14,969 
500 VACANT STUDENT WAGES 4,770 4,770 
I ------------ ------------1000-1199 Salaries & Wages 430,125 411,493 1200-1399 Employee Benefits 42,150 87,088 2000-2999 Services 1 '100 1 '100 
3000-3499 Co11111odities 2,050 2,050 
3600-3699 Travel 1,500 1,500 
------------ ------------TOTAL 476,925 503,231 






Computer Studies 2-11102 
001 LYLE WF CHAIR & ASST PROF 45,813 46,500 
002 ELDREDGE DL PROFESSOR (A) 49,000 50,500 
003 MCGREGOR JD PROFESSOR (A) 43,209 46,105 
004 SMITH WF PROFESSOR (A) 38,350 38,925 
005 VACANT RESEARCH ASSOC PROFESSOR (A) 50,000 50,000 
006 SUMMERS MK ASSOC PROFESSOR (A) 46,000 46,690 I 
007 BATTS,JR. RA ASSOC PROFESSOR (A) 35,100 35,951 
008 BREEDING B ASST PROFESSOR (A) 34,350 47,000 
009 SUTRICK KH ASST PROFESSOR (A) 34,250 37,655 
010 CAMPBELL ML ASST PROFESSOR (A) 33,475 35,150 
011 VACANT VISITING LECTURER (A) 22,780 22,780 
012 OLIVER WA VISITING LECTURER (A) 19,630 0 • 
013 HART BS DEPT SECRETARY II G7 5. 70 10,867 11,161 
014 VACANT RESEARCH STIPENDS 7,500 14,550 I 






Computer Studies 2-11102 (Continued) 
1000-1199 Salaries & Wages 



























Economics and finance 2-11103 
001 MATHIS GL CHAIR & PROFESSOR 49,041 50,522 
002 THOMPSON JF PROFESSOR (A) 43,630 45,015 
003 GILES HC PROFESSOR (A) 38,373 40,027 
004 MAXWELL CE ASSOCIATE PROFESSOR (A) 48,000 49,949 
005 GUIN LD ASSOC PROFESSOR (A) 42,632 44,298 
006 VACANT ASSOC PROFESSOR (A) 31,950 31,950 I 
007 MCCOY JP ASST PROFESSOR (A) 32,496 33,472 
008 BUSER JA ASST PROFESSOR (A) 29,995 30,445 
009 BRASFIELD ow ASST PROFESSOR (A) 28,840 29,273 
010 DRIVER B VISITING LECTURER (A) 20,429 21,161 
011 ELKINS MH DEPT SECRETARY I I G7 6.70 12,789 13.119 
012 VACANT RESEARCH STIPENDS 9,460 8,499 
500 VACANT STUDENT WAGES 4,775 4,775 
.................................... ------------ I 1000-1199 Salaries & Wages 392,410 402,505 1200-1399 Employee Benefits 41,798 87,630 2000-2999 Services 1,200 1,200 
3000-3499 Commodities 2,560 2,560 
3600-3699 Travel 1,650 1,650 
3700-3999 Miscellaneous 1,200 1,200 
------------ ------------TOTAL 440,818 496,745 
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Management and Marketing 2-11104 
001 SEALE WB CHAIR & PROFESSOR 50,848 52,365 
002 CLEMENT RW PROFESSOR (A) 45,921 50,245 
003 N I FFENEGGER PB PROFESSOR (A) 39,757 43,302 
004 SCHOENFELDT RC ASSOC PROFESSOR (A) 39,675 41 '785 
005 BROCKWAY GR ASSOC PROFESSOR (A) 37,902 39,916 
I 006 RICHMOND WL ASSOC PROFESSOR (A) 37,029 37,584 
007 MILLER FL ASSOC PROFESSOR (A) 34,206 37' 195 
008 BARTON RB ASSOC PROFESSOR (A) 33,541 34,444 
009 MC NEELY SE ASST PROFESSOR (A) 37,000 37,555 
010 ROCKMORE w ASST PROFESSOR (A) 32,816 37,000 
011 MC NEELY BB ASST PROFESSOR (A) 35,000 35,525 
012 EOWAROS LC ASST PROFESSOR (A) 30,665 31 '125 
013 VACANT ASST PROFESSOR (A) 0 0 
I 014 JEDAN NJ VIST LECTURER (A) 9,000 9,135 (1/2 TIME) 
015 REAGAN cc DEPT SECRETARY I I G7 (11) 6.69 11,710 11,995 
016 VACANT RESEARCH STIPENDS 2,000 4,000 
500 VACANT STUDENT WAGES 5,490 5,490 
........................ ------------75 
Management and Marketing 2-11104 (Continued) 
1000-1199 Salaries & Wages 





Office Systems & Business Education 2-11105 
001 HARCOURT JV CHAIR & PROFESSOR 
002 KRIZAN AC ASSOC PROFESSOR 
003 NICHOLS PA ASSOC PROFESSOR 
004 LIDDELL LF ASSOC PROFESSOR 
005 RICHERSON VL ASST PROFESSOR 
006 MARINE OF DEPT SECRETARY I I 
sao VACANT STUDENT WAGES 
1000-1199 Salaries & Wages 


















































Political Science, Criminal Justice & 
Legal Studies 2-11106 
001 GARFIELD CJ CHAIR & 43,213 44,509 
ASSOC PROF 
002 UMAR FF PROFESSOR (A) 37,011 38,202 
003 ROSE WH PROFESSOR (A) 36,636 37,985 
004 JULIAN FH ASSOC PROFESSOR (A) 22,000 37,000 
I 
005 ROSE JL ASSOC PROFESSOR (A) 30,932 32,002 
INT,DIR. MPA PROCRAM 
006 WEST SL ASSOC PROFESSOR (A) 31 ,268 31,737 
007 WATTIER MJ ASSOC PROFESSOR (A) 27,076 27' 743 
008 CULLIVER cc ASST PROFESSOR (A) 27 ,ooo 27,571 
009 VACANT ASST PROFESSOR (A) 18,990 20,571 
010 FAUCHN JH DIR.,CRIMINAL JUSTICE (A) 28,237 29,232 
& INSTRUCTOR 
011 CRUM MD DEPT SECRETARY II C7 (11) 5,97 10,435 10,704 
500 VACANT STWENT WACES 4,775 4,775 
I ------·----- ------------1000-1199 Salaries & Wages 317,573 342,031 1200-1399 Employee Benefits 36,920 77,548 2000-2999 Services BOO 800 
3000-3499 Commodities 2,360 2,360 
3600-3699 Travel 1,850 1,850 
3700-3999 Mf see 11 aneous 1,640 1,640 
------------ ------------TOTAL 361 '143 426,229 
77 
BPA Other Instruction 2·11112 
001 VACANT RESEARCH STIPENDS 
002 VACANT DEGREE COMPLETJ ONS 
400 VACANT GRADUATE ASSISTANTS 
1000·1199 Salaries & Wages 
1200·1399 Employee Benefits 
3700·3999 Miscellaneous (Library) 
TOTAL 





Owensboro MBA 2-11109 
001 WELLS 
1000-1199 Salaries & Wages 






























































Waterfield Center 2-13003 
2000-2999 Services 500 500 
3000-3499 Cormnodities 300 300 
3600-3699 Travel 950 950 
......................... ------------
TOTAL 1,750 1,750 
West Kentucky 
Small Business Development Center 2-13011 
I 
3700-3999 Miscellaneous 61,000 61,000 







COLLEGE OF FINE ARTS AND COMMUNICATION 
Dean's Office 2-14200 
001 VACANT DEAN & PROFESSOR 50,510 56,000 
002 VACANT ASST DEAN & PROFESSOR 36,897 37,632 
003 DAWSON G ADMIN SECRETARY Ill G9 8.26 15,762 16,173 
500 VACANT STUDENT WAGES 3,420 3,420 
------------ ------------ I 1000-1199 Salaries & Wages 106,589 113,225 1200-1399 Employee Benefits 12,242 23,271 2000-2999 Services 43,603 43,603 
3000-3499 Conmodities 4,140 4,140 
3600-3699 Travel 1 '155 1 '155 
3700-3999 Miscellaneous 13,143 8,618 
4000-4999 Scholarships & Financial Aid 41 ,500 41,500 
............................ .. ...................... 







001 WEILER MM CHAIR & ASSOC PROF 41,000 43,1 OS 
002 HEAD RW PROFESSOR (A) 35,500 36,400 
003 SHEPARD FW PROFESSOR (A) 35,001 35,900 
004 BOYD KW PROFESSOR (A) 32,995 34,800 
005 JOHNSON ME ASSOC PROFESSOR (A) 26,450 27,050 
I 006 LEYS DO ASSOC PROFESSOR (A) 25,650 26,450 
007 SPEIGHT JB ASSOC PROFESSOR (A) 25,650 26,450 
008 SASSO PM ASSOC PROFESSOR (A) 24,600 25,600 
(SAB.LEAVE 1/1/89-5/31/89) 
009 FURCHES WH ASSOC PROFESSOR (A) 25,251 25,504 
010 RIGSBY JV ASST PROFESSOR (A) 29,100 30,000 
011 TIMMERMAN MJ ASST PROFESSOR (A) 26,350 26,900 
012 BISHOP sc ASST PROFESSOR (A) 24,300 24,800 
I 
013 DOUGLAS CM ASST PROFESSOR (A) 23,625 24,600 





Art 2-11201 (Continued) 
015 DAVIS RB GALLERY DIRECTOR & 28,000 28,560 
VIST ASST PROFESSOR 
016 COCHRAN cs DEPT SECRETARY II G7 6.74 12,864 13,197 
017 MANSFIELD BA DEPT SEC I G6 6.33 12,084 12,394 
018 PRINCE JM GUARD SECURITY GALL G6 (10) 5.25 6,784 9,156 
(40 HR/WK) 
019 VACANT STUDENT ASSISTANTS 3,770 3,770 
500 VACANT STlDENT WAGES 11,700 11,700 I 
------------ ------------
1000-1199 Salaries & Wages 471,774 488,121 
1200-1399 Employee Benefits 56,346 110,604 
2000-2999 Services 2,880 2,880 
3000-3499 Conmodltles 40,249 40,249 
3600-3699 Travel 1,600 1,600 
------------ ------------







Journalism and Radio-TV 2-11202 
001 MCGAUGHEY RH CHAIR, PROFESSOR, & 43,830 44,938 
CO-DIRECTOR SHIELD 
002 MOFIELD WR PROFESSOR (A) 36,444 37,431 
003 HANEY RD ASSOC PROFESSOR (A) 31 ,778 32,715 
004 VACANT ASST PROFESSOR (A) 31,162 28,000 
I 
005 VACANT ASST PROFESSOR (A) 31,415 27,000 
006 LANDINI AL MSU NEWS ADVISOR & (A) 24,370 25,272 
INSTROCTOR 
007 DILLON JF INSTROCTOR (A) 23,092 23,853 
(LWOP 1988/89) 
008 GREULE AL DIRECTOR OF TV (A) 22,771 23,634 
STUDIOS & INSTR. 
009 CRIFASI sc VISITING LECTURER (A) 23,156 23,868 
010 ALBERT LD ENGINEER -MSU TV 28,467 29,036 
011 MAYFIELD LJ DEPT SECRETARY II G7 6.69 12,766 13,099 
I 
012 DOLSON SK DEPT SECRETARY I G6 (1 0) 5.26 4,412 4,587 
(20 HRS/WK)(872 HRS) 
........................ ........................ 
1000-1199 Salar;es & Wages 313,663 313,433 
1200-1399 Employee Benef;ts 38,991 71,259 
2000-2999 Services 853 853 
3000-3499 Co11111odities 1,850 1,850 
3600-3699 Travel 1 ,53S 1,535 
3700-3999 Miscellaneous 625 625 
------------ ------------







001 REICHMUTH RE CHAIR & ASSOC PROF 42,316 43,403 
002 COLLINS IH PROFESSOR (A) 34,500 35,699 
003 BROWN SB PROFESSOR (A) 26,947 30,650 
004 CHAMBERLAIN BB ASSOC PROFESSOR (A) 32,650 33,811 
005 ROGERS cs ASSOC PROFESSOR (A) 30,577 31,173 
006 CONKLIN RL ASSOC PROFESSOR (A) 29,387 30,175 I 
007 TAYLOR MH ASSOC PROFESSOR (A) 29,006 29,636 
006 STORY OL ASSOC PROFESSOR (A) 29,097 29,629 
009 BATES KG ASSOC PROFESSOR (A) 27,645 26,457 
010 SCOTT RJ ASSOC PROFESSOR (A) 25,620 26,382 
011 JOHNSON DL ASST PROFESSOR & (A) 27' 796 28,859 
DIRECTOR OF BANDS 
012 VANARSDEL TR ASST PROFESSOR (A) 25,078 25,630 
013 SCHLABACH JC ASST PROFESSOR (A) 22,634 23,337 I 
014 THOMPSON JC ASST PROFESSOR (A) 22,541 22,981 
015 VACANT ASST PROFESSOR (A) 0 0 
016 WRIGHT JA ASST DIR. OF BANDS (A) 24,000 24,460 
& VIST ASST PROFESSOR 
84 
I 
Music 2-11203 (Continued) 
017 SNEAD cc INSTRUCTOR 
018 BLACK R INSTRUCTOR 
019 ERICKSON SL INSTRUCTOR 
020 VACANT ADJ INSTRUCTOR 
I 
021 STONE CR INSTRUMENT TECH 
022 SEAFORD MA DEPT SECRETARY II C7 
023 FLETCHER A CLERK/TYPIST I cs 
(20 HR/WK) 
500 VACANT STUDENT WAGES 
1000-1199 Salaries & Wages 
1200-1399 Employee Benefits 
2000-2999 Servf ces 
3000-3499 Colll11odities 
3600-3699 Travel 
3700-3999 Miscellaneous * 
TOTAL 




















































Speech Communication & Theatre 2-11204 
001 MAYES JW CHAIR & ASSOC PROFESSOR 42,200 43,283 
002 GANTT vw PROFESSOR (A) 34,641 36,560 
003 MALINAUSKAS MJ PROFESSOR & (A) 34,356 36,270 
DIRECTOR OF THEATRE 
004 SCHEMPP Jl ASSOC PROFESSOR (A) 28,774 29,206 
005 COMEAUX PA ASSOC PROFESSOR (A) 27,000 27,405 
006 PEELER WR ASST PROFESSOR (A) 24,848 2S,221 I 
007 BALZER KA ASST PROFESSOR . (A) 23,423 23,774 
008 RODRICK R VISITING ASST PROF (A) 19,718 24,500 
009 VACANT LECTURER & (A) 20,808 20,808 
DIRECTOR OF FORENSICS 
010 HELTON JR DEPT SECRETARY II G7 (10) 6.64 10,448 10,856 
011 HELTON JR DEPT SECRETARY II G7 (2) 6.64 1,406 1,461 
(25 HR/WK) 
012 COURTER J DEPT SECRETARY I G6 ( 9) 5.34 7,585 7,850 
(1470 HRS) 
500 VACANT STUDENT WAGES 10,670 10,670 I 
------------ ------------
1000-1199 Salaries & Wages 285,877 297,864 
1200-1399 Employee Benefits 32,023 32,023 
2000-2999 Services 1,370 1,370 
3000-3499 Conmodities 2,723 2,723 
3600-3699 Travel 11,970 11,970 
3700-3999 Miscellaneous 5,695 5,695 
------------ ------------





WKMS-FM Radio Station 2-13900 
001 KENNEY JR STATION MANAGER & ADJUNCT 
ASST PROFESSOR 
002 JACKSON JN CHIEF ENGINEER 
003 BRYAN RT OPERATIONS ASST/ 
Jlll.l PRODUCER 
004 HUNT M CLASSICAL PRODUCER 
005 CALOZ BV DIRECTOR NEWS & PUBLIC 
AFFAIRS 
006 PALORMO A [PROMOTION/DEY DIR] 
[FOUNDATION] 
007 RATHKE M [ANNOUNCER/PRODUCER] 
[CORP FOR PUBLIC BROADCASTING] 
008 VACANT [ANNOUNCER/PRODUCER] 
[CORP FOR PUBLIC BROADCASTING] 
009 VACANT CLERK/TYPIST II G6 
500 VACANT STUDENT WAGES 
1000-1199 Salaries & Wages 





* - WKMS has undergone a reorganization, and these professional 







18,903 19,286 * 















T.v. Studios 2·11205 
500 VACANT 





Clara Eagle Art Callery 2-14001 
3700-3999 Miscellaneous 
TOTAL 




1000-1199 Salaries & Wages 










































The Shield 2-15007 
001 VACANT EXTRA HELP 3,849 3,849 
500 VACANT STWENT WAGES 12,450 12,450 
........................ .. ...................... 
1000-1199 Salaries & Wages 16,299 16,299 
2000-2999 Services 26,775 26,775 
3000-3499 Cormnodities 1,250 1,250 
3600-3699 Travel 975 975 
3700-3999 Miscellaneous 4,850 4,850 
........................ ------------TOTAL 50,149 50,149 
Murray State News 2-15009 
500 VACANT STUDENT WAGES 34,100 34,100 
......................... .. ...................... 
1000-1199 Salaries & Wages 34,100 34,100 
2000-2999 Services 10,230 10,230 
3000-3499 Commodities 34,635 34,635 
3600-3699 Travel 1,400 1,400 
3700-3999 Miscellaneous 2,575 2,575 
........................ ------------TOTAL 82,940 82,940 
Marching Band Stipends 2-18008 
4000-4999 Scholarships & Financial Aid 8,457 8,457 







COLLEGE Of SCIENCE 
Dean's Office 2-14300 
001 BOGGESS GW DEAN & PROFESSOR 54,910 57,832 
002 HOPKINS OJ INSTRUMENT MAKER 29,200 30,000 
003 HOWELL DL CURATOR CHEMISTRY 27' 100 27,800 
004 VACANT RESEARCH 43,051 40,000 
005 SCHNAUTZ EW UTIL MAINT WORKER G9 7.86 16,015 16,412 I (BIOL. STAT.)(40 HR!WK) 
006 ROSS M ADMIN SECRETARY 16,000 16,400 
[CENTER FOR EXCELLENCE) [6,000) [6, 150) 
[TOTAL) [22,000) [22,550) 
007 VACANT COOR RESOURCE CENTER G6 5.39 10,200 10,554 
008 VACANT CLERK/TYPIST II G6 (11) 6.03 10,600 10,812 
(1793 HRS) 
009 DARNELL BG CLERK/TYPIST I C5 (1 0) 5.14 8,012 8,404 
(1635 TOTAL HRS.) 
400 VACANT GRAOUATE ASSISTANTS 10,800 10,800 
500 VACANT STUDENT WAGES 3,785 3,78S 
........................ ------------ I 1000-1199 Salaries & Wages 229,673 232,799 1200-1399 Employee Benefits 37,250 49,682 2000-2999 Services 19,641 33,149 
3000-3499 Commodities 4,908 4,908 
3600-3699 Travel 3,610 3,610 
3700-3999 Miscellaneous 9,750 9,750 
6000-6999 Capital Outlay 26,750 26,750 





Biological Sciences 2-11303 
001 KING JM CHAIR & PROFESSOR 47,000 48,750 
002 EVERSMEYER HE PROFESSOR (A) 36,300 37,525 
003 SMITH CG PROFESSOR (A) 36,150 37,025 
004 VACANT PROFESSOR (A) 34,900 34,900 
005 FULLER MJ PROFESSOR (A) 33,200 34,250 
006 PITMAN WJ ASSOC PROFESSOR (A) 33,000 33,750 
007 DANIEL RE ASSOC PROFESSOR (A) 30,400 31,500 
008 WILDER CD ASSOC PROFESSOR (A) 28,800 30,000 
009 TIMMONS TJ ASSOC PROFESSOR (A) 26,800 29,150 
010 SICKEL JB ASSOC PROFESSOR (A) 27,300 28,150 
011 STUART JG ASSOC PROFESSOR (A) 27,200 28,125 
012 VACANT ASST PROFESSOR & DIR 32,000 32,000 
HANCOCK BIO STATION 
I 013 JOHNSTON TC ASST PROFESSOR (A) 25,200 27,000 
014 WHITE SB ASST PROFESSOR (A) 25,550 26,450 






Biological Sciences 2-11303 (Continued) 
016 MORRIS KP ED COORD MLT/INSTRUCTOR 21,300 22,000 
017 MURPHY JR INSTRUCTOR MLT (A) 9,600 9,850 
(PART-TIME) 
018 LYNCH JE DEPT SECRETARY II C7 6,37 12,235 12,472 
019 VACANT SECRETARY C6 5.36 8,112 8,394 
(1566 HRS) 
500 VACANT STUDENT WAGES 19,540 19,540 I 
------------ --------·---1000-1199 Salaries & Wages 540,587 556,831 
1200-1399 Employee Benefits 61,586 121,571 
2000-2999 Services 1,300 1,300 
3000-3499 ConJTiodities 28,411 28,411 
3600-3699 Travel 6,400 6,400 
3700-3999 Miscellaneous 8,880 8,880 
------------ ------------







001 VANDEGRIFT v CHAIR & PROFESSOR 45,750 45,750 
(LWOP 1988/89) 
002 HUSSUNG KF PROFESSOR (A) 39,400 40,550 
003 CONLEY HL PROFESSOR (A) 33,800 34,550 
004 HENLEY MB ASSOC PROFESSOR (A) 32,350 33,300 
005 OWEN DA ASSOC PROFESSOR (A) 30,600 31,750 
006 MUSCIO,JR. OJ ASSOC PROFESSOR (A) 30,000 31,250 
007 ANDERSON JE ASS T PROFESSOR (A) 26,900 28,150 
008 VOLP RF ASST PROFESSOR (A) 26,450 27,550 
009 DOLSON DA ASST PROFESSOR (A) 24,000 26,000 
010 TURNER DE ASST PROFESSOR & (A) 2S,250 24,000 
DIR. CHEM. SER.LAB 
011 VACANT ASST PROFESSOR (A) 24,930 25,000 
012 VACANT ASST PROFESSOR (A) 24,800 25,000 
013 WOODS MB DEPT SECRETARY II G7 6.94 13,256 13,589 





Chem;stry 2-11304 (Cont;nued) 
1000-1199 Salar;es & Wages 389,886 398,839 
1200-1399 Employee Benef;ts 43,965 89,961 
2000-2999 Services 1 '100 1 '1 00 
3000-3499 Co11111odities 24,393 24,393 
3600-3699 Travel 2,400 2,400 
------------ -----------









001 WEBER NV CHAIR & PROFESSOR 46,000 47,250 
002 WHALEY PW PROFESSOR (A) 35,000 36,500 
003 KIND TC PROFESSOR (A) 33,300 34,600 
004 CLARK AL PROFESSOR (A) 31 '100 31,575 
005 BARTOLUCCI LA ASSOC PROFESSOR (A) 34,600 36,000 
006 USDANSKY SL ASSOC PROFESSOR (A) 28,750 29,475 
007 NAUGLE Bl ASST PROFESSOR (A) 29,750 31,000 
008 SHELBY VL VISITING INSTRUCTOR (A) 16,750 17' 100 
009 ELLIS CR DEPT SECRETARY II G7 6,91 13,256 13,530 
500 VACANT STUDENT WAGES 4,740 4,740 
------------ ........................ 1000-1199 Salaries & Wages 273,246 281 '770 
1200-1399 Employee Benefits 31,704 63,740 
2000-2999 Services 250 250 
3000-3499 Co11111odities 6,219 6,219 
3600-3699 Travel 2,750 2,750 
3700-3999 Miscellaneous 300 300 
........................ ------------
I 






Mathematics & Statistics 2-11306 
001 BENNETT DE CHAIR & PROFESSOR 45,250 46,500 
002 JONES CD PROFESSOR (A) 36,950 38,300 
003 ELDER HL PROFESSOR (A) 35,675 36,800 
004 MAHFOUD WE PROFESSOR (A) 33,550 34,600 
005 ROBERTSON HC PROFESSOR (A) 33,475 34,200 
006 CANTRELL CL PROFESSOR (A) 33,150 34,000 I 
007 BELL we PROFESSOR (A) 29,500 32,500 
008 WILSON JD ASSOC PROFESSOR (A) 32,125 32,850 
009 FAIRBANKS KB ASSOC PROFESSOR (A) 31,000 32,100 
010 RHALY HC ASSOC PROFESSOR (A) 27,700 29,700 
011 BRITT ,JR. CN ASST PROFESSOR (A) 28,600 29,325 
012 PERVINE RH ASST PROFESSOR (A) 27,800 28,900 
013 CUNNINCHAH JK ASST PROFESSOR (A) 26,000 27,100 
014 CLARKSON EW ASST PROFESSOR (A) 25,500 26,700 I I 
015 VACANT ASST PROFESSOR (A) 17,850 18,118 
016 VACANT ASST PROFESSOR (A) 16,500 16,748 
96 
I 




1000-1199 ~41aries & Wages 































Physics & Astronomy 2-11307 
001 ETHERTON RC CHAIR & PROFESSOR 47,500 48,750 
002 BEYER LM PROFESSOR (A) 40,000 41,100 
003 MADDOX WE PROFESSOR (A) 37,650 39,200 
004 ANDERSON BR PROFESSOR (A) 35,500 36,525 
005 TARVIN JT ASSOC PROFESSOR (A) 32,700 33,650 
006 DUNCAN OD ASSOC PROFESSOR (A) 31,100 32,025 I 
007 JACKSON DL ASSOC PROFESSOR (A) 29,000 29,800 
008 BURNLEY BE ASST PROFESSOR (A) 29,050 30,100 
009 KOBRAEI HR ASST PROFESSOR (A) 28,050 29,500 
010 COBB SH ASST PROFESSOR (A) 38,075 26,000 
011 ROGERS RF DEPT SECRETARY II G7 6.28 12,000 12,296 
500 VACANT STlDENT WAGES 15,490 15,490 
------------ -----------· 
1000-1199 Salaries & Wages 376,115 374,436 
1200-1399 Employee Benefits 41,162 81,646 
I 2000-2999 Services 200 200 3000-3499 Commodities 6,807 6,807 3600-3699 Travel 2,000 2,000 
3700-3999 Miscellaneous 950 950 
------------ ....................... 







001 NYGAARD NL CHAIR & ASST PROF 45,500 46,750 
002 VACANT ASSOC PROFESSOR & (A) 35,500 35,500 
DIRECTOR GRAD,PRCS 
003 ERWIN MO ASSOC PROFESSOR (A) 35,475 36,100 
(LWOP 8/1/88-5/31/89) 
004 BURKEEN OE ASSOC PROFESSOR (A) 29,350 30,350 
005 ELGIN JK ASSOC PROFESSOR (A) 28,900 29,750 
I 006 CULBERT BK ASSOC PROFESSOR (A) 28,425 28,725 (LWOP 8/1/88-5/31/89) 
007 FURCHES JP ASST PROFESSOR (A) 27,300 28,025 
008 PERLOW MB ASST PROFESSOR (A) 27,250 28,150 
009 POWELL EC ASST PROFESSOR (A) 24,800 26,075 
010 VACANT ASST PROFESSOR (A) 26,000 26,000 
011 DAVIS BA ASST PROFESSOR (A) 24,500 25,775 
012 WATSON LA ASST PROFESSOR (A) 25,125 25,500 
(LWOP 8/1/88-5/31/89) 
I 
013 COOPER GL ASST PROFESSOR (A) 24,650 25,400 
014 FRANCE NE ASST PROFESSOR (A) 23,250 24,500 
015 TALIAFERRO DH ASST PROFESSOR (A) 22,750 24,000 






Nursing 2-11404 (Continued) 
017 VACANT ASST PROFESSOR (A) 22,700 23,040 
018 VACANT INSTRUCTOR (A) 18,610 0 
019 MINOR AG CLINICAL INSTRUCTOR (A) 17,200 17,800 
020 ROBERTSON NL DEPT SECRETARY II G7 6.94 13,256 13,589 
021 MUNSON BS CLERK/TYPIST I cs (1 0) 5.03 7,799 8,224 
I 500 VACANT STUDENT WAGES 7,115 7,115 
------------ ,.,.,.,.,.,.,..,,.,.,.e 1000-1199 Salaries & Wages 538,655 534,393 
1200-1399 Employee Benefits 62,791 122,101 
2000-2999 Services 2,350 2,350 
3000-3499 Conmodities 6,621 6,621 
3600-3699 Travel 9,700 9,700 
3700-3999 Miscellaneous 3,225 3,225 




Center of Excellence for Reservoir Research 2·12940 
001 MARZOLF GR 
002 ROSS M 
003 VACANT 
004 VACANT 
1000-1199 Salaries & Wages 
1200-1399 Employee Benefits 





6000-6999 Capital Outlay 
SCI Other Instruction 2·11309 
400 VACANT 
1000-1199 Salaries & Wages 
TOTAL 
[ENDOWED CHAIR FOR 




[ADMIN SECRETARY - DEAN'S OFFICE] 
TOTAL 
FACULTY RESEARCH 
GRADUATE ASSISTANTS & 




















































COLLEGE OF EDUCATION 
Dean's Office 2-14400 
001 WEAVER JF PROFESSOR & DEAN 57,230 59,061 
002 PRICE wo ASST DEAN & PROF 46,416 4 7,808 
003 MALONE BG DIR OF SCH SERV & PROF 43,032 44,482 
004 HARRELL EW ADMIN SECRETARY Ill G9 8.10 15,468 15,860 
005 COLEMAN CJ ADMIN SECRETARY II G8 7.04 13,452 13.784 
500 VACANT S TlDENT WAGES 1,980 1,980 
............................ ------------
1000-1199 Salaries & Wages 177,578 182,975 
1200-1399 Employee Benef;ts 18,824 36,910 
2000-2999 Services 6,510 6,510 
3000-3499 Co~m~odities 5,456 5,456 
3600-3699 Travel 3,635 3,635 
3700-3999 Mi see 11 a neous 8,392 8,392 
------------ ------------
TOTAL 220,395 243,878 
Environmental Education Center 2-11401 
001 VACANT DIRECTOR 0 1,500 
............................. ------------
1000-1199 Salaries & Wages 0 1,500 
1200-1399 Employee Benef;ts 0 272 
3000-3499 Comnodities 1,160 1,160 
3600-3699 Travel 1,000 1,000 




Elementary & Secondary Education 2-11403 
001 BOSSING LL INTERIM CHAIR & PROFESSOR 41,772 42,935 
002 USHER RH PROFESSOR (A) 37,101 37,992 
003 TAYLOR JG PROFESSOR (A) 35,600 36,690 
004 HAINSWORTH JC PROFESSOR (A) 3S,OS1 35,911 
005 CARLIN JB PROFESSOR (A) 15,872 16,444 
[SPECIAL ED] [15,917] [16,413] 
[TOTAL] [31,789] [32,857] 
006 WHITFIELD TD ASSOC PROFESSOR (A) 35,505 36,820 
007 JOHNSON WN ASSOC PROFESSOR (A) 34,000 35,343 
008 HOOKS J ASSOC PROFESSOR (A) 29,761 30,763 
009 BAUST JA ASSOC PROFESSOR (A) 29,347 30,343 
010 VACANT ASSOC PROFESSOR (A) 26,278 25,800 
011 MARTIN OL ASST PROFESSOR (A) 30,000 30,634 
012 GuYTON JW ASST PROFESSOR (A) 26,500 27,231 
I 013 HULICK CH ASST PROFESSOR (A) 25,580 26,797 
014 CLARK BH ASST PROFESSOR (A) 24,800 26,378 
015 VACANT ASST PROFESSOR (A) 25,945 26,218 
016 LIDDELL L ASST PROFESSOR (A) 12,000 12,360 
[MINORITY FACULTY RECRUITING] [30,000] [30,600] 






Elementary & Secondary Education 2-11403 (Continued) 
017 WILSON TL INSTRUCTOR (A) 29,475 26,399 
018 THOMAS CL DEPT SECRETARY II G7 6.02 11 ,494 11,787 
019 RILEY GF DEPT SECRETARY I G6 5.23 9,790 10,240 
400 VACANT GRADUATE ASSISTANTS (8) 2,400 2,400 
500 VACANT STUDENT WAGES 6,456 6,456 
------------ -----------· 
1000-1199 Salaries & Wages 524,727 535,941 
1200-1399 Employee Benefits 59,773 123,158 
2000-2999 Services 600 600 
3000-3499 Conmodities 6,834 6,834 
3600-3699 Travel 4,485 4,485 
.............................. ... ........................... 






Educational Leadership & Counseling 2-11405 
001 WILLIS JW CHAIR & ASSOC PROF 43,831 45,145 
002 NOFFSINGER HL PROFESSOR (A) 39,385 40,173 
003 HUMPHREYS WB PROFESSOR (A) 38,354 39,504 
004 HOLCOMB TF PROFESSOR (A) 31,746 32,666 
005 WAGNER TL ASSOC PROFESSOR (A) 31,787 32,703 
006 HENDREN GR ASSOC PROFESSOR (A) 31,367 32,303 
007 PETRIE GF ASSOC PROFESSOR (A) 31 ,266 32,198 
008 LATTO LD ASSOC PROFESSOR (A) 28,088 28,918 
009 HAZLER RJ ASSOC PROFESSOR (A) 27,399 28,239 
010 ADAMS BF DEPT SECRETARY II G7 6.60 12,610 12,923 
011 PRICE LJ DEPT SECRETARY I G6 5.29 5,283 5,523 
(1044 HRS) 
012 VACANT SUPERVISING STUDENT TCH 1,800 1,800 
I 
500 VACANT STUDENT WAGES 6,970 6,970 
------------ ........................ 
1000-1199 Salaries & Wages 329,886 339,065 
1200-1399 Employee Benefits 42,313 76,673 
2000-2999 Services 500 500 
3000-3499 Conmodities 4,173 4,173 
3600-3699 Travel 4,330 4,330 
------------ ------------




Health, Physical Education & Recreation 2-11408 
001 STEWART CL CHAIR & PROFESSOR 48,105 49,669 
002 FRANK JH PROFESSOR (A) 36,510 37,685 
003 GORE EB ASSOC PROFESSOR (A) 30,851 31,827 
004 PURCELL JK ASSOC PROFESSOR (A) 28,405 29,411 
005 RICE PL ASSOC PROFESSOR (A) 24,410 26,163 
006 OBRIEN DE ASST PROFESSOR (A) 28,061 28,862 
007 VACANT ASST PROFESSOR (A) 27,923 28,342 
008 VACANT ASST PROFESSOR (A) 23,713 24,069 
009 PURCELL BA ASST PROFESSOR & (A) 29,575 31,213 
(60 & 40) TENNIS COACH 
010 SIMMONS MP TRACK COACH & 27,307 30,924 
(60 & 40) ASST PROFESSOR 
011 SIMMONS TE ATHLETIC TRAINER & 26,721 30,268 
(60 & 40) ASST PROFESSOR 
012 HOLT WJ ASST PROFESSOR 17,867 18,588 
[EXPO CENTER] [18,639] [19,198] 
[TOTAL] [36,506] [37,601] 
013 NAREWSKI 55 TRACK COACH & (A) 23,509 25,125 I (60 & 40) INSTRUCTOR 
106 
I 







1000-1199 Salaries & Wages 










DEPT SECRETARY II G7 5.78 
EQUIP RM MANAGER G2 (11) 5.22 
(40 HR/WK) 
EQUIP RM MANAGER G2 (11) 5.22 
(40 HRIWK) 
EQUIP RM MANAGER G2 (11) 5.14 
(40 HR/WK) 























Special Education 2-11409 
001 BLODGETT EG INTERIM CHAIR & 43,890 35,750 
ASSOC PROFESSOR 
002 WATKINS YL PROFESSOR (A) 35,793 36,901 
003 CARLIN JB PROFESSOR (A) 15,917 16,413 
[ELE & SEC ED] [15,872] [16,444] 
[TOTAL] [31,789] [32,857] 
004 BEANE AL PROFESSOR (A) 29,432 32,408 
005 CONDON MT ASSOC PROFESSOR (A) 28,418 29,296 
006 MINNER SH ASSOC PROFESSOR (A) 27,029 27,911 
007 VACANT ASSOC PROFESSOR (A) 26,659 27,059 
008 PRATER GA ASST PROFESSOR (A) 23,690 25,944 
009 FARLEY JW ASST PROFESSOR (A) 23,197 25,300 
010 GWALTNEY WK ASST PROFESSOR (A) 24,176 24,539 
011 DEEM JF VISIT ASST PROFESSOR (A) 26,363 24,500 
012 SNELL SJ CLINIC AUDIOLOGIST 23,317 24,095 
013 HALE BG DEPT SECRETARY II G7 (11) 6.64 11,619 11,906 I 





Special Education 2-11409 (Continued) 
015 VACANT 
500 VACANT 
1000-1199 Salaries & Wages 






Special Education Clinic 2-13700 
TEACHER SUMMER PROG 
STlDENT WAGES 
(2) 
001 VACANT TEST lNG & ASSESSMENT STAFF 
1000-1199 Salaries & Wages 


































Office of Field Services 2-11410 
001 SCHROEDER cc DIRECTOR & 32,439 33,57 
ASST PROFESSOR 
002 CRAFTON AD ASSOC PROFESSOR & (A) 29,656 30,45 
COORD. STUDENT TCH 
003 LOVETT JH . ASST PROFESSOR & (A) 24,783 26,101 
COORD.FIELD PLACEMENT 
004 DUNN SJ DEPT SECRETARY II G7 (11) 6.45 11 ,278 11 ,56! 
005 PADGETT MS DEPT SECRETARY I CG 5.29 9,907 10,3SE 
006 VACANT BUS DRIVERS 4.54 6,536 6,667 I 
007 VACANT COOPERATING 
TEACHERS 25,000 25,000 
500 VACANT STUDE NT WAGES 3,240 3,240 
............................. -----------
1000-1199 Salaries & Wages 142,839 146,953 
1200-1399 Employee Benefits 16,953 29,854 
1400-1999 Other Personnel Costs 4,500 4,500 
2000-2999 Services 500 500 
3000-3499 Commodities 3,391 3,391 
3600-3699 Travel 15,255 15,255 
............................... -----------· 











1000-1199 Salaries & Wages 
1200-1399 Employee Benefits 
TOTAL 
American Humanics 2·14011 
001 RADKE RE 
1000-1199 Salaries & Wages 







































COLLEGE OF HUMANISTIC STUDIES 
Dean's Office 2-14500 
001 HARRELL KE DEAN & PROFESSOR 55,240 57,000 
002 VACANT DIRECTOR,CTR FOR (A) 2,400 2,400 
ACADEMIC ADVISING 
003 VACANT DIR KY INSTITUTE 1,800 1,800 
EUROPEAN STl.OIES 
004 VACANT COORD, SOCIAL WORK PRG 1,800 1,800 
I 005 HORN MR ADMIN SECRETARY Ill G9 7.68 14,667 15,037 
500 VACANT STUDENT WAGES 7,135 7,135 
........................ ------------1000-1199 Salaries & Wages 83,042 85,172 
1200-1399 Employee Benefits 7,967 15,390 
2000-2999 Services 1,040 1,040 
3000-3499 Coi!Jiloditfes 1,903 1,903 
3600-3699 Travel 1 ,725 1,725 
3700-3999 Miscellaneous 7,000 4,000 








001 CELLA CR CHAIR & PROFESSOR 41,800 43,057 
002 WYLDER DE PROFESSOR (A) 38,926 40,575 
003 HERNDON JA PROFESSOR (A) 35,119 36,451 
004 ROULSTON CR PROFESSOR (A) 34,573 15,440 
(PART-TIME) 
005 LORRAH Jl PROFESSOR (A) 34,229 35,117 
006 COHEN MM PROFESSOR (A) 31,267 33,326 
007 LAWSON AS PROFESSOR & DIRECTOR (A) 31,941 32,899 
HONORS PROGRAM 
008 FORRESTER KA PROFESSOR (A) 30,965 31,429 
009 DAUGHADAY CH PROFESSOR (A) 30,738 31 ,459 
010 TUCKER KP PROFESSOR (A) 30,710 31,211 
011 EARNEST JD PROFESSOR (A) 28,872 30,785 
012 MILLER MG PROFESSOR (A) 27,662 30,600 
013 STEIGER R PROFESSOR (A) 25,378 30,000 
I 014 ADAMS JH ASSOC PROFESSOR (A) 30,718 31,329 






English 2-11501 (Continued) 
016 LOBERGER GJ ASSOC PROFESSOR (A) 27,567 28,394 
017 ANDERSON TK ASSOC PROFESSOR (A) 27,645 28,170 
018 CORNELIUS FH ASSOC PROFESSOR (A) 25,548 26,566 
019 HOUGH AL ASSOC PROFESSOR {A) 12,321 12,691 
{PART-TIME) 
020 HELTON,JR, RA ASST PROFESSOR {A) 25,654 26,639 I 
021 ROULSTON HH ASST PROFESSOR (A) 24,962 25,636 
022 VACANT ASST PROFESSOR (A) 33,429 24,000 
023 HANNAH JR ASST PROFESSOR (A) 23,000 23,645 
024 LALICKER WB ASST PROFESSOR {A) 20,550 21,418 
025 BROWN MS ASST PROFESSOR (A) 10,942 11,270 
(PART-TIME) 
026 CARLETON RM ASST PROFESSOR (A) 10,225 10,828 
[LEARNING CENTER] [10,275) [10,550) 
[TOTAL) [20,500) [21,378) 





English 2-11501 (Continued) 
028 LOVERIDGE MJ DEPT SECRETARY II G7 6.65 12,707 13,021 
029 LOVERIDGE TC DEPT SECRETARY I G6 6.00 11 ,454 11 ,748 
500 VACANT STUDENT WAGES 16,405 16,405 
------------ ......................... 1000-1199 Salaries & Wages 785,568 786,173 
1200-1399 Employee Benefits 91,803 172,010 
2000-2999 Services 1,000 1,000 
3000-3499 Corrmodities 8,185 8,185 
I 
3600-3699 Travel 8,100 8,100 
3700-3999 Miscellaneous 2,600 2,600 







Foreign Languages 2-11502 
001 GRIMES JM CHAIR & ASSOC PROFESSOR 38,211 
(LWOP 9/1/88 - 6/30/89) [2 Month Salary] [6,562] 
[Balance in Line 001] [32,812] 
Total Budgeted 39,374 
002 FERGUSON JW PROFESSOR (A) 36,926 37,730 
003 HAWS GL PROFESSOR (A) 27,989 28,S09 
004 JEDAN D ASSOC PROFESSOR (A) 28,340 29,965 
I 005 KEESLAR SM ASST PROFESSOR (A) 26,117 26,937 
006 WAAG CM ASST PROFESSOR (A) 21,737 22,913 
007 MORGAN JM ASST PROFESSOR (A) 20,986 22,026 
-
008 RESIG CM DEPT SECRETARY II G7 (9) 5.94 8,512 8,732 
500 VACANT STUDENT WAGES 5,280 5,280 
------------ ----------·-
1000-1199 Salaries & Wages 214,098 221,466 
1200-1399 Employee Benefits 24,291 51,470 
2000-2999 Services 450 450 
3000-3499 Corrrnodities 2,371 2,371 
3600-3699 Travel 2,350 2,350 
3700-3999 Miscellaneous 350 350 








001 CARTWRIGHT JH CHAIR & PROFESSOR 44,540 
(SAB.LV. 8/1/88 - 5/31/89 [10 Month Salary] [26,794] 
[Available in Line 001] [19,139] 
Total Budgeted 45,933 
002 HAMMACK,JR. JW PROFESSOR (A) 34,146 35,108 
003 BEASLEY TW PROFESSOR (A) 32,693 33,371 
004 HATTON RO PROFESSOR (A) 31 ,388 31,896 
I 005 FUHRMANN JT PROFESSOR (A) 27,332 31 '162 (SAB.LV. 1/1/89 - 5/31/89) 
006 FOLSOM BW PROFESSOR (A) 27,077 30,908 
007 LAWSON HG ASSOC PROFESSOR (A) 31,391 32,349 
008 WOLF KH ASSOC PROFESSOR (A) 30,528 31,361 
009 STRIETER TW ASSOC PROFESSOR (A) 27,273 28,395 
010 BEAHAN CL ASSOC PROFESSOR (A) 26,480 27,465 
011 STEFFEN CG ASSOC PROFESSOR (A) 26,036 27,064 
012 VACANT ASST PROFESSOR (A) 22,117 19,792 
I 013 CLOYS MA DEPT SECRETARY II G7 6.65 12,707 13,021 







Hi story 2-11503 (Continued) 
------------ -----------1000-1199 Salaries & Wages 381,508 395,625 
1200-1399 Employee Benefits 43,850 88,692 
2000-2999 Services 600 600 
3000-3499 Corrmodities 2,984 2,984 
3600-3699 Travel 3,435 3,435 
3700-3999 Miscellaneous 5,390 5,390 
------------ ........................... 
TOTAL 437,767 496,726 
Philosophy and Religious Studies 2-11504 
001 FOREMAN TH CHAIR & ASSOC PROF (A) 33,430 34,411 I 002 SHEEKS RW PROFESSOR (A) 32,645 33,378 
003 ROBINSON FE PROFESSOR (A) 30,004 31,211 
004 NERNEY GR ASSOC PROFESSOR (A) 22,810 25,028 
005 WASHER 55 DEPT SECRETARY II G7 (9) 6.43 4,915 5,041 
(20 HR/WK) 
500 VACANT STUDENT WAGES 2,800 2,800 
............................. ------------1000-1199 Salaries & Wages 126,604 131,869 
1200-1399 Employee Benefits 14,086 29,135 
2000-2999 Services 100 100 
3000-3499 Comnodfties 1 '184 1 '184 
3600-3699 Travel 1,485 1,485 
3700-3999 Miscellaneous 175 175 





001 POSEY TB CHAIR & PROFESSOR 44,270 45,654 
002 BARRETT TR PROFESSOR (A) 32,665 33,756 
003 MUEHLEMAN JT PROFESSOR (A) 32,546 33,184 
004 HOMRA CA PROFESSOR (A) 15,581 16,048 
(PART-TIME) 
005 FLETCHER JM ASST PROFESSOR (A) 26,305 27,225 
006 ROYALTY JL ASST PROFESSOR (A) 23,365 24,991 
007 KLINE LM ASST PROFESSOR (A) 23,289 23,939 
008 GREENE TR ASST PROFESSOR (A) 22,660 23,337 
009 PHILLIPS VM DEPT SECRETARY II G7 6.51 12,440 12,747 
010 NORSWORTHY MN DEPT SECRETARY I G6 (11) 5.79 10,131 10,381 
500 VACANT STUDENT WAGES 2,980 2,980 
........................ ------------1000-1199 Salaries & Wages 246,232 254,242 
1200-1399 Employee Benefits 32,770 55,671 
2000-2999 Services 900 900 
I 
3000-3499 Co!Jinodities 3,789 3,789 
3600-3699 Travel 2,255 2,255 
3700-3999 Miscellaneous 3,375 3,375 




Sociology, Anthropology & Social Work 2-11505 
001 VACANT CHAIR SUPPLEMENT 0 8,666 
002 POPLIN DE PROFESSOR (A) 45,214 37,776 
003 LANNING AB ASSOC PROFESSOR (A) 29,875 30,323 
004 LOVINS JH ASSOC PROFESSOR (A) 29,772 30,568 
005 CARSTENS KC ASSOC PROFESSOR (A) 28,723 29,808 
006 BOGAL-ALLBRITTEN RB ASSOC PROFESSOR (A) 28,323" 29,624 
007 ELWELL FW ASSOC PROFESSOR (A) 12,875 26,232 
[PRES I DENT'S OFFICE] (12) [19,055] 
[TOTAL] [31 ,930] 
008 JONES SH ASST PROFESSOR (A) 24,546 25,414 
009 WESLER KW DIRECTOR, WICKLIFFE 25,149 25,903 
MOUNOS & ASST PROF 
010 OAUGHADAY LL ASST PROFESSOR (A) 21,000 22,366 
011 FIELDS SG VISITING INSTRUCTOR (A) 20,450 20,959 
012 KING EF DEPT SECRETARY II G7 6.26 11,961 12,257 
500 VACANT STUDENT WAGES 3,425 3,425 I .................................. ------------1000-1199 Salaries & Wages 281 ,313 303,321 
1200-1399 Employee Benefits 30,899 67,131 
2000-2999 Services 550 550 
3000-3499 Commodities 2,660 2,660 
3600-3699 Travel 3,865 3,865 
3700-3999 Miscellaneous 500 500 
------------ ---------·--
TOTAL 319,787 378,027 
120 
I 
Wickliffe Mounds 4-14928 
001 VACANT 
1000-1199 Salaries & Wages 
1200-1399 Employee Benefits 
3700-3999 Miscellaneous 
TOTAL 




1000-1199 Salaries & Wages 












































1000-1199 Salaries & Wages 






COLLEGE OF INDUSTRY AND TECHNOLOGY 
KW DEAN & PROFESSOR 
J8 EQUIP TECH 
GW ADMIN SECRETARY Ill G9 7.23 








































Engineering Technology 2-11601 
001 AUER TB CHAIR & PROFESSOR 49,500 51,040 
002 WEATHERLY JG ASSOC PROFESSOR (A) 34,175 35,200 
003 GREER ME ASSOC PROFESSOR (A) 33,432 34,435 
004 WHITAKER WJ ASSOC PROFESSOR (A) 33,153 34,200 
005 KELLIE AC ASSOC PROFESSOR (A) 30,862 31,517 
006 BEGLEY TR ASSOC PROFESSOR (A) 30,658 31,500 
007 SWANN RR COORO.MINING MGT PRG 33,944 34,787 
ASST PROFESSOR 
008 NESBIT SM ASST PROFESSOR (A) 33,259 32,000 
009 DILLMAN MA ASST PROFESSOR (A) 29,545 30,500 
010 CALL WL ASST PROFESSOR (A) 29,320 30,200 
011 BURGESS RB ASST PROFESSOR (A) 28,334 29,200 
012 MCLAREN JD ASST PROFESSOR (A) 28,137 29,000 
I 
013 WEBB GT ASST PROFESSOR (A) 25,000 26,200 
014 PHILPOT TA ASST PROFESSOR (A) 25,858 27,150 
123 
Engineering Technology 2-11601 (Continued) 
015 BOGART 
500 VACANT 
1000-1199 Salaries & Wages 







Graphic Arts Technology 2-11602 
001 GRAY TE 
002 BAILEY GN 
003 HORWOOD SE 
004 PERKINS RM 
500 VACANT 
1000-1199 Salaries & Wages 






DEPT SECRETARY I I G7 
STLOENT WAGES 
CHAIR & PROFESSOR 
ASST PROFESSOR 
ASST PROFESSOR 







6.67 12,746 13,060 
5,180 5,180 
















14,130 27' 122 








Industrial Education & Technology 2-11603 
001 KRUGER JM CHAIR & PROFESSOR 43,000 44,350 
002 SCHANBACHER EM PROFESSOR (A) 36,500 37,600 
003 AOAMS ER ASSOC PROFESSOR & (A) 33,944 35,100 
COORD.! ND.ARTS 
004 ADELMAN FW ASSOC PROFESSOR (A) 32,605 33,600 
COORD. VTE 
005 MCNEARY PR ASSOC PROFESSOR (A) 29,515 30,1 OS 
(LWOP 8/1/88-5/31/89) 
006 SIEBOLD BA ASSOC PROFESSOR (A) 25,465 27,294 
007 GROPPEL SL ASST PROFESSOR (A) 25,015 26,750 
008 CLAIBORNE DM ASST PROFESSOR (A) 24,285 25,100 
(LWOP 8/1/88-5/31/89) 
009 BAKER JL DEPT SECRETARY II G7 6.67 12,747 13,060 
500 VACANT STLOENT WAGES 5,325 5,325 
------------ ------------1000-1199 Salaries & Wages 268,401 278,284 
1200-1399 Employee Benefits 30,3D8 61 ,572 
2000-2999 Services 280 280 
3000-3499 Contnodities 8,910 8,910 
3600-3699 Travel 3,490 3,490 





Safety Engineering & Health 2-11604 
001 NICHOLS GV CHAIR & PROFESSOR 43 '150 44,360 
002 VACANT PROFESSOR (A) 36,951 36,951 
003 FRIEND MA ASSOC PROFESSOR (A) 33,500 34,655 
004 KRAEMER DG ASST PROFESSOR (A) 28,394 29,396 
005 COOPER BL LECTURER 28,636 30,038 
006 LAKE MM INSTRUCTOR (A) 28,392 28,960 
007 POWELL LL DEPT SECRETARY II G7 5.98 11,415 11 '709 
" 
500 VACANT STlDENT WAGES 1,775 1,775 
------------ -----------
1000-1199 Salaries & Wages 212,213 217,844 
1200-1399 Employee Benefits 21,367 49,778 
2000-2999 Services 3,160 3,160 
3000-3499 Cornnodities 6,576 6,576 
3600-3699 Travel 2,760 2,760 
3700-3999 Hi scellaneous 4,300 4,30C 
------------ .............................. 








001 DAVIS JD CHAIR & ASSOC PROFESSOR 43,000 44,290 
002 HEATHCOTT EE PROFESSOR 38,800 40,700 
003 LONG JT PROFESSOR (A) 37,300 38,250 
004 BEATTY ow PROFESSOR (A) 36,000 37,050 
005 MIKULCIK JD PROFESSOR (A) 34,900 36,000 
I 006 RUDOLPH JA ASSOC PROFESSOR 37,750 (SAB.LV. 7/1/88-6/30/89) [1/2 SALARY FOR 1988/89] [19,450] 
[BALANCE IN 006] [19,450] 
TOTAL BUDGETED 38,900 
007 MACHA RL ASSDC PROFESSOR (A) 31,500 32,400 
008 TIBBETTS GW ASSOC PROFESSOR (A) 31,500 32,300 
009 DRISKILL CD ASST PROFESSOR (A) 28,700 29,900 
010 BRANNON TL ASST PROFESSOR (A) 23,800 25,500 
011 SIMMONS BO FARM MANAGER 20,600 21 ,450 
012 ARRIGON JH VISIT LEC/BARN MGR. 38,200 19,856 * 
I 013 TUTT BD DEPT SECRETARY I I G7 7.28 13,920 14,254 
014 MOLLAUN BE DEPT SECRETARY I G6 (10) 5,57 8,862 9,107 
' 015 VACANT SUPERVISING TEACHERS 2,500 2,500 
* - 1987/88 salary was actually $19,467. This employee was 





Agriculture 2-11301 (Continued) 
500 VACANT STUDENT WAGES 9,470 9,470 
........................ 
------------1000-1199 Salaries & Wages 436,802 431,927 
1200-1399 Employee Benefits 55,809 96,364 
2000-2999 Services 1,200 2,000 
3000-3499 Conmodities 7,664 6,864 
3600-3699 Travel 4,175 4,175 
3700-3999 Mi see 11 a neous 10,000 10,000 
......................... ------------TOTAL 515,650 551,330 
Animal Health Technology 2-11310 I 
001 CANERDY TO DIRECTOR & ASST PROFESSOR 17,528 18,050 
(LWOP 1988/89) [BREATHITT VETERINARY CENTER] [17 ,028] [17 ,369] 
[TOTAL] [34,556] [35,419] 
002 HAY JJ ANIMAL HEALTH TECHNOLOGIST 16,600 17' 100 
500 VACANT STUDENT WAGES 4,000 4,000 
------------ ------------1000-1199 Salaries & Wages 38,128 39,150 
1200-1399 Employee Benefits 4,647 9,012 
2000-2999 Services 8,500 8,500 
3000-3499 Corrmodities 1,200 1,200 
------------ ------------TOTAL 52,475 57,862 
Farms 4-14906 






Home Economics 2-11402 
001 SLIMMER VM CHAIR & PROFESSOR 40,900 42,450 
002 VACANT PROFESSOR (A) 34,532 0 
003 CARR AD ASSOC PROFESSOR (A) 28,806 29,710 
004 VACANT ASSOC PROFESSOR (A) 29,458 29,458 
005 DUFORD SA ASST PROFESSOR (A) 26,920 27' 790 
I 006 CONOVER ME ASST PROFESSOR (A) 26,843 27,675 
007 VAUGHN LF ASST PROFESSOR (A) 22,449 23,145 
008 PAYNE JS INSTRUCTOR (A) 19,326 19,910 
(3/4 time) 
009 TIMMONS KH INSTRUCTOR (A) 10,349 15,992 
(3/4 Time) 
010 STEP TO EK DEPT SECRETARY I I G7 6.63 12,668 12,982 
011 VACANT HONORARIUM 350 350 
012 VACANT WORKSHOP 1,000 1 ,ooo 
I 500 VACANT STUDENT WAGES 7,720 7,720 ------------ ------------
129 
Home Economics 2·11402 (Continued) 
1000-1199 Salaries & Wages 






Military Science 2-11605 
500 VACANT 


































I&T Other Instruction 2-11609 
400 VACANT GRADUATE ASSISTANTS 
1000-1199 Salaries & Wages 
TOTAL 











OPERATOR SEC SYSTEMS C6 
* ~ Operating & other personnel costs are generated through and 


































OTHER ACADEMIC AREAS 
Library 2-14800 
001 HARMON CL DEAN & ASSOC PROFESSOR 50,960 52,744 
002 HElM KM HEAD,SPECIAL COLLECTIONS 34,350 35,481 
& PROFESSOR 
003 YOO y HEAD,MEDIA & CURR. 32,882 34,068 
RESOURCES & PROFESSOR 
004 MCFADDEN RM HEAD,CATALOGING 30,277 31,034 
& ASSOC PROFESSOR 
005 CULPEPPER JC HEAD,ACQUISITIONS 26,414 27,404 I & ASSOC PROFESSOR 
006 WALL CJ HEAD,CIRCULATION & 
(SAB.LV.8/15/88-8/14/89) ASSOC PROFESSOR 
24,466 25,400 
007 VACANT HEAD,PERIODICALS 24,442 24,931 
& ASSOC PROFESSOR 
008 GRIFFIN JB HEAD,REFERENCE & 23,628 24,637 
ASST PROFESSOR 
009 BAILEY ER ARCHIVIST & 23,988 24,588 
ASST PROFESSOR 
010 CLARK MA DOCUMENTS LIB.& 22,588 23,040 
(LWOP 1988/89) ASST PROFESSOR 
011 DUNMAN SK REFERENCE Ll B & 19,698 21,039 II 
ASST PROFESSOR 
012 ALEXANDER AC REFERENCE Ll B & 20,000 20,600 
ASST PROFESSOR 







Library 2-14800 (Continued) 
014 BUSER RA CATALOGER & 19,240 19,817 
INSTRUCTOR 
015 SALMON EA VISITING 19,405 16,730 
INSTRUCTOR 
016 BROWN MF LIBRARY DATA SYS SPEC 17,068 17,580 
' I 
017 BARRETT MJ LIBRARY ASST II G12 8.82 16,839 17,270 
018 ADAMS SJ LIBRARY ASST II G11 7.98 14,391 15,625 
019 BAILEY DA LIBRARY ASST I I G10 7.98 13,843 15,625 
020 MANSFIELD AR ADMIN SECRETARY Ill G9 7.34 14,018 14,372 
021 HORNSBY BA LIBRARY ASST I G9 7.00 13,373 13,706 
022 PRITCHARD CA LIBRARY ASST I G9 7.00 13,373 13,706 
023 STORY PJ BOOKKEEPER G8 6.04 11,533 11,826 
024 RODGERS WD ADMIN SECRETARY I G7 6.17 11,787 12,081 
I 
025 COLLINS BJ CLERK TYPIST II G6 5.86 11,202 11,474 






L; brary 2-14800 (Cont;nued) 
027 RICHERSON NJ Ll BRARY CLERK G5 5.88 11,222 11,513 
028 WILSON Rl LIBRARY CLERK G5 5.86 11,202 11,474 
029 RAMSEY EJ LIBRARY CLERK G5 5.73 10,945 11,219 
030 ALLBRITTEN GL LIBRARY CLERK G5 5.63 10,691 11,024 
031 HARVEY YJ Ll BRARY CLERK G5 5.47 10,319 10,710 I 032 MCCLURE SK RECEIVING CLERK G5 5.38 10,124 10,534 
033 WALTERS RS LIBRARY CLERK G5 5.05 9,340 9,888 
034 MCGINNIS AM CLERK TYPIST G5 5.29 9,907 10,358 
035 EDMONDS WL Ll BRARY CLERK G5 5.05 9,340 9,888 
036 HORNBUCKLE DT ORDER CLERK G5 5.20 9,712 10,182 
037 BAILEY LJ LIBRARY CLERK G5 5.92 10,769 11,591 
038 HOUNSHELL BL L I BRARY CLERK G5 5.05 9,340 9,888 
039 HUTSON HB CLERK/SHIPPING & REC G4 5.23 9,790 10,240 I 






Library 2·14800 (Continued) 
1000-1199 Salaries & Wages 





6000-6999 Capital Outlay 
TOTAL 
Area Health Education System 2-13012 
001 GRADISHER MS 
002 VACANT 
500 VACANT 
1000-1199 Salaries & Wages 



















......................... .. ......................... 















Faculty Resource Center 2-14915 
001 HARRINGTON CT DIRECTOR FRC & DIRECTOR CIP 38,564 39,915 
& ASSOC PROFESSOR 
002 CHILDERS NM MEDIA SPECIALIST 17,907 18,444 
003 CLEMENT PA MEDIA COORDINATOR (11) 9,286 9,565 
(1/2 time) 
004 POSEY MM I NST CONSULTANT ( 1 0) 18,950 19,519 
oos NESBIT D INST CONSULTANT (1 0) 17,541 18,067 I 006 CRAWFORD MA ADMIN SECRETARY I G7 5.60 10,612 10,965 
007 WAGNER LD CLERK MEDIA RESOURCE G5 (9) 5.63 8,561 8,828 
(40 HR/WK) 
400 VACANT GRADUATE ASSISTANT (8) 3,600 3,600 
500 VACANT STUDENT WAGES 4,335 4,335 _____ ,.. ______ 
------------1000-1199 Salaries & Wages 129,356 133,238 
1200-1399 Employee Benefits 14,436 26,450 
2000-2999 Services 1,775 1,775 
3000-3499 .Co11111odities 3,343 3,343 
3600-3699 Travel 1,100 1,100 
3700-3999 Miscellaneous 5,850 5,117 






Center for International Programs 
001 PARK HL 
002 VACANT 
500 VACANT 
1000-1199 Salaries & Wages 
1200-1399 Employee Benefits 
2000-2999 Services 




Correspondence Study 2-11801 
001 VACANT 
1000-1199 Salaries & Wages 
1200-1399 Employee Benefits 
TOTAL 
Extended Campus Programs 2-11802 
001 VACANT 
1000-1199 Salaries & Wages 




























































Adjunct Salaries 2-11803 
001 VACANT ADJUNCT SALARIES 
1000-1199 Salaries & Wages 
1200-1399 Employee Benefits 
TOTAL 
Graduate Assistants --Academic 2-11806 
400 VACANT GRADUATE ASSISTANTS 
1000-1199 Salaries & Wages 
TOTAL 
Graduate Assistants-- General 2-11807 
400 VACANT 
1000·1199 Salaries & Wages 
TOTAL 
Unallotted Academic 2·11810 
3700·3999 Miscellaneous 













































Instructional Support 2-11621 
001 VACANT 
1000-1199 Salaries & Wages 
1200-1299 Employee Benefits 
TOTAL 
SALARIES 





1000-1199 Salaries & Wages 
1200-1399 Employee Benefits 
3700-3999 Miscellaneous 
TOTAL 




Computer for Instruction & Research 2-11914 
2000-2999 Services 
TOTAL 
Faculty Senate 2-14002 
001 SAWICKI 
1000-1199 Salaries & Wages 





LJ SECRETARY G6 
(20 hr/wk) 
139 
























































Unit Plan and Program Development 2-14008 
3700-3999 Miscellaneous 
TOTAL 
Catalogs and Bulletins 2-15010 
3000-3499 Corrmodities 
TOTAL 




Summer Writing Workshop 2-11804 
001 VACANT 
1000-1199 Salaries & Wages 
1200-1399 Employee Benefits 
TOTAL 
Special Programs 2-14013 
3700-3999 Miscellaneous 
TOTAL 











































Institutionally-Sponsored Research 2-12002 
3700-3999 Miscellaneous 
TOTAL 
Curriculum Development 2-14007 
3700-3999 Mf see 11 a neous 
TOTAL 






Hazardous Wastes 2-11825 
400 VACANT GRADUATE ASSISTANTS 
I 
1000-1199 Salaries & Wages 










































West Kentucky Expo Center 4-13913 
001 HOLT WJ DIRECTOR 
[HPER] 
[TOTAL] 
002 KIRKS MK SECRETARY I G6 
003 HILL RD MAINTENANCE WORKER II G6 
(40 HR/WK) 
004 HENDERSON DR MAINTENANCE WORKER II G6 
(40 HR/WK) 
005 VACANT OVERTIME 
500 VACANT STWENT WAGES 
1000-1199 Salaries & Wages 
1200-1399 Employee Benefits 
2000-2999 Services 




















































001 VACANT ASSOC DIR ASST PROF 32,325 32,972 
500 VACANT STlDENT WAGES 9,455 9,455 
.......................... ------------
1000-1199 Salaries & Wages 41,780 42,427 
1200-1399 Employee Benefits 3,279 7,545 
2000-2999 Services 34,287 34,287 
3000-3499 Conmod i ties 7,856 7,856 
3600-3699 Travel 5,600 5,600 
------------ ......................... TOTAL 92,802 97,715 
I Rural Development Institute 2-13000 
001 VACANT DIRECTOR 38,057 38,057 
002 VACANT ASSOCIATE DIRECTOR 22,700 22,700 
003 VACANT SECRETARY G6 5.00 9,790 9,790 
400 VACANT GRADUATE ASSISTANT (8) 3,600 3,600 
........................ ---------·--1000-1199 Salaries & Wages 74,147 74,147 
1200-1399 Employee Benefits 11,689 11,689 
2000-2999 Services 200 200 
3000-3499 Convnodities 1,525 1,525 
3600-3699 Travel 2,850 2,850 
3700-3999 Miscellaneous 1,430 1,430 
........................ ------------
I 
TOTAL 91,841 91,841 
143 
Nat! onal Boy Scout Museum 2-13010 
001 KELSEY DP DIRECTOR 
002 CONZETT DC CURATOR--COLLECTIONS 
003 HORNER-CAIN LA CURATOR--INTERPRETATION 
004 SMITH OW SUPERVISOR AV/COMPUTER SER. 
005 VACANT GRADUATE ASSISTANTS 
006 VAUGHN J GIFT SHOP SUPERVISOR 
(PART·T I ME) 
007 LOVETT ow CABINET MAKER G11 
008 FERGUSON LH SECRETARY/BOOKKEEPER G7 
(40 HR/WK) 
009 VACANT SECURITY GUARDS 
010 VACANT ADMISSIONS/INFORMATION 
GIFT SHOP CLERKS 
011 VACANT CUSTODIAL STAFF 
012 VACANT SUMMER INTERNS 
013 VACANT A/V COMPUTER TECHNICIAN 













































1000-1199 Salaries & Wages 



















1000-1199 Salaries & Wages 




Leap Year Salaries 2-16920 
1000-1199 Salaries & Wages 















































E&G Debt Service 2·1749S 
New Debt - Asbestos Removal 
Con Ed Principal * 
Con. Ed Interest* 
TOTAL 




































BREATHITT VETERINARY CENTER 
Administrative Services 2-13800 
001 SCHROEDER OR BUSINESS MANAGER 28,600 29,886 
002 KERN EJ UTIL MAINT SUPER 19,316 19,845 
003 JOINER LS ADMIN SECRETARY I II G9 6.97 13,314 13,647 
004 SIMPSON MH SUPER MEDIA SUP G8 7.54 14,470 14,763 I 005 CRUNK JA ADMIN SECRETARY I G7 6.35 12,180 12,433 
006 KING CH MEDICAL TRANSCRIBER G6 5.67 10,828 11 ,1 02 
007 WEST SK MEDICAL TRANSCRIBER G6 5.62 10,710 11,004 
008 JENKINS JS RECEPTIONIST/TYPIST G5 5.17 9,692 10,123 
009 JONES PJ CLERK/TYPIST I G5 5.40 10,260 10,573 
010 BRADEN AS LABORATORY AIDE G4 4,72 8,831 9,242 
011 CAMPBELL RL WORKER MAINTENANCE I G6 5.33 10,103 10,436 
012 OLDHAM MA WORKER CLASSROOM G2 4.89 9,046 9,575 
I 013 WILFORD JE CUSTODIAN G2 4.45 7,989 8,713 
148 
I 
Administrative Services 2-13800 (Continued) 
014 PORTER so CLASSROOM WORKER G2 
(930 HRS.) 
1000-1199 Salaries & Wages 







001 CORNELL WD MICRO BIO IV & INST 
002 STUART LA SR MED TECH 
003 HIGGINS KJ AGRI LAB TECH 
004 CRAFT JA ASST LAB SR G9 
1000-1199 Salaries & Wages 

































































001 WHITAKER HK MICROBIO IV & ASST PROF 33,206 34,052 
002 ALDERSON CJ AGR LAB TECH ASST 18,421 18,918 
003 CLARK LB AGR LAB TECH 15,758 16,373 
004 BYERS FM ASST LAB SR G9 7.29 14,000 14,274 
................................. ------------1000-1199 Salaries & Wages 81,385 83,617 
1200-1399 Employee Benefits 11,681 20,490 I 2000-2999 Services 6,750 6,750 3000-3499 Conmodi ties 21,931 21,931 3600-3699 Travel 600 600 
3700-3999 Mf see 11 aneous 850 850 
................................... ------------TOTAL 123,197 134,238 
Microbiology 2-13803 
001 VACANT HEAD VET. MICROBIOLOGIST 46,650 42,000 
& ASST PROFESSOR 
002 MADDUX RL SR MED TECH 25,550 26,700 
003 GREER sc MICROBIO I 19,725 20,611 
004 BUTLER OM RESEARCH ASSISTANT 7 ,BOO 7,800 
005 PACE PE SR LAB ASSISTANT G9 6.33 12,120 12,394 I 
................................. ------------1000-1199 Salaries & Wages 111,845 109,505 
1200-1399 Employee Benefits 13,948 24;912 .., 
2000-2999 Services 6,000 6,000 
3000-3499 Comoditfes 27,722 27,722 
3600-3699 Travel 1,350 1,350 
3700-3999 Miscellaneous 3,075 3,075 






001 KADEL WL DIRECTOR & PROF 52,500 54,600 
002 MCLAUGHLIN BG HEAD VET, PATHOLOGIST 4 7,160 49,008 
& ASST PROFESSOR 
003 PACE LW VET PATHOLOGIST & 
ASST PROFESSOR 
43,500 45,688 




005 GUPTA RC VETERINARY TOXICOLOGIST & 35,000 36,310 
ASST PROFESSOR 
006 GOAD JT SENIOR CHEMIST 24,130 24,926 
007 LITCHFIELD HE SR MED TECH 21,838 21,904 
008 LANCASTER FA CHEMIST 19,200 19,786 
009 MCLAUGHLIN PS SR MED TECH 18,598 19,100 
010 WILSON SH CASE INITIATOR G11 8.52 16,329 16,682 
011 MCGAHA CJ ASST LAB SR G9 7.66 14,626 14,998 
012 SMITH LW ASST LAS SR G9 7.28 13,921 14,254 
I 013 VACANT ASST LAS SR G9 6.25 [12,238] 
014 SNYDER CG NECROPSY PROSECTOR G7 6. 72 12,903 13,158 
015 GIBSON CT CARETAKER LAS ANIMAL G2 4.89 9,144 9,575 
016 VACANT EXTRA HELP 3,495 3,495 
151 
I 
Budget Budget . 
B7-88 88-89 
Pathology 2-13804 (Continued) 
015 VACANT SEASONAL LABORER 2,200 2,200 
........................ ------------
1000-1199 Salaries & Wages 334,544 389,184 
1200-1399 Employee Benefits 44,263 85,027 
2000-2999 Services 10,960 10,960 
3000-3499 CoiiiJiodities 53,917 53,917 
3600-3699 Travel 4,000 4,000 
3700-3999 Miscellaneous 4,800 4,170 
6000-6999 Capital Outlay 9,700 9,700 
------------ ------------TOTAL 462,184 556,958 
Therapy and Field Services 2-13805 I 
001 HERREN CE SER VET & ASST PROF 42,580 43,730 
002 CANERDY TO DIR. AHT PRG& ASST PROF 17,028 17,369 
(LWOP) [ANIMAL HLTH TECHNOLOGY] [17 ,528] [18,050] 
[TOTAL] [34,556] [35,419] 
------------ ------------1000-1199 Salaries & Wages 59,608 61,099 
1200-1399 Employee Benefits 5,624 12,636 
3000-3499 Colllllodftfes 500 500 
3600-3699 Travel 4,048 4,048 
3700-3999 Miscellaneous 300 300 
------------ ......................... 







Food Service 3-19000 
001 BENRITER WJ DIRECTOR 34,500 33,000 
002 MILLER DS UN I T MANAGER 17 ,ooo 17,450 
003 BENTON TM UNIT MANAGER 17 ,soo 18,000 
004 CASSIDY DA UNIT MANAGER 17,000 17,450 
005 MAGLINGER CB SEC/COORD SPEC EVENTS G10 7.48 15,264 15,618 
(40 HR!WK) 
006 FARRIS TM BOOKKEEPER G7 6.53 12,492 12,786 
(37.5 hr/wk) 
007 HENDERSON RL CLERK FOOD SERVICES C6 5.85 8,582 8,775 
(37.5 hr/wk 40 wks) 
008 VACANT SUBSTITUTES 15,300 15,000 
SUPERVISORS - C10 
009 MCDANIEL JF 51 WEEKS 6.96 13,872 14,198 
010 LONC EM 51 WEEKS 8.19 16,329 16,708 
I 011 CRITTENDON BJ 51 WEEKS 6.81 13,586 13,892 
012 MORGAN DC 51 WEEKS 6.81 13,586 13,892 






Food Service 3-19000 (Continued) 
014 CUNNINGHAM R 51 WEEKS 7.73 15,422 15,769 
015 SANDERS BJ 51 WEEKS 6.81 13,586 13,892 
016 SKINNER KL 41 WEEKS 8.18 13,120 13,415 
CHEF/SPECIAL EVENTS - G9 
017 BOMAR CG 41 WEEKS 6. 77 10,856 11,103 
BUTCHER - G7 
018 EDWARDS GD 51 WEEKS 6.13 12,220 12,505 
CASHIERS - G6 
019 ERWIN ML 51 WEEKS S.67 11,261 11,567 
020 CASSIDY c 51 WEEKS 6.46 12,879 13,178 
021 BLACK J 41 WEEKS 5.36 8,463 8,790 
022 JEFFREY LC 41 WEEKS 5.35 8,430 8,774 I 023 BLACK LD 51 WEEKS 5.71 11,363 11,648 
024 BUSHWAY SA 41 WEEKS 5.63 8,971 9,233 





Food Service 3-19000 (Continued) 
026 DUNCAN JK 41 WEEKS 5.45 8,631 8,938 
027 TOBEY WJ 41 WEEKS 6.07 9,727 9,955 
028 PASCHALL D 41 WEEKS 5.36 8,446 8,790 
029 PENNINGTON c 41 WEEKS 5.62 8,954 9,217 
I BAKERS - G6 
030 ARMSTRONG JP 51 WEEKS 6.22 12,403 12,689 
031 LAMB RF 51 WEEKS 5.85 11,671 11,934 
032 HENRY WJ 51 WEEKS 6.13 12,220 12,505 
033 COBB DC 41 WEEKS 6.08 9,741 9,971 
STOCKROOM • G6 
034 WYATT JE 51 WEEKS 5.36 10,526 1 o, 934 
035 VANCE JM 41 WEEKS 5.69 9,099 9,332 
I 036 CULVER JS 51 WEEKS 5.85 11,671 11,934 
155 
Food Service 3-19000 (Continued) 
BANQUET COORDINATOR - G6 
037 ERWIN PE 
COOKS - G5 
038 KEELING SD 
039 DYER GL 
040 BELCHER MS 
041 HILL IL 
042 ORR EG 
043 LOWERY SB 
044 HOSFORD VE 
045 MCGINNIS MD 
046 ARNOLD CR 
047 MCCARTY LG 
048 BLACK LB 
049 WALKER w 
51 WEEKS 6.22 
51 WEEKS 5.11 
51 WEEKS 5.11 
41 WEEKS 5.81 
51 WEEKS 5.73 
41 WEEKS 5.74 
41 WEEKS 5.48 
41 WEEKS 5.15 
41 WEEKS 5.32 
51 WEEKS 5.28 
51 WEEKS 5.11 
41 WEEKS 5.04 





































Food Service 3·19000 (Continued) 
050 OEDING RL 
051 WILSON LL 
052 TANNER SM 
SALAD WORKERS - G4 
I 053 KARNES BC 
054 COLE M 
055 OSBORNE MB 
056 WINDSOR MN 
057 HALE JA 
SERVING LINE - G4 
058 SCOTT CR 
059 BURKEEN DE 
I 060 HIGGINS JA 
061 WILKERSON PA 
062 HURT MF 
41 WEEKS 5.49 
41 WEEKS 5.32 
41 WEEKS 5.36 
41 WEEKS 5.39 
51 WEEKS 5.48 
41 WEEKS 5.63 
41 WEEKS 5.46 
41 WEEKS 5.54 
51 WEEKS 5.32 
41 WEEKS 4.82 
51 WEEKS 4.95 
41 WEEKS 5.64 

































Food Service 3·19000 (Continued) 
SNACK BAR - G4 
063 ELAM JC 41 WEEKS 
064 NEWSOME DL 51 WEEKS 
065 TURNER MJ 41 WEEKS 
066 SCOTT SM 51 WEEKS 
067 ROGERS MA 51 WEEKS 
068 HARRIS GF 41 WEEKS 
069 JONES TE 51 WEEKS 
070 SKINNER CJ 41 WEEKS 
BEVERAGE LINE - G3 
071 MCNEELY MA 51 WEEKS 
072 VACANT 41 WEEKS 















































Food Service 3-19000 (Continued) 
DISHROOM WORKERS • G2 
074 LANGSTON MA 41 WEEKS 4.59 6,938 7,528 
075 VACANT 41 WEEKS 4.45 6,691 7,298 
076 BAYLESS EL 41 WEEKS 4.46 6,691 7,314 
077 VACANT 41 WEEKS 4.45 6,691 7,298 
078 HUTSON ME 41 WEEKS 4.46 6,691 7,314 
079 VACANT 51 WEEKS 4.45 8,323 9,078 
080 JOYCE SL 51 WEEKS 5.20 1 o, 139 10,608 
081 MARTIN HE 41 WEEKS 4.59 6,938 7,528 
082 PIERCE CD 41 WEEKS 5.13 8,009 8,413 
083 HARRIS ER 51 WEEKS 4.59 8,630 9,364 
084 LEE LF 41 WEEKS 4.46 6,691 7,314 
I 
085 COLSON TL 41 WEEKS 4.46 6,691 7,314 
086 KEEL GA 41 WEEKS 4.46 6,691 7,314 





Food Service 3-19000 (Continued) 
088 VACANT 41 WEEKS o.oo 6,691 0 
089 STARKS c 41 WEEKS 4.46 6,691 7,314 
090 WILLOUGHBY HB 41 WEEKS 5.13 8,025 8,413 
POTS & PANS - G2 
091 ANGELES EA 51 WEEKS 4.59 8,630 9,364 I 092 RANEY Jl 51 WEEKS 5.20 10,138 10,608 
093 DAVIS JL 41 WEEKS 4.82 7,412 7,905 
094 VACANT 41 WEEKS o.oo 6,691 0 
SPECIAL CLEANING - 51 WEEKS 
095 JOHNSTON PI SUPERVISOR G10 7.29 14,545 14,872 
096 ROBERTS JD CUSTODIAN G2 4.89 9,384 9,976 
097 CRASS JD CUSTODIAN G2 4.89 9,384 9,976 
098 CANUP JE CUSTODIAN G2 4.75 9,046 9,690 
I 099 SMITH HW CUSTODIAN G2 4.89 9,384 9,976 





Food Service 3·19000 (Continued) 
101 VACANT OVERTIME 
102 VACANT VACANCY CREDIT 
103 VACANT EXTRA HELP 
500 VACANT STUlENT WAGES 
1000-1199 Salaries & Wages 





6000-6999 Capital Outlay 
TOTAL 
College Courts 3·19102 
500 VACANT STUDENT WAGES 

































Budget Budget .. 
87-88 88-89 
Reside nee Halls 3-19103 
001 HULICK PJ DIRECTOR 30,000 31,100 
002 VACANT ASSISTANT DIRECTOR 21,372 20,000 
FOR ADMINISTRATION 
003 BLACKBURN DT ASST DIR FOR OPERATIONS 19,182 20,000 
004 MCWHERTER TO COORDINATOR 15,245 15,600 
RESIDENT SERVICES 
I 005 SCHUMER LE COORDINATOR (1 0) 12,850 13,400 OF PROGRAMM I NG 
006 PIERCEALL SG ADMIN SECRETARY I I GB 6,03 11,533 11,807 
007 MILLER TA CLERK/TYPIST I I G6 5.36 1 o, 103 10,495 
008 VACANT COUNSELOR (9) 3,600 3,600 
009 VACANT COUNSELOR ( 9) 3,600 3,600 
010 VACANT COUNSELOR (9) 3,600 3,600 
011 VACANT COUNSELOR (9) 3,600 3,600 






Res;dence Halls 3-19103 (Cont;nued) 
014 VACANT COUNSELOR ( 9) 3,600 3,600 
015 VACANT COlli5ELOR ( 9) 3,600 3,600 
016 VACANT COUNSELOR (9) 3,600 3,600 
017 VACANT ASST. COlliSELOR (9) 2,400 2,400 
I 
018 VACANT SUMMER COUNSELOR (3) 1,200 1,200 
I 
019 VACANT SUMMER COUNSELOR (3) 1,200 1,200 
020 VACANT SUMMER COUNSELOR (3) 1,200 1,200 
021 VACANT SUMMER COUNSELOR (3) 1,200 1,200 
022 VACANT SUMMER COUNSELOR (3) 1,200 1,200 
023 JEWELL HR DIR, HOUSING CUSTODIAL 5,314 11,675 
[CURRIS CTR OPER] [17,350] [11,675] 
[TOTAL] [22,664] [23,350] 
024 PRATT WJ SUPT FOR CUST SERV 21,372 22,000 
025 BURKEEN ED CUSTODIAN G2 5.22 10,440 10,899 
I 026 SPINDLEMAN DA CUSTODIAN G2 4.58 8,833 9,563 
027 DUGGER DR LEADER CUSTODIAN G4 5.45 10,963 11,380 






Residence Halls 3-19103 (Continued) 
029 JACKSON RD CUSTODIAL CREW LEADER G4 4.82 9,417 10,064 
030 HAMILTON TA CUSTODIAN G2 5.03 9,941 10,503 
031 STRODE RA CUSTODIAN G2 4. 76 9,270 9,939 
032 WYATT cs CUSTODIAN G2 5.03 9,941 10,503 
033 GREER LL CUSTODIAN G2 4.58 8,833 9,563 I 034 PEREZ KE CUSTODIAN G2 4.43 8,519 9,250 
035 DERRINGTON WL CUSTODIAL CREW LEADER G4 4.82 9,417 10,064 
036 REED TF CUSTODIAN G2 4.75 9,258 9,918 
037 BURKEEN E CUSTODIAN G2 4.43 8,519 9,250 
038 HAWORTH JD CUSTODIAN G2 4.58 8,833 9,563 
039 KIRKS BL CUSTODIAN G2 4.43 8,519 9,250 
040 GAY PR CUSTODIAN G2 4.43 8,519 9,250 
041 PASCHALL HR CUSTODIAN G2 5,23 10,461 10,920 






Residence Halls 3-19103 (Continued) 
043 BONDS BD CUSTODIAN G2 4.43 8,519 9,250 
044 JONES BJ CLERK/TYPIST G5 (9) 5.13 5,739 6,033 
(30 hr/wk) 
045 VACANT RECEPTIONIST HALL G3 (9) 4.92 5,468 5,786 
(30 hr/wk) 
046 GRUBBS RM RECEPTIONIST HALL G3 (9) 4.78 5,304 5,621 
I 
(30 hr/wk) 
047 MATHENY LF RECEPTIONIST HALL G3 (9) 4.63 5,033 5,445 
(30 hr/wk) 
048 ROGERS LS RECEPTIONIST HALL G3 (9) 5.23 5,875 6,150 
(30 hr/wk) 
049 OUTLAND SK RECEPTIONIST HALL G3 (9) 4.62 5,033 5,445 
(30 hr/wk) 
050 THOMAS SL RECEPTIONIST HALL G3 (9) 5.30 6,007 6,256 
(30 hr/wk) 
051 VACANT RECEPTIONIST HALL G3 (9) 5.05 5,647 5,939 
(30 hr/wk) 
052 WEST OJ RECEPTIONIST HALL G3 (9) 4. 75 5,221 5,598 
I 
(30 hr/wk) 
053 KARNAVAS TL RECEPTIONIST HALL G3 (9) 4.62 5,033 5,445 
(30 hr/wk) 
054 VACANT HALL SECUR I TV STAFF 82,169 88,742 






Residence Halls 3·19103 (Continued) 
055 VACANT VACATION CLEANING 15,000 15,000 
056 VACANT OVERTIME 3,500 5,000 
500 VACANT STUDENT WAGES 215,066 251,950 
------------ ------------1000·1199 Salaries & Wages 736,468 805,839 
1200-1399 Employee Benefits 88,458 108,046 
2000·2999 Services 1,065,650 1,291,250 
3000-3499 Conmodities 35,000 47,870 
I 3600-3699 Travel 1,000 1,700 3700·3999 Miscellaneous 102,475 3,700 4000·4999 Scholarships & Financial Aid 26,740 38,560 
6000·6999 Capital Outlay 35,000 75,000 
................................. ------------
TOTAL 2,090,791 2,371,965 
Residence Halls -- Major Maintenance 3·19800 
2000-2999 Services 40,000 40,000 






Curris Center Operations 3-19200 
001 DUNCAN CR MECHANIC BOWLING GlO (10) 7.37 12,557 12,853 
002 DUNN BL OPERATIONS FOREMAN G8 6.33 12,298 13,217 
003 SHOFFNER JS LEADER CUSTODIAN G4 5.54 11,213 11,568 
004 SCHROADER JC LEADER CUSTODIAN G4 5.32 10,649 11,108 
005 HERNDON EE CUSTODIAN G2 5.12 1 o, 169 10,691 
I 006 ROBERTS NO CUSTODIAN G2 5.04 9,983 10,524 
007 PIERCE JD CUSTODIAN G2 4.96 9,771 10,356 
008 VACANT EXTRA HELP 5,100 5,100 
500 VACANT STUDENT WAGES 62,000 73 ,ooo 
........................ ......................... 
1000-1199 Salaries & Wages 143,740 158,417 
1200-1399 Employee Benefits 20,686. 22,932 
2000-2999 Services 138,200 192,890 
3000-3499 Conrnodities 13,920 14,000 
3600-3699 Travel 1,800 1,800 
3700-3999 Miscellaneous 30,590 0 
6000-6999 Capital Outlay 1 o,ooo 1 o,ooo 
------------ ------------TOTAL 358,936 400,039 
I 
167 
Sugar Cube 3-19204 
500 VACANT 




Curris Center Recreation 3·19201 
500 VACANT 




6000-6999 Capital Outlay 
TOTAL 
Curris Center Crafts 3-19202 
500 VACANT 
1000-1199 Salaries & Wages 
































































Attachment #16 A-G 
Resolution Honoring 
OVC Champion Basketball Team 
WHEREAS, the Racers of Murray State University won both the 1987-88 Ohio 
Valley Conference regular season basketball championship and the 1988 Ohio 
Valley Conference Tournament championship with only one loss against league 
opposition; and 
WHEREAS, the Racers advanced to the NCAA Tournament and defeated North 
Carolina State 78-75, thus providing Murray State its first NCAA Tournament 
victory and matching the greatest upset in terms of seeding in NCAA Tournament 
history; and 
WHEREAS, Jeff Martin and Don Mann of the Racers 
first team 
earned recognition as 
and ~~rtin was selected members of the All-Ohio Valley Conference 
as Player of the Year in the Ohio Valley Conference; and 
WHEREAS, Steve Newton, in his third year as head coach of the Racers, was 
honored as Ohio Valley Conference Coach of the Year and as National 
Association of Basketball Coaches District VII Coach of the Year; and 
WHEREAS, the men 1 s basketball team and the coaching staff represented 
Murray State in exemplary fashion both on and off the playing floor throughout 
the 1987-88 season and reflected great credit on Murray State by the . 
visibility they attained, 
NOW, THEREFORE, BE IT HEREBY RESOLVED that the Board of Regents of Murray 
State University expresses its congratulations and deep appreciation to the 
men's intercollegiate basketball team for an outstanding season of 
competition; and 
BE IT FURTHER RESOLVED that the Board feels immense pride in both the 
coaching staff and the Racer team and wishes them continued success in future 
competitions as representatives of Murray State and throughout life in all 
pursuits; and 
BE IT FINALLY RESOLVED that this resolution be spread upon the minutes of 
the Board of Regents and copies sent to Athletic Director Michael D. 
Strickland, Head Coach Steve Newton, Assistant Coaches Mark Bernsen, Charles 
Cunningham and John Wyatt and team members Terence Brooks, Linzie Foster, Doug 
Gold, George Kimbrough, Paul King, Don Mann, Jeff Martin, Robert McClatchey, 
Greg McQueary, A.J. Mensey, Chris Ogden, Jeff Robbins and Carl Sias, Student 
Manager Scott Ricks, Assistant Trainer Paul Newman, Academic Adviser Charles 





NCAA Runner-up Rifle Team 
WHEREAS, the Murray State University intercollegiate rifle team once 
again demonstrated its longstanding tradition of excellence and earned 
runner-up honors in the 1988 NCAA National Team Championships in Lexington, 
Va., March 10-12; and 
WHEREAS, this achievement marks the fourth successive year that the Racer 
Rifles have finished either first or second in NCAA team competition and the 
sixth year for a top-five finish since Elvis Green became the coach in 1981; 
and 
I~IEREAS, team member Deena Wigger won the NCAA national championship in 
individual air rifle competition, marking the third time in five years a 
member of the Racer Rifles has won the award; and 
WHEREAS, Deena Wigger and Gary s·tephens were named first team All-America 
in air rifle and smallbore, Alison Schultz was named second team All-America 
in air rifle and Marianne Wallace was named second team All-America in air 
rifle and honorable mention in smallbore; and 
WHEREAS, Coach Green and his team compiled a 12-2 record in 1987-88 and 
continue to reflect great credit on Murray State by the visibility they have 
attained as a national power in the sport of intercollegiate shooting, 
NOW, THEREFORE, BE IT HEREBY RESOLVED that the Board of Regents of Murray 
State University expresses its congratulations and deep appreciation to Coach 
Green and the team for another outstanding season in intercollegiate rifle 
competition; and 
BE IT FURTHER RESOLVED that the Board feels immense pride in both coach 
and team and wishes them continued success in future competitions as 
representatives of Murray State and throughout life in all pursuits; and 
BE IT FINALLY RESOLVED that this resolution be spread upon the minutes of 
the Board of Regents and copies sent to Athletic Director Michael D. 
Strickland, Coach Elvis Green and members of the 1987-88 Racer Rifles: Kerry 
Alsbrooks, Spencer Coe, Chris Curtis, Donald Kristiansen, Robert Lucker, 
Donald Martin II, Bart Parnall, Alison Schultz, Gary Stephens, Annette Tyler, 





OVC Champion Tennis Team 
WHEREAS, the Murray State University intercollegiate men's tennis team 
won the 1988 Ohio Valley Conference championship for the ninth consecutive 
time under the direction of Head Coach Bennie Purcell; and 
WHEREAS, the victory in the tournament at Murray State April 23-24 set 
an OVC record for consecutive championships in current conference championship 
sports and establishes the Racer netters as an all-time power in OVC athletic 
competition; and 
WHEREAS, Tony Wretlund won the OVC championship at No. 1 singles to become 
the first player in OVC tennis history to earn Player of the Year honors in 
non-consecutive years; and 
WHEREAS, Geir Sjoeberg won the OVC championship at No. 4 singles, John 
Schneider won at No. 5 singles, Tomas Hult won at No. 6 singles and the team 
of Mathias Arrfelt and Jonas Bergrahm won at No. ·2 doubles; and 
WHEREAS, the team compiled an intra-conference string of 59 consecutive 
dual-match victories, the longest intra-conference winning streak in NCAA Division 
I tennis and the third-longest in men's NCAA Division I competition in any sport, 
NOW, THEREFORE, BE IT HEREBY RESOLVED that the Board of Regents of Murray 
State University expresses its congratulations and deep appreciation to the men's 
intercollegiate tennis team for another outstanding season of competition; and 
BE IT FURTHER RESOLVED that the Board feels immense pride in Coach Purcell 
and each member of the Racer team and wishes them continued success in future 
competitions as representatives of Murray State and throughout life in all 
pursuits; and 
BE IT FINALLY RESOLVED that this resolution be spread upon the minutes 
of the Board of Regents and copies sent to Athletic Director Michael D. Strickland, 
Coach Bennie Purcell and members of the 1988 men's tennis team: Mathias Arrfelt, 
Jonas Bergrahm, Phil Billington, Tomas Hult, Phil Murray, Andy Powless, John 





GO;\RD OF l~EGEI.JTS 
RESOLUTI Oil 
CIII<IS i·ICIIEILL 
UIIEllE/\S, Chris ildleill served with distinction as the Stuuent 
l~egent on the lloard of l~egcnts of i'iurray Stute University during 
19U7-U8, and 
IIIIEI<EJ\S, his dedicnterl service to the i.loard contributeu 
substantially to the improvement and advancement of the University in 
its efforts to serve the educational needs of the citizens of l·lcst 
Kentucky anu the Commonwea 1 th, and 
~IEREAS, l1is conscientious service and spirit of cooperation 
demonstrated throughout the year an unse I fish v1illi ngness to expend 
both time and energy in \'10rkin9 to1·1ard the betterment of the 
University, and 
l·fllERE/\S, he exemplified outstanding leauership on the Board as 
Chuirman of the Student Life Committee and as a member of the 
~ui1dings and Grounds and Faculty/Staff /\ffairs Committees, and 
liiiEllE/\S, he per·formcd effectively his dual role as the 
representative voice of the student body and as an advocate of the 
needs and programs of the University, 
iJOII, TIIEREFUI<E, BE IT IIEiiEBY llESULVED that the citizens of the 
Commonwealth through the Goard of llegents of i·lurray State University 
express their grateful appreciation to Chris l·lclleill for notev10rthy 
service to the University, and 
UE IT FUHTiiEil llESOLVED that the lloard of i(cgents v1ishes !lim 
success anu a 1 ife filled 1vi th prosperity und happiness. 
Chairman 




RESOLUT!OfJ UF AI'PI~EC 11\TIOIJ 
For 
Patsy II. Dyer 
~IEI~EAS. Patsy 1~. Oyer has served with dedication and 
distinction since 1958 as secretary to four presidents of Hurray 
State University -- Dr. Ralph II. 1·/oods, Dr. !larry f.l. Sparks, Dr. 
Constantine W. Curris and Or. Kala M. Stroup -- and as secretary to 
the !Jo<Jrd of J~egents; and 
1/IIEREAS, she will end a longstanding and outstanding record of 
loyal service to l1er beloved alma mater and its leadership by taking 
her well-deserved retirement at the conclusion of the 19U7-ml fiscal 
year; and 
\·niEI{EAS, her tenure of three decades has been characterized by 
a singular knowledge of the University and its governing board that 
has earned her a reputation as the corporate memory of Hurray State 
University; and 
\·RIEI{EJ\S, she has blended that knowledge with high professional 
capability and a diligence in performing her responsibilities to 
provide a valuable U1read of continuity to the presidents and the 
regents she has served; and 
vnrEREAS, her faithful and efficient attention to duty has 
co11tributcd substantially to the. improvement and advancement of the 
University and has set a worthy example for other conscientious 
employees to follow; 
NOll, THEilEFORE, BE IT HEREBY RESOLVED that the Board of Regents 
of f.lurray State University expresses· its deep and heartfelt 
appreciation to Patsy 1<. lJyer for her exemplary loyalty and 
dedication to the University and its leadership; and 
BE IT FURTIIER RESOLVED that the lloard wishes her and her 
husband Joe, who is also retiring after long and distinguished 
service, success in their every pursuit and many retirement years 
filled witl1 prosperity, good health and contentment; and 
BE IT FHJ.~LLY RESOLVED that this resolution be spread upon the 
minutes of this meeting of the Goard of Regents and that a .copy be 
presented to f.lrs. Oyer on behalf of the Board and the entire 
University CO!iiii!Unily, 
Ci1ain11an 
llay 11, 1983 
~-
1 
[lUI\RlJ UF I~EGEIJTS 
RESOLUTIUIJ 
\JIIEilEi\S, the fo 11 owing faculty members of i·lurray State University 
are retiring or have retired during the 1937-83 academic year: 
Thomas Chilikas, Department of Journalism and Radio-
Television, 1933-33 
Rachel Christopher, University Libraries, 1931-S<J 
Lloyd P. Jacks, Department of 1\griculture, 1963-33 
Donald E. Jones, Continuing Education, 19G6-87 
Roy V. Kirk, Department of i·lanagement and llarketing, 1972-BD 
1\lice Koen<:>cke, Department of !lome Economics, 1%0-ml 
Eula L. i·lcCain, Department of 1-lusic, 1964-33 
Hugh llof f singer, !Jepartment of Educat i ana 1 Leadership 1'. 
Counseling, 19G4-U8 
Vlilliam G. Read, Professor, IJepartment of Physics and 
1\stronomy, 1949-iliJ 
lleruert II. llingelstein, Department of Engineering Technology, 
1981-88 
Paul Shahan, College of Fine 1\rts and Communication and 
!Jepartment of i·iusic, 1957-83 
and 
1-JIIER[i\S, they have served Hurray State University failhfully 
loyally, and professionally, and 
l·:11Er<EI\S, they have served the students of l·iurray State University 
on a daily basis with warmth, understandin<J, and concern, 
iJOlL TIIEilEfOI<E, ilE IT IIESOLVE!J that the University recognizes 
these individuals and their collective total 222 years of service to 
i·iurray State University, and 
IJE IT FURTIIER P.ESULVED that the ~oard oF l;egents expresses its 
deep and heartfelt appreciation to these staff members for their 
loyalty and devotion to the .institution and their contributions to the 
betterment of the University. 
Chairman 




BOARD OF REGEtJTS 
RESOLUTION 
HH EREAS, the fo 11 m•ing staff members of r'lurray State University 
are retiring or have retired during the 1987-88 academic year: 
\Hlliam F. Adams, Admissions and Records, 24 years 
Charles R. Cooksey, Physical Plant, 14 years 
David A. Drenner, Computing & Information Systems, 9 years 
Joe ll. Dyer, Food Services, 22 years 
Patsy R. Dyer, Office of the President, 30 years 
Virginia M. Gray, Food Services, 11 years 
l·lartha L. Guier, l-Jrather Hest Kentucky Huseum, 42 years 
llilford L. Hicks, Physical Plant, 15 years 
Ann C. Page, Accounting & Financial Services, 35 years 
Lindo Riley, Public Safety, 18 years 
J. C. Schroader, Curris Center, 7 years 
Rose I. Hilson, University Library, 20 years 
and 
\Jfl EREAS, they have served Hurray State University faithfu 11 y and 
loyally, and 
\f/EREAS, students and faculty of Hurray State University are 
cognizant and appreciative of the vital support and services of these 
staff members, and 
~IHEREAS, they have performed their responsibilities in a 
dedicated and professional manner, · 
NOH, THEREFORE, BE IT RESOLVED that the University recognizes 
these individuals and their collective 247 years of service to l·lurray 
State University, and 
BE IT FURTHER RESOLVED that the Board of Regents expresses its 
deep and heartfelt appreciation to these staff members for their 
loyalty and devotion to the institution and their contributions to the 
betterment of the University. 
Chairman 
/·lay 11 , 1988 
